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The City of Everett

ANNOUNCES AN EMPLOYMENT OPPORTUNITY



EXPERIENCED POLICE OFFICER
$7885/Month 
PLUS BENEFITS INCLUDING EDUCATION INCENTIVE PAY ON TOP OF BASE SALARY

LATERAL HIRING BONUS. UP to $20,000! (link)

Join our team! The City of Everett is actively hiring quality lateral police officers in 2019. Everett, population 108,000, is the county seat of Snohomish County, Washington. Located about 25 miles north of Seattle, Everett is a Pacific-Rim city situated on Port Gardner Bay. 

Why work for Everett Police Department? 
· Competitive Wages
· Pitman Work Schedule
· Uniforms, firearms, and duty gear provided
· Boot Allowance for Patrol Assignments, Boot and Clothing Allowance for Plainclothes Assignments
· Dry Cleaning Benefit
· Medical and Dental Benefits
· City Match on Deferred Compensation
· Laterals accrue vacation based on total years of qualifying law enforcement service
· LEOFF 2 Pension Plan 
· Floating Holidays
· Holiday Bank
· 4% Specialty Pay Incentive for Select Assignments

Everett Police Officers perform a wide variety of law enforcement activities including patrol of designed areas of City on foot, bike, motorcycle, or automobile. What could you see yourself doing in three to five years?

	Downtown Bike Patrol
	Training Officer
	Marine Unit – Dive Team
	K-9 Unit

	Hostage Negotiator
	Major Crimes Unit
	Property Crimes Unit
	School Resource Officer



Follow the link to more specialty assignments that you may find attractive. For a full description of this position, please see the class specification on the City’s Website

ELIGIBILITY REQUIREMENTS
(1) A minimum of twenty-four (24) months of the last thirty-six (36) months of full-time paid service as a sworn police officer  in a civilian governmental jurisdiction with extensive patrol experience by application date AND ability to successfully complete the Washington State Criminal Justice Training Commission Equivalency Examination within one (1) year after employment.  Out-of-state applicants must possess the necessary training and experience to become certified in accordance with Washington State Criminal Justice Training Commission standards.
(2) Possession of, or ability to obtain prior to employment, a valid Washington State Driver License.
(3) Attainment of the age of 21 years by the application date.
(4) Excellent physical condition.
(5) Not on the current eligible register for Experienced Police Officer, per Everett’s Civil Service Rule 2.12.

HOW TO APPLY
· Application materials may be accessed via www.everettwa.gov/careers. Applications packets are accepted on a continuing basis. 
· Applications must be submitted through the City’s online application system to be considered. 

EXAMINATION STEPS
· Those meeting the requirements for the position will be examined by administration of an independently rated questionnaire, weighted 20%.  Applicants with a passing grade on the questionnaire will be called to an oral panel evaluation, weighted 80%.  
· All portions of the process are designed to sample and measure the requisite knowledge, skills, and abilities.  

IMPORTANT NOTES
· Employment in this class requires compliance with all associated fitness standards and requirements as well as a satisfactory background check, FBI record check, polygraph (lie detector) exam, and psychological evaluation. Hiring offers are contingent upon successful completion of a City-paid LEOFF medical evaluation and medical history review that may include back x-rays and will include drug screening.
· Those applicants claiming Veterans’ Preference must upload a copy of their DD214 Form with the employment application materials. 
· This job classification is represented by Everett Police Officers Association. 

FILING OPENS: July 25, 2019	OPEN/CONTINUOUS
OPEN/CONTINUOUS	B19004

The City of Everett requires new hires to establish identity and employment authorization in accordance with the Immigration Reform and Control Act of 1986.  THE CITY OF EVERETT VALUES A DIVERSE WORKFORCE. THE CITY DOES NOT DISCRIMINATE ON THE BASIS OF SEX, DISABILITY, RACE, COLOR, CREED, NATIONAL ORIGIN, HONORABLY DISCHARGED VETERAN OR MILITARY STATUS, OR SEXUAL ORIENTATION.
"AN EQUAL OPPORTUNITY EMPLOYER" Human Resources Department, 2930 Wetmore Ave., 5A, Everett, WA  98201.  Phone (425) 257-8767. Open Monday – Friday 8 am to 5 pm
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