
Washington State Criminal Justice Training Commission  
Resolution Supporting Legislation to Address Reserve Officers 

 

(1) The Criminal Justice Training Commission has a responsibility to ensure that 

communities throughout the State of Washington are served by law enforcement 

officers who are well trained, act with integrity and professionalism, are ethical, 

and are accountable. 

 

(2) The Commission’s duties include the training of peace officer recruits and 

incumbents, and the certification of peace officers.   

 

(3) As part of certification, the Commission is responsible for the investigation of 

complaints to “maintain public trust and confidence in the criminal justice system 

in this state,” and is required to deny or revoke officer certification for serious 

misconduct, and is authorized to deny or revoke for other misconduct.  

 

(4)  In the course of implementing E2SSB 5051, session 2021 over the past year, 

the Commission learned that “reserve officer” as defined in RCW 10.93.020 is a 

classification of law enforcement officer who does not work full-time, but is 

armed, effects arrests, renders first aid, secures crime scenes, deploys less 

lethal munitions, is equipped with less-lethal weapons, handles evidence, and  

has the same powers and duties of a general authority peace officer when called 

by a law enforcement agency into active service; however, a  reserve officer 

does not fall under the statutory training requirements, nor the certification and 

sanctions framework, which are crucial to maintaining a high quality law 

enforcement profession and protect and serve the public.    

 

(5) In the December 2021 report to the Governor and Legislature required under 

E2SSB 5051, the Commission identified “reserve officers” as a concern due to a 

statutory lack of oversight and regulation.  Of the over 300 police agencies in this 

state, there are 104 agencies who rely on reserve officers, with a total of 327 

reserve officers serving as of the date of the report.   
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(6) In recognition of the official law enforcement role that many reserve officers have 

in cities, towns, and counties across the state, and in recognition that reserve 

officers are in many ways indistinguishable from full-time, general authority 

officers, this Commission supports legislation to address the current lack of 

accountability for reserve officers.  This legislation must: 

a)  Set and enforce training requirements for reserve officers.   

b)  Require reserve officers to have a background check and 

psychological and polygraph examinations under RCW 43.101.095.   

 

https://www.cjtc.wa.gov/docs/default-source/default-document-library/e2ssb-5051-report-to-the-governor.pdf?sfvrsn=5d481337_2


c)  Require certification of reserve officers and subject the reserve officer 

to denial, revocation, suspension, probation, or remedial training for 

qualifying misconduct, on the same basis and criteria as fulltime peace 

officers. 

 

d) Revise the state statute to establish consistency between terms 
“reserve officer”, “specially commissioned officer”, and “limited authority 
officer”, pursuant to the recommendation in the Commission’s 2021 
report to the legislature. 

 
(7) The commission authorizes and directs the Executive Director or designee to: 

a) Request State legislative staff or the Attorney General’s Office to 
identify all statutes that reference peace officers, reserve officers, 
limited authority commissioned, specialty commissioned, and warrant 
officers, and report back at a future special Commission meeting to 
discuss the substantive issues that need to be addressed and what 
changes are needed to align this policy with the rest of the statutes.   

b) Request legislation to add reserve officers to the training and 
certification requirements as that of fully commissioned peace officers. 

c) Advocate for this proposed legislation. 


