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Career Opportunity for the position of Police Chief



The City

The City of Prosser(population 6,22p utilizes the Mayor/Council
form of government and provides a wide range of governmg
services. The Mayor and seven Council Members are elected te fa
year terms, representing the community at large. The Mayor provid
leadership to the city, makes appintments to boards and
commissionsandimplements the policies armtdinances of the City
Council, through the City Administrator. Mayor Randy Taylor
currently serves Prosser in hisecondterm. The City of Prosser
currently hasa staff of 4TEandan overall budget of $3@nillion.
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The Cityds L dealytheGthAdminisTragoaand imclsides the Police Chief, Public Works Dire:
City Clerk, Financédiuman Resource Managemnd theCommunity Development Dector. The team functior
in asupportive, upbeat, and collaborative manner with a constant focus on delivering high spralitgs for the
community.

The Community

Prosser, the County seat, is located 35 miles west of theities of Richland, Kennewick, and Pasco ar
miles ®utheast of Yakima. It is&hour drive from Seattle, Portlandy Spokane. The local economy centers
agriculture and tourism. Prosser is a spirited community known as the birthplace of the Washingto
Industry. It features more than 30 winesie25 annual community evenésd is the destination for many touri:
coming from the Northwest and beyond. It also offers the Walter Clore Wine and Culinary Center \
promotes Washington State agriculture by engaging visitors to learn, experiant@pgreciate the quality a
diversity of Washingtonds wine and food produc

Prosser is a scenic and historic community. It features vistas of the Yakima Valley, Mount Adams, a
Rainier. The Yakima River runs through the center of town wthike Horse Heaven Hills rise 1,0G8et above
the city. Prosser features a desert climate and boasts over 300 days of sun annually, offering a widt
outdoor activities including boating, cycling, hiking, fishing, and hunting.  Prosser is ay remsoghize
Washington State Main Street community with an active and vibrant historic downtown.

Quality of life in Prosser is exceptionally high. The community has low crime, no traffic congestion, cle
strong commitment to youth services, andrary relaxed atmosphere.

Prosser Fast Facts:

1 Population: 6,220

Median Household Incom&52,389
Square Milegt.3 square miles
Median Age37.5 years

Median HomeValue $387,600
Schools5

Hospitals:1

Parks9
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Canar City of Prosser

Washington’s Premier Small Town Community

Livability & Quality of Life

PUITHY
Sustain and improve the City’s livability and quality of life for b o

mﬁﬂ

Prosser residents and our visitors by increasing safety and
health, and by creating a more vibrant community.

Financial Sustainability

Sustain and improve the City’s financial position through review
and updates to City-wide policies and cost of service delivery.

Infrastructure & Transportation

Invest in the expansion of infrastructure to meet diverse de-
mands, establish preventative maintenance schedules, and
establish a Citizen’s Advisory Committee for streets.

Operational Excellence & Communication
Provide exceptional service that exceeds the public’s expecta-
tions, invest in staff training, promote diversity, and establish
heightened transparency and communication with the public
and media.




The Department

The City of Prosser Police department has 16 members and an annual bu&$e8bf The department is k&
by thePoliceChief. Team nembers include two sergeants, tefficers, acommunityservice officer and two
administrative support positions.

The City of Prosser Police Department responds to approximately 6,08l for service each year and our
community does not experience a high rate of violent crimes. The Department is committed to developir
supporting a team of professionals who consistentlykse®l implement innovative policing strategies to
promote, preserve, and deliver high quality services to enhance the safety in our community. To support
mission we work in strong partnershigvith our residents and businesses.

The PoliceDepartment alsqrovidesopportunities for officers to serve adepatment instructors specializingn
defensive tactics, Tas®r emergency vehicle operation, firearausdless than lethal weapons.

Chief of Policg

Administrative

Staff (1.63 FTH

|

Community
Service Office

The mission of the Prosser Police Department is to protec

lives, rights and quality of life of all the residents and visito
serve with honor and integrity.




The Opportunity

The City of Prosser seeks a new Police Chief committed to its core
values.The current Chief is retiring aftea lifetime in law
enforcement and nearly @ecadeof serviceto the City.

The new Chiefshouldhave & a ¢ h edégeee i & law enforcement
related field.It is preferred that he new Chief be graduate of the
FBI Academythe Northwestern School oPoliceStdf andCommand,
or the Senior Management Institute for Polici®MIP. Candidates
that have been out of law enforcement for more than 24 months will
not be considered for this position.

The successfutandidatenusthave at least@years of law
enforcement experience. Experience wargiin a small agency (pop.
under 30,000 is desiredwhile experience in a rural setting is
preferred. The successful candidate should hdwee to five years of
law enforcement management and supervisory experience. The ne
Chief mustpossess a Washington State Criminal Justice Training Qesium Basic Academy certification, or
achievement of equivalenayithin 6 months of hire

Pr o s Pdice@hefwill be a seHmotivatedservantleader who leads by example. The successful candidk:
will be opesminded andtaninspire and mentor staffThe finalist should have demonstrated experience
establishing a realistic vision for their work teaared atrack record of planning for théuture. The successful
candidate willvork with departmentpersonneland city leadergo create the highest péorming smaltity law
enforcement agency in Washington.

The next Prosser Police Chiefill be approachable and will have excellent written and oral communicatior
skills. They will have the ability to relate to staff and to represent the department iwEgctvith media, the
community,and City leaders.The Chief will work well in a team atmospheamdwill be an empathic listener
that isable to clearly communicate technicauss to a variety of audiencée successful candidatdll also
have demonstrated experience with agency and individual performance management.

The next Prosser Police Chiehust also possestrong organization and management skilleey will be abléo
handle multiple projects simaheouslyandhave strong delegation and time management sKilie next Chief
mustbe ableto create innovative management programs and systems in respotes® enforcement
challengeBudget management and grant experiesiceuld bean essential paxf the successful candidéies
skill set

The successfutandidate will beble to handle changiragnd sometimes stressfabnditions seamlesslyith
composure andyrace. Theyshould have strongnalytical skillaiith an ability toforecasttrendsusingevidence
baseddata. The sucessful candidate will be humble and excited to winrladiversecommunity. Theymustbe
ableto integrate into the community quickignd bean dfective and collaborativeartner with ahistory of
working well wih outsideorganizations



