LETCSA Update
Violence De-escalation Training
Independent Investigation Team Certifications

Patrol Tactics Training
4
53

• Patrol Tactics Instructor Course (PTI)
• Patrol Tactics In-Service (PTIS)

144

• Patrol Tactics Instructor Certifications

77

• Qualified (IIT) Lead Instructor Certifications *
Patrol Tactic Training since September 2020 Summit
* Since November 2020

LETCSA Library

Approximately 20 hours of LETCSA Training Topics
Alternatives to arrests,
booking, and jail
•Dr. Harris is an experienced
lead researcher and facilitator
in alternatives to arrests,
booking, and jail. She will
provide data and information
on how law enforcement
officers can mitigate
unnecessary system involved
cases and incidences.

Bias Trainings
•The development goal for this
course is to utilize current
science and educational bestpractices to create an implicit
bias training that enhances
learning, increases
understanding, and ultimately
changes behavior around
implicit biases.

The Intersections of Race
and Policing African
American Community
•At the conclusion of this course,
the student will learn about the
historical intersection of race
and policing through the
experience of Black and African
Americans in the United States
to include slave patrols, Slave
Codes, Civil Rights Act of 1964,
Black Codes, Jim Crow laws,
police in schools, the school-toprison pipeline, and mass
incarceration. This course will
also examine the ongoing
influence of race relations,
strategies to reconcile past
injustices, and the importance
of fair and impartial policing as
mandated by HB 1064.

LGBTQ2+
•In this training, Rainbow Center
will equip participants with
current and accurate
information surrounding laws,
the historical context around
the relationship between the
LGBTQ Community and Law
Enforcement, terminology, and
more so that they can feel
confident in their knowledge
and be an effective ally to the
LGBTQ Community.

Holocaust and Law
Enforcement
•The Holocaust for Humanity
Center will equip participants
with information surrounding
impacts of
policies/practices/procedures,
the historical context around
the relationship between the
minoritized Communities and
Law Enforcement. HHC will
work with LE to help them
identify a working toolkit
through knowledge, to be an
effective ally to the many
Communities across
Washington.

Cognitive Command (C2) Tool
The principles of C2 are designed to create electrical “superhighways” in the brain that
improve use-of-force decisions, recognition of implicit bias, emotional intelligence,
professional attitude, officer confidence, and resilience.
C2 works by creating automatic thoughts based on safety concepts that then drive
tactical behaviors. If an officer is not required to devote cognitive effort towards
finding cover, planning an escape route, or how to position themselves based on the
information being received, that frees up the cognitive part of the brain to make
decisions based on logic and reason instead of stereotypes and prejudices.

Cognitive Command (C2) at CJTC
Deliver training utilizing C2 as a delivery
mechanism directly to 14,000 Peace
Officer’s and Correctional Officers
statewide.

The CJTC can distribute LETCSA training
content like Implicit Bias, History, Race
and Policing, LGBTQ+, Holocaust for
Humanity, and Use of Force to name a
few.

The CJTC can also utilize this C2 as a delivery
mechanism to disseminate important
information on model policies (Use of Force, IIT,
K-9 deployment), legal updates (LE Digest) or
emergent communications by tailoring the
distribution group.

Training can be tracked for compliance by
officer, shift, agency, county, region and
state.

Training can be delivered almost
instantaneously to any handheld device,
laptop or desk top computer with the C2
app installed, and with a subscription.

The CJTC will also utilize C2 as a delivery
mechanism to deliver SB 5476 the Blake
Bill (persons with substance use disorders)
training to all BLEA, COA and incumbent
personnel.

Funding Needed
$750,000
$200,000

• Annually to provide subscriptions for
every (14,000) Peace and Correction
Officer
• Salary & benefits for a Program
Manager and Administrative Assistant

Our Commitment to You

Questions and Comments

