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Welcome
Roll Call

Chair's Report
e Public Comments
=  Mr. Kyle Wheeler
=  Mr. Mitch Patton
=  Mr. Shawn Malott
e Bylaws

Director’s Report
¢ Certification Report

New Business
e March 2025 Meeting Minutes

One-off Trainers for Local Law
Enforcement

¢ WAC 139-07-010 Conditional Offers of
Employment

o Variance Requests

o Kalispel Tribal PD
o Stevens CO SO
o Nisqually Public Safety

e Canine Evaluator Applications
o Erik Prange
o Devon Stratton
o Christopher Whitney
o Isaac Finch

e LETCSA Policies

o Certification Hearing Panel Member
Applications

o Audrey Hoover (Member of the Public)

Chair Sapp
Crystal Hice

Chair Sapp

Executive Director Alexander
Assistant Director Bliss

Chair Sapp

Commissioner Johnston

Assistant Director Bliss, Lacey
Ledford

Certification Operations Division
Manager Weaver

Certification Operations Division
Manager Weaver

Alex Buijs & Kayla Wold

Kayla Wold

NOTICE: This meeting will be recorded.
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o Officer Walter Roderick (Skokomish
Tribal PD)

o Sergeant Jesus Rojas (Yakima Co So)

o Sheriff Susana Johnson (Snohomish Co
So)

» Adjourn Chair Sapp
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From: Caputo Allen, Lauren (CJTC)

To: Huffman, Stephanie (CJTC)
Subject: FW: Public Comment - June 11th
Date: Tuesday, May 20, 2025 8:04:18 AM
Attachments: image001.png

Lauren Allen

Community Liaison Manager | Certification
Washington State Criminal Justice Training Commission

Phone: 206 551-5490
Email: lauren.allen@cjtc.wa.gov

=

From: Kyle Wheeler <kyle88wheeler@gmail.com>

Sent: Monday, May 19, 2025 8:09 PM

To: Caputo Allen, Lauren (CJTC) <Lauren.Allen@cjtc.wa.gov>; AllVoices (CITC)
<cjtcallvoices@cjtc.wa.gov>

Subject: Public Comment - June 11th

External Email

Hi CJTC,

Please rescind my prior comments for brevity sake and include this comment and only this
comment in your June 11th packet for commissioners.

Though my prior public comment in your march meeting was submitted as a public comment,
it was also a formal complaint of a potential violation of expectations outlined in your bylaws. |
understand not providing responses to routine public comment, but not providing a response
to a concern of a potential violation by a commissioner would be really gross optically and |
care enough still to say that to y'all explicitly. | recognize most members of this commission
will need to take some time in their busy lives to do enough research into my prior comments
and the larger journey leading to them to begin to understand exactly what | am referencing and
| sincerely hope you will do that.

| will respectfully ask this commission to consider a formal reply to my prior bylaw concern
which falls within the commission's purview. Human to human: please don't leave something
like that on the record with no reply.
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Thanks,

Kyle Wheeler



From: Caputo Allen, Lauren (CITC)
To: Huffman, Stephanie (CITC)
Subject: FW: Procedure Clarification
Date: Wednesday, June 4, 2025 8:07:08 AM
Attachments: image001.ipg
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New public comment for next week.

From: Kyle Wheeler <kyle88wheeler@gmail.com>

Sent: Wednesday, June 4, 2025 8:05 AM

To: Weaver, Valerie (CJTC) <valerie.weaver@cjtc.wa.gov>

Cc: Caputo Allen, Lauren (CJTC) <Lauren.Allen@cjtc.wa.gov>; Wold, Kayla (CITC)
<kayla.wold@cjtc.wa.gov>; Quinlan, David (CJTC) <david.quinlan@cjtc.wa.gov>; AllVoices (CITC)
<cjtcallvoices@cjtc.wa.gov>; Lindsey Pollock <lindsey.pollock@lewiscountywa.gov>; Emily Fitzgerald
<emily@chronline.com>

Subject: Re: Procedure Clarification

External Email

I want this thread including prior attachments included as public comment at the next CJTC
meeting as | think yalls systems have denied complainants the due process they deserve and
that should be on the record somewhere so maybe one day it improves things.

I've watched WSCIJTC spend years telling me an extremist affiliate should still be a cop with the
power of life and death over me, while having my face canvassed and communities attacked
repeatedly by similar extremists. That | should sit tight and respect the process, for literal years
now, only for Snaza to spit in the face of it all at the last minute because he doesnt like Doctor
Commissioner Lindsey Pollock.

With all due respect to their own experiences - Scott and Lindsey Pollock should have never had
to deal with Erin Willey as due process for your complainants should have decertified Willey
prior to the interactions which led to the Pollock complaint. The WSCJTC spent more time
writing memos on how to mitigate the circumstances of CJTC Commisisoner Snaza hiring
Willey, fully knowing her prior affiliations, than simply proceeding with the pending charges a
year and a half ago.

The Johns family should have never had to deal with Roger Morningstar either if we want to get
into it more of the journey.

Delaying accountability, for Snaza's role in this too, while my community is literally being
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attacked in the streets by extremists and being expected to call prior affiliates for help after is
gross. Mitigating the circumstances of your own CJTC commissioner's terrible hiring decisions
and how those may have contributed to that broken trust and may reflect upon the entire
profession is absolutely atrocious systems at this point yall.

I do not recommend anyone try to come to WSCJTC with anything less than a pile of bodies and
expect any help in a expeditious manner.

I know there's are good people there - | feel like I've come to know some of you on a personal
level over the years now. Human to human though - this is the most diminished the WSCJTC has
ever made me feel in all that time.

Enjoy your retirement award that was ordered for you as you ride off into the sunset and none of
this is ever resolved, Mr. Snaza.

| think that about sums up what | wanted to say as public comment to the WSCJTC regarding my
experiences with your agency since 2021.

Thanks,

Kyle

On Thu, May 29, 2025, 5:39 PM Kyle Wheeler <kyle88wheeler@gmail.com> wrote:

Derek,

Please also search for any and all internal memos regarding "mitigating circumstances" for
any complaint concerning allegations of extremism since 2020 such as the attached
declination memo. I'm glad y'all changed your mind about this eventually, but it

doesnt change that this memo exists and yall have done a lot to "mitigate" this situation for
years nhow while | had my windows busted and face canvassed by some of these extremists.

I"m still failing to understand why due process took another 10 months to move forward with
charges after this memo.

Please also provide reference to anywhere where "mitigating circumstances" as is being
invoked in this memo actually exist for extremist affiliation under current law.
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Thanks,

Kyle

On Thu, May 29, 2025 at 4:07 PM Kyle Wheeler <kyle88wheeler@gmail.com> wrote:

Thanks Valerie. Everyone certainly has a right to due process but complainants also have a
right to have their concerns addressed swiftly and not wait literal years for these things to
even be considered. Due process is hot a means to delay accountability, particularly when
it comes to extremist affiliates and those who chose to hire them anyways.

Derek, please provide a report or other data showing all tags added, including the date and
time they were added and the user who added them, for all currently submitted or active
complaints against former Commissioner Snaza.

On Thu, May 29, 2025 at 3:57 PM Weaver, Valerie (CJTC) <valerie.weaver@cjtc.wa.gov>
wrote:

Mr. Wheeler.

| am responding on behalf of Lauren and Kayla regarding the implementation of “tags,” priority
policy, and panel members—specifically, commissioners on the panel.

® “Tags” are afeature in our new case management system. They are not used for priority;
they are informational in nature and used to gather specific data for generating reports.

® The Priority policy was created with feedback from community members and approved
by the Commission. Cases are evaluated per the prioritization policy, but a “tag” is not
used in this process.

® All officers with an open investigation, including panel members and commissioners,
have the right to due process. The Hearing Coordinator makes the final decision on who
is available to attend a hearing. There are several reasons for a panel member to be

excused from a hearing.

If you would like a copy of our policies, please submit a PRR at Washington State Criminal
Justice Training Commission | Washington State Criminal Justice Training Commission. (scroll

to the middle of the page). We have addressed all of your questions; we now consider this
matter resolved.

Lauren will continue to be your point of contact regarding any open cases related to complaints
you have initiated.


mailto:kyle88wheeler@gmail.com
mailto:valerie.weaver@cjtc.wa.gov
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcjtc.wa.gov%2Fwashington-state-criminal-justice-training-commission&data=05%7C02%7Cstephanie.huffman%40cjtc.wa.gov%7C1d0fccbffbdc43d7cfce08dda3797641%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638846464278790205%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=nLNtPIRztHrO5VLEhFxs6n70xDzDJ6k8BcSW857Wyec%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcjtc.wa.gov%2Fwashington-state-criminal-justice-training-commission&data=05%7C02%7Cstephanie.huffman%40cjtc.wa.gov%7C1d0fccbffbdc43d7cfce08dda3797641%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638846464278790205%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=nLNtPIRztHrO5VLEhFxs6n70xDzDJ6k8BcSW857Wyec%3D&reserved=0

Regards,

Val

Valerie Jenkins-Weaver
Certification Bureau | Operations Division Manager

Washington State Criminal Justice Training Commission

Email: valerie.weaver@cjtc.wa.gov
Desk: 206-835-7376

Mobile: 425-754-8190
Web: www.cjtc.wa.gov
Address: 19010 1%% Ave. S. Burien, WA 98148

Burien, WA

Nationally Accredited. Committed to Law Enforcement and the Community.
Training the Guardians of Democracy

*Note - Email is considered a public document and subject to public disclosure

From: Caputo Allen, Lauren (CJTC) <Lauren.Allen@cjtc.wa.gov>
Sent: Thursday, May 29, 2025 2:45 PM

To: Weaver, Valerie (CJTC) <valerie.weaver@cjtc.wa.gov>
Subject: FW: Procedure Clarification

Lauren Allen
Community Liaison Manager | Certification

Washington State Criminal Justice Training Commission

Email: lauren.allen@cjtc.wa.gov
Phone: 206 551-5490
Burien, WA Web: www.cjtc.wa.gov

Nationally Accredited. Committed to Law Enforcement and the Community.

From: Kyle Wheeler <kyle88wheeler@gmail.com>

Sent: Thursday, May 29, 2025 1:43 PM

To: Caputo Allen, Lauren (CJTC) <Lauren.Allen@cjtc.wa.gov>

Cc: Wold, Kayla (CITC) <kayla.wold@cjtc.wa.gov>; Quinlan, David (CJTC)

<david.quinlan@cjtc.wa.gov>


mailto:valerie.weaver@cjtc.wa.gov
https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.cjtc.wa.gov%2F&data=05%7C02%7Cstephanie.huffman%40cjtc.wa.gov%7C1d0fccbffbdc43d7cfce08dda3797641%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638846464278814140%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=VCoS1%2F%2FmMoYGgNiVH929LrWQvKAoVkiaQPtrRMHJU6c%3D&reserved=0
mailto:Lauren.Allen@cjtc.wa.gov
mailto:valerie.weaver@cjtc.wa.gov
mailto:lauren.allen@cjtc.wa.gov
https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.cjtc.wa.gov%2F&data=05%7C02%7Cstephanie.huffman%40cjtc.wa.gov%7C1d0fccbffbdc43d7cfce08dda3797641%7C11d0e217264e400a8ba057dcc127d72d%7C0%7C0%7C638846464278827233%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=bLC9962gaINddNqYtf7xKLGJpZ15M%2FnAF1COPiOygwM%3D&reserved=0
mailto:kyle88wheeler@gmail.com
mailto:Lauren.Allen@cjtc.wa.gov
mailto:kayla.wold@cjtc.wa.gov
mailto:david.quinlan@cjtc.wa.gov

Subject: Re: Procedure Clarification

External Email

Appreciated. So, that receives a priorty tag according to policy? | understand that means
nothing for timeline, but if | am understanding policy correct, it has a tag drawing further
attention to it in the haystack at least?

On Thu, May 29, 2025, 1:21 PM Caputo Allen, Lauren (CJTC)
<Lauren.Allen@cjtc.wa.gov> wrote:

Thanks for confirming. | can confirm that the allegation on that complaint is extremism.

Thank you,
Lauren Allen
Community Liaison Manager | Certification
Washington State Criminal Justice Training Commission
Email: Jauren.allen@cjtc.wa.gov
Phone: 206 551-5490
Burien, WA Web: www.cjtc.wa.gov

Nationally Accredited. Committed to Law Enforcement and the Community.

From: Kyle Wheeler <kyle88wheeler@gmail.com>

Sent: Thursday, May 29, 2025 12:58 PM

To: Caputo Allen, Lauren (CJTC) <Lauren.Allen@cjtc.wa.gov>; Wold, Kayla (CJTC)
<kayla.wold@cjtc.wa.gov>

Cc: Quinlan, David (CJTC) <david.quinlan@cjtc.wa.gov>

Subject: Re: Procedure Clarification

External Email

It's 2024-0012887 - the complaint referenced in my comments in March. | wasn't
aware there were more beyond my own.

Kayla - can you help me understand your prior statement | referenced here and the
concern related to it? Was/is there no formal WSCITC policy, at either department,
that excludes commissioners tagged with active complaints from participating in
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hearings or other CJTC procedures?
Thanks,

Kyle

On Thu, May 29, 2025 at 12:47 PM Caputo Allen, Lauren (CJTC)
<Lauren.Allen@cjtc.wa.gov> wrote:
Kyle,

Which complaint from October are you referring to? Do you know the case number? |
found a couple.

Regarding that chat between Kayla Wold and Kim Bliss, you would need to ask Kayla
directly or make a request with Derek. Kayla is the Hearings Coordinator and that would
have been a decision made at her level as the manager of that program. Sorry | cannot be
of further assistance with that question.

Thank you for your feedback. Again, that feedback relates to Kayla and her program, not
the Certification Bureau.

Thank you,

Lauren Allen

Community Liaison Manager | Certification

Washington State Criminal Justice Training Commission

[ 7] Email: Jauren.allen@cjtc.wa.gov
==
Phone: 206 551-5490

Burien, WA Web: www.cjtc.wa.gov

Nationally Accredited. Committed to Law Enforcement and the Community.

From: Kyle Wheeler <kyle88wheeler@gmail.com>

Sent: Thursday, May 29, 2025 10:10 AM

To: Caputo Allen, Lauren (CJTC) <Lauren.Allen@cjtc.wa.gov>
Cc: Quinlan, David (CJTC) <david.quinlan@cjtc.wa.gov>
Subject: Re: Procedure Clarification

I External Email I
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Thanks.

I won't dig in on what Garcia said to me previously because its water under the
bridge of where we are now and what the current systems are.

Section 3A of that priority policy says that complaints of affiliation with extremists
receive priority. Are you allowed to answer whether Snazas October 2024 complaint
was tagged at intake for the extremism concerns involved and is indeed being
prioritized? | understand that still doesn't mean it won't take years but it would be
nice to know.

Last little concern on this note at the moment - in the attached Kayla Wold mentions
"l know there was a complaint at one point so | have refrained from using him for
future hearings." and just want to confirm - there is currently no formal policy that
excludes commissioners with active complaints from participating in hearings or
CJTC procedures and the refrain Kayla mentions is just a personal decision because
of personal knowledge? I've also asked Derek what the complaint being referenced
actually is.

Since | don't like complaining without offering a thought on solutions, I'd personally
like to see complaints against commissioners on the priority policy and some
guardrails to suspend them from serving on hearings at least until any outstanding
complaint is resolved. | understand that likely doesn't matter in this case, but
moving forward it would be the smart move optically in my opinion. | also
understand you spend your day running around stomping out flaming bags of dog
doo, but optically these priorities should really be considered.

Appreciate you still.

On Thu, May 29, 2025, 9:30 AM Caputo Allen, Lauren (CJTC)
<Lauren.Allen@cjtc.wa.gov> wrote:

Hi Kyle,

Again, that is incorrect. We follow our prioritization policy (see: 7-04---prioritization-
for-certification-investigations.pdf). I’'m not aware of the “flags” you are referring to that
existed prior to Kaseware, and whether or not those flags indicated a case had a higher
priority. | apologize | cannot provide further insight on that.
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Just because a case has a tag in Kaseware doesn’t mean the case is a higher priority
other cases without tags. There are multiple factors at play that determine the priority
level of a case (e.g., is the officer still employed, does it fall under the mandatory
revocation criteria, etc.).

As with all of our policies, we routinely review the policies and make adjustments as
needed. With the number of cases in our backlog, prioritization policy will certainly be
among the policies we review in the near future.

Thank you,
Lauren Allen
Community Liaison Manager | Certification
Washington State Criminal Justice Training Commission
[ 7] Email: |Jauren.allen@cjtc.wa.gov
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Nationally Accredited. Committed to Law Enforcement and the Community.

From: Kyle Wheeler <kyle88wheeler@gmail.com>
Sent: Thursday, May 29, 2025 8:50 AM

To: Caputo Allen, Lauren (CITC) <Lauren.Allen@cjtc.wa.gov>
Cc: Quinlan, David (CJTC) <david.quinlan@cjtc.wa.gov>
Subject: Re: Procedure Clarification

External Email

Prior to kaseware this was referred to as the flagged or priority list or something
similar though, right?

| recall Garcia discussed some of this with me regarding the 2023 pride
complaints and the neonazis disruptors. Basically what | remember is because
there wasn't actually blood spilled or a SA involved it wasn't really a priority.

Prior to tags being implemented in May 2024 and commissioner specific tags
being added in February 2025 the tracking system for this was generally referred
to as the priority list(s)?
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Again, not a dig - | understand the necessity, just want to make sure | understand
it all as I've had a front seat to yalls growth the last five years.

On Thu, May 29, 2025, 8:39 AM Caputo Allen, Lauren (CJTC)
<Lauren.Allen@cjtc.wa.gov> wrote:
Hi Kyle,

Tags are a new feature in our cases since we got Kaseware in May 2024. | don’t think
it would have been possible for us to have “tags” during the Morningstar case, at
least not in the way they are being used now. The purpose of the tag is to make cases
against people who meet the tagged criteria easily searchable and to generate an
automatic notification to certain managers when a tag is added. We have created
multiple new tags this year to help us better utilize the Kaseware system.

Thank you,

Lauren Allen

Community Liaison Manager | Certification

Washington State Criminal Justice Training Commission

[ 7] Email: lauren.allen@cjtc.wa.gov
==
Phone: 206 551-5490

Burien, WA Web: www.cjtc.wa.gov

Nationally Accredited. Committed to Law Enforcement and the Community.

From: Kyle Wheeler <kyle88wheeler@gmail.com>

Sent: Thursday, May 29, 2025 8:32 AM

To: Caputo Allen, Lauren (CJTC) <Lauren.Allen@cjtc.wa.gov>; Quinlan, David (CJTC)
<david.quinlan@cjtc.wa.gov>

Subject: Re: Procedure Clarification

External Email

Thank you. That's helpful.

I know something similar occurred with Morningstar about halfway through
once the Rupp Freece incident made it more pressing, but the tags are
essentially related to y'alls internal priority systems? This is not a dig - |
understand your workload. But prior to February complaints against
commissioners were not considered priority by default but they now receive a
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tag to at least standout in the spreadsheet?

On Thu, May 29, 2025 at 8:19 AM Caputo Allen, Lauren (CJTC)
<Lauren.Allen@cjtc.wa.gov> wrote:

Good morning Kyle,

That is incorrect. The tags they were referring to don’t have anything to do with
whether a commissioner can actively serve on the Commission. They are used
internally for Certification Bureau to flag cases for our investigations division.

Thank you,

Lauren Allen

Community Liaison Manager | Certification

Washington State Criminal Justice Training Commission

[ =] Email: Jauren.allen@cjtc.wa.gov
==
Phone: 206 551-5490

Burien, WA Web: www.cjtc.wa.gov

Nationally Accredited. Committed to Law Enforcement and the Community.

From: Kyle Wheeler <kyle88wheeler@gmail.com>
Sent: Thursday, May 29, 2025 7:45 AM

To: Quinlan, David (CJTC) <david.quinlan@cjtc.wa.gov>; Caputo Allen, Lauren
(CJTC) <Lauren.Allen@cjtc.wa.gov>
Subject: Procedure Clarification

External Email

Can it be assumed prior to making these internal tags in February that a
commissioner with a complaint was allowed to serve without any
restrictions?
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kayla.wold@cjtc.wa.gov 2/25/2025 5:22 PM

Just an FY1... Snaza is seated as the Sheriff for the Klein hearing.

kimberly.bliss@cjtc.wa.gov 2/25/2025 5:23 PM

| don't see a problem with that right now. I'll let the AGO know and get back to
you.

kayla.wold@cjtc.wa.gov 2/25/2025 5:24 PM

Sounds good, thank you. | know there was a complaint at one point so | have
refrained from using him for future hearings.



valerie.weaver@cjtc.wa.gov 2/20/2025 10:37 PM

FYl - we have made tags for commissioners with complaints in KW. So far, just Snaza.

kimberly.bliss@cjtc.wa.gov  2/20/2025 11:00 PM

He resigned from the commission today.

valerie.weaver@cjtc.wa.gov 2/20/2025 11:00 PM

Okay. wow



INTEROFFICE COMMUNICATION

WASHINGTON STATE CRIMINAL JUSTICE TRAINING COMMISSION

TO: Kim Bliss, Assistant Director
FROM: Mike Devine, Certification Division Manager

SUBJECT: (22-131

DATE: January 4, 2024

The WSCITC Certification division received a complaint regarding Deputy Erin Wiley LCSO
concerning an allegation that Deputy Wiley had an affiliation with an extremist organization in
violation of RCW 43.101.105 3 (h)(i).

The WSCITC initiated an investigation based on an inquiry from media, to review the allegations for
potential violations.

Investigator Michelle Pham was assigned to the case. Based on a review of the completed
investigation and the following mitigating circumstances I am recommending a decline.

¢ Erin Wiley admitted she was an associate of the Proud Boy Girls organization; however, this
was in 2017.

e Wiley said her ex-boyfriend was a member of the Proud Boys group, but this was before she
was hired as a deputy.

e Wiley admitted to viewing and filming a Proud Boy initiation ceremony; however, stated she
was unaware at the time it was an initiation.

o In 2018, after the initiation Wiley was present at in 2017, the FBI in Portland was the first
government entity to label the Proud Boys as an extremist group.
https://www.usatoday.com/story/news/nation-now/2018/11/19/fbi-categorizes-proud-boys-
extremist-documents-reveal/2063099002/

e The Proud boys are an admitted misogynistic organization. Wiley would have had a very
limited or restricted role even if she was granted membership.

e Wiley acknowledged being a member of the Proud Boy Girls, but no known entity has labelled
the Proud Boy Girls as an extremist group, including the Southern Poverty Law Center.

e A prior investigation into Wiley regarding this incident noted investigators “found no direct
link to Erin actively participating — on or off-duty — in any overt forms of hate speech or
discrimination.”


https://www.usatoday.com/story/news/nation-now/2018/11/19/fbi-categorizes-proud-boys-extremist-documents-reveal/2063099002/
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Assistant Director Kim Bliss
January 4, 2024
Page 2

e These events took place prior to employment with any LE organization. At the time she was a
private citizen. (Approx. 2017)

o Wiley stated that when she discovered the meaning and context of the Proud Boy organization
she quit and stopped associating with them.

e Wiley’s relationship with her boyfriend ended soon after the finitiation, however, he continued
to harass and contact her. Wiley’s ex-boyfriend threatened her and stated he would cost her,
her job. Wiley filed a police report in 2018 concerning the ex-boyfriend and his harassment. A
protection order was later issued. There appears to be significant documentation of the
harassment Wiley received from her ex-boyfriend after she broke off the relationship, which
was noted in the IA report of the Clark County SO.

e The Clark County Sheriff’s office initiated an IA investigation based on the allegations while
Wiley was still a probationary employee. She was later separated from the Clark County SO
during her probation. Clark County’s IA determined that Wiley’s ex -boyfriend was likely the
source of the media inquiry. The Clark County SO did not complete a full investigation after
Wiley’s release.

e  WSCIJTC received a NOS based on Wiley’s separation from the Clark County SO in 2018. A
subsequent review by the WSCITC Certification division found no actionable or revokable
misconduct.

e Wiley applied for and was hired by Napavine PD in 2019. The WSCITC investigator reviewed
the background completed by this LEA which noted recommendations from references and
previous employers that Wiley should be recommended for the position.

e In May of 2021 Wiley was hired by the Lewis County SO. A full background and Polygraph
were completed. A subsequent inquiry by the WSCITC revealed no IA complaints or reports.

e Wiley fully cooperated with the WSCJTC and was interviewed by the WSCJTC investigator.
She summarized during the interview that she did not take part in rallies, or protest marches
and when she discovered the context and meaning of the Proud Boys, she distanced herself
from the group.

In conclusion, Deputy Wiley has been vetted and her background reviewed by two additional LE
agencies since her separation from Clark County SO. There were no additional complaints or
documentation of any Proud Boy related activities since 2017. There is no information to support that
Wiley took part in any activities related to the Proud Boys after recognizing the true nature of the
organization and separating herself from them. There is substantial documentation that Wiley was
subjected to harassment and intimidation by the ex-boyfriend after she broke off the relationship.
Based on these conclusions and the information noted above I am recommending a decline and closure
in this case.



From: Caputo Allen, Lauren (CJTC)

To: Huffman, Stephanie (CJTC)

Subject: FW: WSCJTC Complaint #2025-0000204
Date: Monday, May 19, 2025 9:12:27 AM
Attachments: image001.png

Internal Affairs Report on Deputy Taylor (1) (1) (1).pdf

Lauren Allen

=] Community Liaison Manager | Certification

= Washington State Criminal Justice Training Commission
Phone: 206 551-5490
Email: lauren.allen@cjtc.wa.gov

From: Mitch Patton <nwtsrinc@gmail.com>

Sent: Sunday, May 4, 2025 7:20 PM

To: Caputo Allen, Lauren (CJTC) <Lauren.Allen@cjtc.wa.gov>; Quinlan, David (CJTC)
<david.quinlan@cjtc.wa.gov>; Zable, Derek (CJTC) <derek.zable@cjtc.wa.gov>
Subject: Re: WSCJTC Complaint #2025-0000204

External Email

Urgent
Request for Review and Action Regarding Officer Decertification

Dear CJTC Commissioner’s

I hope this message finds you well. I am writing as a concerned citizen who has been closely
following recent developments surrounding law enforcement accountability and certification
in our state. Specifically, | am deeply troubled by the lack of action regarding Deputy Taylor,
whose behavior—particularly involving his ex-wife and her partner at that time he was

still married to her —clearly aligns with the statutory definition of stalking.he also used law
enforcement tools to check in on her even at one point looked in the widows and would drive
out of his way to check up on her and her boyfriend while driving a county patrol car
according to his statement in the internal investigation interview by clark county.

The recent updates in legislation, including HB/SB , have given the Criminal Justice Training
Commission the authority to revisit past certifications and take action where misconduct is
evident. Yet, despite this new authority and the seriousness of Deputy Taylor’s actions, no
decertification has occurred. This inaction is not only frustrating—it is dangerous. It sets a
precedent that misconduct will be tolerated and sends a message to new deputies that the rules
are optional.

The behavior in question damages public trust and compromises the integrity of the Sheriff’s
Office. | believe it is critical that the CJTC act swiftly and decisively to review and, if
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appropriate, revoke Deputy Taylor’s certification. I truly believe one of the many dishonest
things he did and was fired from Clark county was ACCESS violations of none law
enforcement use multiple times."I'm pretty sure this falls under the new House or Senate Bill
and was grounds for decertification at the time. So what went wrong in this case, and why is
there a huge lack of authority from the CJTC on the matter?" legislation was changed just for
this kind of thing yet CJTC has done nothing but give Taylor more time to get even more
arrogant and train new officers the wrong way of law enfroment and just how to bend the
rules.

Additionally, I would like to express my interest in becoming more involved, perhaps by
participating in advisory discussions or public oversight related to CJTC. There are clearly
loopholes in the current system that need to be addressed, and | am eager to be part of the
solution.

Please let me know how | may assist, and | hope to hear back from you regarding the steps
being taken in this case.

Thank you for your time and commitment to justice.

Please add this to public comments at your next meeting

Sincerely,
Mitch Patton
Skamania County

On Mon, Apr 14, 2025 at 9:30 AM Caputo Allen, Lauren (CJTC) <Lauren.Allen@cjtc.wa.gov>
wrote:

Hi Mitch,

These are not necessarily loopholes, they just are concerns that would fall outside of the
WSCJTC’s jurisdiction since we can only investigate individual officers for misconduct that falls
under RCW 43.101.105. If you have more systemic concerns about how an agency operates, that
would most likely not be considered individual officer misconduct, and therefore would not be best
handled by WSCJTC.

Regarding Ryan Taylor, it is my understanding that he was terminated from Clark County for
ACCESS violations, including searching his ex-wife’s boyfriend’s information in police systems. He
was not charged with a crime of stalking. It is also my understanding that his termination from
Clark County happened roughly 10 years ago, and it wouldn’t have met the standard for
decertification under the previous RCW that was in place at the time. The new law passed in 2021,
which vastly expanded the types of misconduct that could result in decertification.

Thank you,


mailto:Lauren.Allen@cjtc.wa.gov

Lauren Allen

Community Liaison Manager | Certification
Washington State Criminal Justice Training Commission
Phone: 206 551-5490

Email: lauren.allen@cjtc.wa.gov

-

From: Mitch Patton <npwtsrinc@gmail.com>

Sent: Thursday, April 10, 2025 5:12 PM

To: Caputo Allen, Lauren (CJTC) <Lauren.Allen@cjtc.wa.gov>
Cc: Quinlan, David (CJTC) <david.quinlan@cjtc.wa.gov>
Subject: Re: WSCJTC Complaint #2025-0000204

External Email

I believe that both possibilities #2 and #3 present loopholes. This complaint is directed at
the SCSO as an entire department, primarily its sergeants and sheriff along with a non
certified undersheriff . I want to ensure that my complaint targets the Sheriff's Office
(SCSO) as a whole, rather than singling out one officer, which seems to be your suggestion.

Furthermore, |1 am beginning to lose faith in CJTC, as it seems increasingly similar to the
Washington State Bar—a system many perceive as ineffective and merely a pawn in the
system. Despite receiving substantial taxpayer funding, it appears to neglect its
responsibilities outlined in some HB and SB that clearly state its authority to decertify law
enforcement officers. For example, Ryan Taylor has yet to face decertification, even though
his actions—including using official access to stalk his wife and her boyfriend—warrant
significant consequences. CJTC has decertified officers for far less, yet continues to
overlook this matter. This inconsistency undermines trust and accountability within the
system."

One last thing: According to an interview on ARC News Seattle with David Quinlan from
CJTC, stalking is a significant issue in Washington State. Despite this, CJTC has taken no
action against Sergeant Ryan Taylor, who was reported to CJTC and placed on the Brady
list by CCSO after his interview and then was fired from CCSO. It is confirmed that he
misused the access system multiple times to stalk his wife and her boyfriend. Yet, CJITC has
failed to decertify this officer, even though his actions clearly warrant such measures. This
lack of accountability is deeply concerning and undermines trust in the system. Ryan Taylor
admitted to misusing the access system multiple times , and yet we are still dealing with a
dirty cop at the expense of CJTC failing to do their job.

https://youtu.be/2vckl COvil Q?si=lscWaU3RC-kvkPa3

On Thu, Apr 10, 2025 at 1:12 PM Caputo Allen, Lauren (CJTC) <Lauren.Allen@cjtc.wa.gov>
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wrote:

Mitch Patton,

RE: WSCJTC No. 2025-0000204

Thank you for your submission to the Washington State Criminal Justice Training
Commission (WSCJTC).

The WSCITC is committed to enhancing peace officer and corrections officer
accountability as well as public trust and confidence in the criminal justice system. All
complaints alleging law enforcement officer misconduct are thoroughly reviewed. Please
be aware that the WSCJTC Certification Bureau has limited jurisdiction and only
investigates complaints where the allegations, if true, constitute misconduct for which the
WSCIJTC may revoke or suspend the certification of an officer (see RCW 43.101.105).

Possible next steps include:

® |f your complaint alleges conduct which may disqualify a peace officer or
corrections officer from holding a certification in Washington State, the WSCJTC
will investigate the complaint and notify the officer’s agency of its investigation.

® |fyour complaint alleges conduct that may violate an agency’s policies but does not
otherwise disqualify the officer from holding a certification in Washington State, the
WSCJTC will forward the complaint to the officer’s agency for handling.

® |fyour complaint does not allege conduct which may disqualify an officer from
holding a certification in Washington State, or if the complaint does notinvolve an
officer holding a certification in Washington State, the WSCJTC will administratively
close the complaint.

A staff member will follow up with you to advise on the status of your case. To submit
additional information regarding your complaint, please email the Certification Bureau at
certificationcomplaints@cjtc.wa.gov.

For more information on the complaint process, please visit the following link:
https://cjtc.wa.gov/certification/complaint-process.

If you have further questions about your case, email me at lauren.allen@cjtc.wa.gov.

Sincerely,
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Lauren Allen
Community Liaison Manager | Certification

Washington State Criminal Justice Training
Commission
Phone: 206 551-5490

Email: lauren.allen@cjtc.wa.gov

Mltch Patton 360-903-9040

"Never give up, for that is just the place and time that the
tide will turn.”

- Harriet Beecher Stowe, from "Oldtown Folks"
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"Never give up, for that is just the place and time that the
tide will turn.”

- Harriet Beecher Stowe, from "Oldtown Folks"


mailto:lauren.allen@cjtc.wa.gov

S
| OFFICE oF THE SHERIFF

Garry E. Lucas
Sheriff

CLARK COUNTY SHERIFF’S OFFICE

INTERNAL AFFAIRS UNIT

Internal Affairs Investigation: #I/C11-010

Investigated by: Sergeant John Horch

Date received: March 16, 2011

Date completed: May 10, 2011

Complainant(s): Chief Mike Evans

Involved employee(s): Detective Ryan Taylor

Allegation(s)/Finding(s):

#1. Detective Taylor has been using his Clark County issued unmarked Ford Expedition for

personal use from approximately March 2009 — March 2011. This use far exceeded the G.O.
pertaining to “De Minimus personal use of county vehicles while on duty”. SUSTAINED

#2. Detective Taylor has been transporting his children around in his work vehicle beyond what
the G.O. allows for in “De Minimus personal use of county vehicles while on duty”. SUSTAINED

#3. Detective Taylor has been using his county issued cell phone for personal calls for the past
two years without following the G.O. regarding cell phone use. SUSTAINED

Potential Impeachment Material - Taylor, Ryan Page 000001



#4. Detective Taylor engaged in off duty conduct which would discredit the Sheriff’'s Office by
using information he gathered on Michael Melton (ex-wife’s new boyfriend), to visit Melton’s
residence on and off duty, including taking family members by this residence. SUSTAINED

Policy Violation(s):

#1. G.0. 01.16.010 PURPOSE (VEHICLE USAGE)
G.0. 01.16.052 DE MINIMUS PERSONAL USE OF COUNTY VEHICLES WHILE ON
DUTY

#2. G.0.01.16.037 UNAUTHORIZED PASSENGERS
#3. G.0.01.35.090 CELLULAR PHONE

#4. G.0.01.29.310 OFF DUTY CONDUCT
Summary:

On March 16, 2011, the IA Unit received information that Detective Ryan Taylor had possibly
been using his county issued unmarked patrol vehicle for personal use over the past two years.
After receiving this information, Det. Taylor was served with a “six part” complaint and an
investigation was initiated to look into this matter.

Through the process of analyzing Det. Taylor's vehicle mileage, fuel reports, actual hours
worked and witness statements, the IA unit has come to the conclusion that Det. Taylor has in
fact, been using his county issued unmarked police vehicle for personal use beyond what the
county allows for “De Minimus Use”. The mileage reports show Det. Taylor drove 52,914 miles
for a two year span since he joined the traffic unit in March of 2009. During that time, his co-
worker and predecessor in the traffic unit averaged 26,081 miles on their vehicles for a two year
span. It was also discovered that Det. Taylor has been transporting his two children around in
his work vehicle beyond what is allowed in the “De Minimus Use” policy. A complete break down
of hours worked and miles driven are listed in this report.

While investigating the misuse of the county vehicle, the IA Unit also discovered that Det.
Taylor's county issued cell phone bills were extremely high for several months over the past two
years. Many of the phone calls made and received, were on non working days. During his
interview, Det. Taylor admitted that he has used his county cell phone for personal calls over the
past two years. He also said he knew the policy about reimbursing personal cell phone calls, but
made no effort to follow this even though, according to him, he has done so in the past.

This investigation also found that some of Det. Taylor’s behavior during the month of March
2011, is in direct conflict with our policy regarding “Off Duty Conduct”. Det. Taylor recently
found out that his ex-wife was seeing another man and used the WSP ACCESS system to run a
check on this person and their vehicle plate. (The ACCESS policy violations were investigated
in IA case # 1C11-009). Det. Taylor continued to “investigate” this person on and off duty. He
used the information he obtained from his computer checks to go by this person’s house on
numerous occasions while on and off duty and, at one point, even walked up to this person’s
residence and attempted to peer into the windows. Det. Taylor also made a concerted effort
during this time to keep “tabs” on his wife after learning she was dating another person. He
would constantly drive by her residence on and off duty in order to find out what she was doing.
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His ex-wife recently reported to a mutual friend, who is a Commander with the Vancouver Police
Department, that Det. Taylor had been showing up to her house “uninvited” and she was
becoming a little concerned.

Recommended Findings:

After thoroughly analyzing all the documentation, data, witness statements, including Det.
Taylor's own admissions, the IA Unit has come to the conclusion that Det. Taylor did in fact
violate our Vehicle Use policies regarding G.O. 01.16.010 PURPOSE VEHICLE USAGE; and
G.0. 01.16.052 DE MINIMUS PERSONAL USE OF COUNTY VEHICLES WHILE ON
DUTY and recommends a finding of SUSTAINED.

The evidence also shows that Det. Taylor also violated our Vehicle Use policy regarding G.O.
01.16.037 UNAUTHORIZED PASSENGERS and recommends a finding of SUSTAINED.

The IA Unit also believes the evidence shows that Det. Taylor violated the G.O. regarding Cell
Phone usage G.O. 01.35.090 CELLULAR PHONE and recommends a finding of SUSTAINED.

This investigation also discovered that Det. Taylor engaged in off duty conduct that would
discredit the Sheriff's Office and is in violation of G.0O. 01.29.310 OFF DUTY CONDUCT and
the IA Unit recommends a finding of SUSTAINED.

01.16.010 PURPOSE (VEHICLE USE)

The purpose of this general order is to establish a policy and a set of uniform procedures dealing
with the use of motor vehicles by employees of the Clark County Sheriff's Office. The proper use
of a motor vehicle represents a responsibility of the Sheriff's Office and its personnel extended to
and expected by the people of Clark County. Misuse of or negligent disregard for this
responsibility will not be tolerated by the Sheriff's Office. It is imperative that the Sheriff's
Office and its personnel operate motor vehicles in a manner worthy of the trust and respect of the
people of Clark County. Except as allowed by law, employees operating motor vehicles shall
conform to all laws regulating traffic and set an example of good driving to each other as well as
to the public. Each employee of the Clark County Sheriff's office shall be responsible for
adhering to this policy concerning motor vehicle usage. The policies and procedures of the Clark
County Sheriff's Office are intended to be consistent with the requirements of RCW 46.61.035.

01.16.052 DE MINIMUS PERSONAL USE OF COUNTY VEHICLES WHILE ON DUTY

The Sheriff’s Office recognizes that providing take-home vehicles provides a benefit to the
community, this agency, and the employee. The assigned vehicle shall not be used for personal
gain. However, it is further recognized that due to the length of shift hours and days of work,
there may be times in which employees may need to utilize a County vehicle for personal
business while on duty. Personal use that is permissible should be restricted to brief stops to
conduct essential personal errands which do not deviate significantly from the normal route or
distance to and from work or current beat assignment. Examples of permissible use may include,
but not be limited to; taking children to and from day-care or school while the employee is en
route to and from work, picking up a prescription or other essential medications, minor routine
banking, etc.
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Nothing in the section allows for the use of a County vehicle as transportation to any tavern, bar,
saloon or similar establishment unless it is in the course and scope of their official duties.

01.16.037 UNAUTHORIZED PASSENGERS

Deputies should not transport persons in department vehicles unless such transportation is in
connection with official department business or prior approval granted by the Sheriff or his
designee.

01.35.090 CELLULARPHONES

The purpose of the cellular phone is to increase communication availability for employees and
for the citizens we serve. Radio air time is limited at times and cellular phones provide an
alternative method for employees to communicate with citizens, law enforcement departments
and other agencies. This also provides employees the ability to return phone calls promptly,
contact citizens directly and communicate directly with staff.

The following will be the guideline for the use of cell phones:

1.

Cell phones will only be used for department business and will not be used for personal
use, except to make emergency/priority calls to the employee’s residence. Refer to
Reimbursement Policy for Personal Use of Cell Phones 01.35.095.

Lengthy conversations shall be kept at a minimum. If a long conversation is anticipated,
employees should not use cell phones.

Employees are reminded that calling from one cellular telephone to another results in
double charges to the department. The department is charged for the employee making
the call and for the employee receiving the call. Therefore, employees shall restrict the
use of cellular telephone calls to priority department business only.

Employees are restricted from making long distance phone calls on cellular phones. Long
distance phone calls should be made from precinct or other county offices. In the event
employees are traveling out of county, and are unable to utilize a standard telephone and
billing card, cellular telephones may be used. However, any long distance call time
should be kept to a minimum.

Except in extreme circumstances, employees are prohibited from using County Cell
Phones for the purpose of text messaging.

Sheriff’s Office blue tooth devices should only be synced and used with County Cell
phones.

The Property/Logistics Manager will provide copies of cell phone bills to employee
supervisors to review for excessive calls and abuse.

01.29.310 OFF-DUTY CONDUCT

All employees shall maintain the highest standards of conduct and will avoid any conduct which
would discredit the employee or the Sheriff's Office. Off-duty deputies should perform necessary
police service in Clark County whenever public safety is urgently required. While off duty and
within the jurisdiction of Clark County, deputies should carry official identification when in

public.
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Investigation:

This investigation was initiated on March 15, 2011, after the IA Unit received notice that Det.
Taylor had possibly been using the ACCESS system for his own personal use. After this
ACCESS allegation came to our office, other possible policy violations surfaced resulting from
that investigation and have lead to this investigation.

This investigation is separated into four sections:
A. Vehicle Use / AVL (Automatic Vehicle Locater)
B. Cell Phone Use

C. Off Duty Conduct

D. Other

Vehicle Use

On March 15, 2011, | spoke with Sgt. Alex Schoening regarding some of Det. Taylor’s behavior
and actions while they had worked in the traffic unit together from March 2009 — March 2011.
Sgt. Schoening was a detective during that time and was promoted to the rank of Sergeant in
February 2011. Sgt. Schoening and Det. Taylor were the only two traffic detectives for the last
two years and he had a close working relationship with Det. Taylor and also considers them to
have a “friendly” relationship.

Sgt. Schoening had initially contacted me regarding a possible ACCESS violation that Det.
Taylor might have committed. This ACCESS issue has already been investigated by the IA Unit
(IA case # IC11-009).

After talking about the ACCESS issue, Sgt. Schoening told me he suspected that Det. Taylor
had been using his work vehicle for personal use for the past two years. He said when Det.
Taylor had joined the unit in 2009, his work vehicle mileage was significantly lower than that of
Schoening’s. Sgt. Schoening said he had recently noticed that Det. Taylor's mileage had
surpassed his by a large amount. Sgt. Schoening also told me that on a weekly basis, Det.
Taylor would ask him what his vehicle mileage was. Sgt. Schoening thought this odd, and would
sometimes comment to Det. Taylor that he was putting a lot of miles on his vehicle and, in a
round about way, suggested that he should not be using his vehicle on his days off for personal
use. Sgt. Schoening said he would see Det. Taylor on his days off driving his vehicle to the
office and would mention to him that he shouldn’t be working on his days off.

Sgt. Schoening said he was aware that Det. Taylor only had one personal vehicle, and this was
used by Taylor’s wife since she is a realtor. Sgt. Schoening said he knew Det. Taylor had sold
his BMW soon after joining the traffic unit in 2009. Sgt. Schoening suggested to Det. Taylor
several times that he should buy a vehicle and even offered to let Det. Taylor use his truck if he
needed transportation. Det. Taylor never used Sgt. Schoening's personal vehicle.

Sgt. Schoening said he “deduced” that Det. Taylor was using his work vehicle on his days off
based off their mileage readings. One time, Det. Taylor told Sgt. Schoening that he was trying to
“rack up” his miles, hoping that he would get a new vehicle once his reached the 130,000 mile
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mark. This comment was made in reply to Sgt. Schoening questioning Det. Taylor as to why he
asked about his mileage all the time.

On April 13, 2011, Sgt. Schoening participated in an IA interview to discuss this and other
matters pertaining to Det. Taylor’s recent behavior. The following quotes are taken from his
interview regarding his suspicions about Det. Taylor’s personal use of his work vehicle:

HORCH:

SCHOENING:

HORCH:

SCHOENING:

Through that two years did you ever have an opportunity to find out his
mileage towards the end, you know, a month or two or three ago, and did
you ever have any conversation with him about the mileage?

Uh, again, never firsthand knowing what his mileage is. | remember
having multiple conversations with Ryan about his mileage and they were
initiated by him. He would ask what his ... what my mileage was in my
car.

Would he ask you on a weekly basis?

Oh, yeah.

Later in the interview —

HORCH:

SCHOENING:

HORCH:

SCHOENING:

Okay. Did you ever question him about his mileage, like, “You're driving
a lot of miles,” or, “I see that you're driving a lot of miles?”

| did, | told him, “It looks like you're driving,” you know, “you’re putting a
whole lot of miles on.”

Seriously or jokingly or kind of both?

Oh, both.

Later in the interview —

HORCH:

SCHOENING:

Were you concerned after he sold the BMW, um, that he was possibly
using his county vehicle for personal use, also?

| believe that he was ... | assumed that he was doing a lot of driving that
could incur personal use, based on the amount of miles he was driving,
but I would ... | would weigh that against ... | think | would have an
argument inside my own brain, “Well, he is working a lot of OT and driving
alot --”

Later in the interview —

SCHAUB:

SCHOENING:

HORCH:

Did he have any other vehicle other than the BMW?
His wife’s ... his wife’s car. | believe they had a Tahoe. Yeah.

Do you know if he drove that on his days off or do you know -- did you
ever see him driving it?
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SCHOENING:

HORCH:

SCHOENING:

HORCH:

SCHOENING:

HORCH:

SCHOENING:

Well, they were ... they were separated a lot of the time. | know that after
they decided or, | don’t know if it was mutually, but the marriage wasn't
going to work, he was living at home while she was living at home and |
don't know if he drove the car then, but | do know that he -- | don’t know
he drove the car a whole lot.

Did you ever suggest to him that he should buy a car?
Yeah. Yes.
Why ... why did you do that?

Because it seemed like he needed to get around. And | ... | remember
having just a side conversation with ... with Deputy Luque and again, just,
“Yeah, Ryan’s borrowing my car.” And | know that ... knew that, you
know, he'd go visit family members and | think they live in Tri-Cities or
Wenatchee or somewhere. And | offered ... | even offered him my truck
to borrow one time. | said, “I'm sorry, it doesn’t have a bunch of seats in
it, but any time you need to borrow my car.” You know.

Did he ever borrow it?

no.

Sgt. Schoening went on to talk about some of the other problems Det. Taylor was having at
work. Some of these included, not being able to prioritize his work and the amount of stress that
Det. Taylor would put on himself. Some of these comments are included in the “Other” section

of this report.

On April 12, 2011, Deputy Chris Luque participated in an IA interview. Deputy Luque became
involved in this investigation since he has been discussing some of his observations about Det.
Taylor with Sgt. Schoening. Deputy Luque and Det. Taylor are good friends and Det. Taylor
even lived with Deputy Luque for a few months last year while he and his wife were having
problems. The following excerpts are Luque’s observations about Det. Taylor’'s county vehicle

use.

HORCH:

LUQUE:
HORCH:

LUQUE:

HORCH:

LUQUE:

But you've had discussions with Alex Schoening about him, Ryan, using
his vehicle in the past?

Yes, sir.
Which would entail what? Which ... what did you guys discuss?

It's more just him using his vehicle, but him not having another vehicle to
use, SO --.

Are you, are you saying that, are you saying you thought he was
working ... using his work vehicle?

Yes, sir.
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HORCH: On -- for personal business?
LUQUE: Yes, sir.

Later in the interview —

HORCH: Did he ever bring any other vehicles over to your house?
LUQUE: No.
HORCH: Did you ever see him come over to the house with anybody else in the

vehicle, like his kids?

LUQUE: At that time? | don’t... | don’t remember.

HORCH: You mean, at that time that he was living with you?
LUQUE: Yes.

HORCH: Okay. Have you ever ... has he ever --

LUQUE: Yes.

HORCH: -- done that?

LUQUE: Yes.

HORCH: Before or after that time that he lived with you?
LUQUE: After for sure. | don’t remember if it was before.
HORCH: Was he in uniform?

LUQUE: No. On some of the occasions, no.

HORCH: How many occasions do you think there were?
LUQUE: Um, God, | couldn’t even begin to guess. More than just a couple. You

know, more than one or two, | should say.

HORCH: At least three or four?

LUQUE: Yeah.

HORCH: Okay.

LUQUE: Yeah.

HORCH: Did you ... do you know what he was doing? Did he ... did he -- why did

he come over there to say hi or what was the purpose?
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LUQUE:

HORCH:
LUQUE:
HORCH:
LUQUE:
Later in the interview -

HORCH:

LUQUE:
HORCH:

LUQUE:

Later in the interview -

HORCH:

LUQUE:
HORCH:

LUQUE:

Eh, you know, | don't even remember why. | mean, it was for probably to
say hi or maybe he was picking stuff up for me at the time or --

Okay.
-- | don’t remember, but it wasn't ... | don’'t remember the reason.
He wasn't on his way to work and dropping the kids off --

No.

Okay. So with your discussions, you said you did discuss with him about
purchasing another vehicle?

Mm-hm.
And why was that?

| knew he didn't have one. And obviously, had nothing to drive. So it was
kind of forcing him to use his work vehicle, I'm sure, more than | can only

anticipate, just based on what ... the few times | saw him, and | know that

me personally, | know you have to go to the store, you have to go places,

SO --.

Did ... did you ever give him kind of a friendly warning or anything like
that, like, “You shouldn’t be driving your county vehicle,” if that's what you
though, or anything like that --

You know --

-- discussion?

-- like, we talked about, | insinuated on it. | don't think | was very clear on
it. Um, you know, it's kind of, well, I think like we said, you're talking

about a guy that's been on a year and half telling a guy that’s been here
ten years that knows —

Later in the interview —

HORCH:

LUQUE:

Okay. In your mind, though, not saying it, what were you thinking when
you were insinuating this? Did you think he was doing things he shouldn’t
be as far as county policy? Did you think he was making a mistake?

Yeah. | mean, | knew that -- | know the vehicle use policy and | know that
it's forgiving on certain circumstances as far as, you know, technically
some people use it to go do their dry cleaning and use it -- | mean, far
beyond what | use it for. But again, | know ... | have ... | could only
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HORCH:

LUQUE:

HORCH:

LUQUE:

HORCH:

LUQUE:

HORCH:
LUQUE:
HORCH:

LUQUE:

assume that the car had to have been used more than ... than needed,
obviously.

Okay.

Because again, | know what | have to do on a daily basis as far as going
to the store and going to here and going to there.

Did you ever see him drive to the store or to the movies or anything other
than --

No. | never --

-- bringing his kids over?

| never saw that. And to be honest with you, he never mentioned it to me.
I mean, it never came up in a conversation, “By the way, | drove my car
here.”

Okay.

But yeah, I'd see him showing up with the kids several times.

Okay.

Enough to go, you know, it's -- he’s using it as a transport.
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The following chart is a break down of the miles driven and the averages of three traffic units for
a two year period. The “days worked” calculation comes from adding up all of their regular
hours, call back hours and overtime hours for this two year period and dividing that number by
11.75 (which is a work day). It should be noted that | researched and looked up every single
work day, to include all overtime hours for Det. Taylor, Sgt. Schoening and Deputy Harada for a
two year period. | also researched all of their mileage readings and fuel fill ups from the county
shops computer system.

1. Ryan Taylor 2. Alex Schoening | 3. Doug Harada
Vehicles driven | Vehicle # 519-989 | Vehicle #519-959 | Vehicle #519-989
for two year Ford Expedition Ford Expedition | Ford Expedition
. Mar. 1, 2009 - Mar. 1, 2009 - Mar. 1, 2007-
period
Mar.1, 2011 Mar.1, 2011 Mar. 1, 2009
Miles driven 52,914 28,602 24,567
Days worked 436 356 367
Miles per day 121 80 * 67
Gallons 4,851 2,441 1,898
consumed
Total cost $13,174 $6,538 $5,660
Fuel fill ups on 32 9 4
days off

Taylor miles = 28.7 % above average of ALL three vehicles

e Taylor miles = 50.3% above average of Schoening & Harada

e *Harada lived 7 miles closer to traffic office than Taylor and

Schoening

e Taylor and Schoening both live equal distance from traffic office (18.5

miles)
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On April 21, 2011, Det. Taylor participated in an IA interview held at the Sheriff's Office
Headquarters. Also present was Det. Rick Buckner as guild representation. Det. Taylor read his
employee rights and his Garrity warnings and acknowledged that he understood them. This
interview covered numerous topics, and when it came time to talk about his work vehicle usage,
| started off the questioning as follows;

HORCH: -- that we have here, okay? It's been alleged that for the past two years
you've been using your county vehicle for personal use. That's one of the
main allegations that we're talking about here.

TAYLOR: Okay.

HORCH: Do you have anything to say about that? Beyond what you just read
here, beyond what would be considered normal in our work functions,
other than going to the bank, dropping kids off on the way to work,
returning a movie while you're working, you understand all those, right?

TAYLOR: Yes, sir.

HORCH: Okay. Beyond that, that's the allegation for the past two years within the
past two years, that is the allegation. Have you been using your county
vehicle for personal use?

TAYLOR: Yes.

HORCH: Okay. How much ... how many times, if you can come up with a number,
or how many miles, just a ballpark figure if you can figure it out, and from
when did you start using your Expedition that was assigned to you in
March of '09?

TAYLOR: Um, | couldn’t give you, uh, miles. Um, I've always attempted to, uh --
well, in 2009, when | got into the unit, um, uh, I still had ... | still had a
personal car for, um, I'm not sure exactly when --

Later in the interview -

HORCH: Okay. May, June. You go down to one vehicle, you and Deanna are still
together

TAYLOR: Still together

HORCH: Living at the house. So from May or June, 2009, until you move in with

Chris Luque in April of 2010, how much do you think you drive your
county vehicle outside of our policy or did you drive the county vehicle for
personal use?

TAYLOR: Um, | ... I don't want to say that | didn’t, but | didn't much. | mean, it was,
[, uh --

12
Potential Impeachment Material - Taylor, Ryan Page 000012



HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

Outside of the policy, correct? You're reading it right here.

Right.

Okay. So there were some times, you just don’t know how many?
Yeah, uh, because --

And what would you do? Did you --

Uh, well, for example, | know for example, um, if, uh --  would, | mean,
like, uh, I'd go to the kids’ function at school since it was so close, but if ...
if my wife, if she couldn’t ... if she couldn’t come pick me up, | remember
that happened one time, because she’s like, “Can you meet me there?”
And I'm like -- | remember that happened once. That's -- it was two miles
from my house, but | did that. Um, but honestly, | was, uh, you know --

If she was gone with the Tahoe and you needed to do something, would
you take your county vehicle?

If | was in a bind. Well, here’s what -- if ... and here’s where | know that
this is still considered personal use. | would call Chris and say, “Hey, |
need to,” you know, “do something. Can | borrow your truck,” and he
would say yes. Or Maxfield or my in-laws. And | would have to drive
from my house to that location to get the car. | would -- yeah. So | know
that --

How many times do you think you did that from --

Uum --

-- 2009 to 2010? June 2009 to --? Several or --

Yeah. Yeah.

Okay. Any other places?

Um -- (sighs).

There’s some you just can’'t remember?

Yeah.

Okay.

I know I ... |, you know, | ... | ... | really, um, tried to show my wife the
sacrifices | was making in order to, um, so that's why | didn’t go get
another car, because we were still doing okay up until April. Um, but, uh,
but I know, yeah, | mean, | tried to be as good, you know, like | said, |
used ... | used my in-laws, | live really close, I'd go over there and grab a
truck.
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Later in the interview -

HORCH:

TAYLOR:
HORCH:
TAYLOR:
HORCH:
TAYLOR:
HORCH:
TAYLOR:
HORCH:
TAYLOR:
HORCH:
TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

Okay. Did you ever put ... did you ever fill up the car, then, with your own
personal credit card?

I have, yes. Well, I've put --

You have?

I've put gas in it, yes.

Okay. When did you do that? How many times have you done that?
Um, well, not that often, but, uh, I did it a couple of times. Uh --
During that year, do you remember doing it?

Well, | don't know if it was that year --

Okay.

-- or this last year.

Okay.

| don’t remember.

Do you, do you think you have receipts or would they be on a MasterCard
statement or a Visa statement?

No, | don't -- |, uh, | always pull money out because of working the desk.
[

You pay cash?

| pay cash.

Later in the interview —

HORCH:

TAYLOR:

HORCH:
TAYLOR:

HORCH:

How many times do you think he (Luque) talked to you about buying a
personal vehicle?

A couple of times. But honestly, I think it was he asked what | was
driving, but --

He asked what you were driving as far as your personal vehicle?
Mm-hm.

And what would you say?
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TAYLOR: Uh, | would say, you know, I'm borrowing my in-laws or, you know, | was,
like | said, until, you know, being back with Deanna, | would ... | would
use her car again. | mean, when we moved back together in August, |
mean, it was ... | knew it was coming, but we ... | would still use her car.
um --

HORCH: When you guys were separated, when you were living with Chris Luque
when it was your days off and you would go home and stay and Deanna
would live with a girlfriend?

TAYLOR: Right.
HORCH: What would you drive during that time?
TAYLOR: I would, if | needed to borrow a car, I'd borrow my in-laws or I'd borrow

Chris’s truck or Tom Maxfield’s truck. But | ... but | still had to drive from,
you know, to one of their places. Um --

HORCH: How far does Chris Luque live from you? An estimation.
TAYLOR: Ten minutes.

HORCH: So --

TAYLOR: Ten miles.

HORCH: -- five, six, ten miles?

TAYLOR: Ten miles.

HORCH: Your in-laws?

TAYLOR: Two ... about two miles.

HORCH: And Tom Maxfield?

TAYLOR: Almost identical to Chris’s. Um --
HORCH: Another ten miles. Okay. Anybody else —

At one point in the interview, Det. Taylor said that some of his additional miles might be from a
trip he took to Kennewick Washington for training. He said that last September, he and Deputy
Luque went to Kennewick for a traffic school. Det. Taylor said that he drove back and forth to
Kennewick three times that week. | asked why he did this and he said it was to pick up materials
for the class they were attending. This excerpt is from that part of his interview.

SCHAUB: Okay. Kennewick’s about three and a half hours one way?
TAYLOR: It might be three hours, yes, sir.
SCHAUB: Three hours?
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TAYLOR:
SCHAUB:
TAYLOR:
SCHAUB:
TAYLOR:
SCHAUB:
TAYLOR:

SCHAUB:

TAYLOR:

SCHAUB:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

Yeah.

A long drive. You were authorized a hotel, correct?

Right.

For that time period?

With Chris Luque, yeah.

Okay. Did Chris stay there?

He did.

Okay. Uh, did you make any arrangements to make that trip back and
forth with your supervisor? Did he even know that you were coming back
every day?

No, | think like | said, I'd just been talking with Alex and | know one -- |
came back the first night for equipment, um, went back, um, came back
the next night -- | stayed ... | stayed one night there, | think | stayed
Thursday night there because | had -- it was, we both went up early on ...
on Monday morning, so | was there -- | drove home Monday, Tuesday
and Wednesday.

And why is that?

For -- ‘cuz I, um, uh, | had, uh, my task that | was given was pretty
detailed, um, and | was coming back for photographs and reports from
the Kerry Brown and Steven Dobbs fatal to use in my presentations. Um,
| came back for equipment, | worked on the presentation, gave the
presentation, came back and worked on another presentation, um, and
Alex had helped me, um, on the one ... on those ... on that stuff. So |
used ... he was a resource for me, uh, so | could -- | just wanted to do an
excellent job. Um, the SFST instructor class is really, really important to
me. The DUI stuff is extremely important to me and, um --.

Did the instructors know you were coming back?

| think -- yeah, yeah. Sergeant McCullough.

Three ... three times you came back that week?

| think was three.

Monday, Tuesday, Wednesday?

| think it was Monday, Tuesday, Wednesday.

According to Map Quest, these Kennewick trips would have totaled 1,750 miles for the week.
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Throughout his interview, Det. Taylor admitted to driving his work vehicle during off duty time
over the past two years. In reading the entire transcript, there does not seem to be any plausible
explanation as to why his mileage rose so fast compared to that of Sgt. Schoening’s and Deputy
Harada’s, unless he had been driving on his days off. Near the end of the interview, | again ask
Det. Taylor for an estimate of how much he thought he used the county vehicle for personal
use. The following is his response.

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

Okay. So you've read those. Let’s go for the ... for the 21 months that
you only had one car, how many times or how many mileage do you think
that you went outside of the policy and how many times do you think you
had unauthorized people as far as not taking your kids to school on your
way to work. Can you give us a ballpark figure?

(Ten second pause) |...1...1didit. |just... | don't have no idea how |
could put a number on --

Well, I think we have at least -- | don’t want to put words in your mouth --
at least mentioned eight, nine, ten times and, and several different things
you'd done, so we're at least looking at ten times that you can remember,
would that be fair to say?

Oh, yes.

Okay.

Yes.

“Oh, yes” means, is it a thousand times?

No.

Okay.

Well --

So --

But --

Fifty times, a hundred times?

I’m trying to think of how many times | would have gone to Tom’s to use
his truck or | --

How many times did you use Tom Maxfield’s truck?
Oh, um -- heck.
| mean, just the time that we talked about in the beginning of March, it

sounds like you used your vehicle, county vehicle, four or five times just in
that span for personal use, when you were going back and forth to
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TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

Deanna’s, to the store, over by (unintelligible). And you had a personal
vehicle at that time, correct?

Mm-hm.

I mean, just in that span, unless I'm missing something, it was almost all
the way through March 14th until you took the Tahoe over there, that you
were using the county vehicle, correct? Outside of the county policy.
Mm-hm.

Is that correct?

Yes. Well, I, um, | will say that I ... I really did make, uh, a ... a big -- |
mean, | would ... I would use my in-laws truck, | would use, you know,
Tom'’s truck, | would Chris’s truck.

We're talking about just what you told us here.

Right.

And you -- when we clarified with you, you told us you were using your
county vehicle for all --

Yes.

-- those trips.

Yes.

That’s what I'm talking about.

Okay. Yeah.

Right here in March, we're talking four or five or six times that you've
mentioned that ... those days, even though you had ... you had a bought a
new Chevy Tahoe. Or, a Chevy Tahoe.

Yes.

Is that correct?

Yes.

So just in March we're talking, you know, three or four or five times. At
the minimum.

Okay.
Looking -- is that right?

Yes.
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HORCH: Okay. And you have no explanation why you wouldn’t use your own
vehicle on those times? When you were at home, you have your Tahoe
in the garage and you have your county vehicle and you know you're
going to go do ... you know what you're going on is not work-related, but
you still took the county vehicle. Do you know -- can you give us an
explanation?

TAYLOR: Um, uh, | have some, uh, | have some -- when things get really -- and this
doesn't happen, but it's happened certainly this week, um, when things
get really difficult, um, my ... | have some things that kind of help me
stay ... my OCD type of things and | have -- (sighs). And if ... if | don’t do
these ... some things, then, um, | believe bad things are going to happen.

And, well, every time | get in my patrol car, I'm doing certain things that |
have to do in order for me to think things would, you know, would be all
right. And in doing this, it was, | just wanted things to be all right.

HORCH: I ... I think | understand some of that, but | just want to clarify a little bit.
Would you say it's a comfort zone? Is ... is that what you're trying to say
or is that? Is --

TAYLOR: Every time | --
HORCH: Can you explain a little bit more? | mean, I'm trying to understand.
TAYLOR: Um, (unintelligible) say -- and | don’t want you to think that I'm nuts or

loony, um, because I'm doing so much better now with my counseling and
I wasn’t under this kind of stress all the time -- but when things get like
that, um, if I don’t kind of follow a certain regimen, then, mm, things will
just -- 1 just felt things were more than | could deal with.

This was for the most part, the end of the questioning when it came to Det. Taylor's county
vehicle use.

The following is a synopsis of this county vehicle use issue:

Sgt. Schoening and Deputy Luque are co-workers and friends with Det. Taylor. They both
suspected that he was using his assigned work vehicle for personal use — hence the reason
they mentioned helping him look for a personal vehicle to purchase. During Deputy Luque’s
interview, he mentioned several times when Det. Taylor would come over to his house on non
work days driving his work vehicle. He also said Det. Taylor would bring his kids along with him.
Det. Taylor also admits to this in his interview that he would drive to and from Deputy Luque’s
and Tom Maxfield's (another friend of Taylor’s) house while off duty. Both of them live
approximately 12 miles from Det. Taylor’s residence.

During his interview, Det. Taylor reviewed the mileage chart. He seemed somewhat surprised
after seeing it, and said he had not realized he had driven that many miles more than Sgt.
Schoening and Deputy Harada. He did say that he worked more hours, however, | pointed out
that his extra hours were a moot issue since all of their hours were calculated, including call
back and overtime, and were averaged into this equation. Obviously, since Det. Taylor worked
more days his mileage would be higher. But the average per day is the number that is the most
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significant. A quick calculation shows that if Sgt. Schoening and Deputy Harada had worked the
same number of hours as Taylor for a two year span, then their mileages would be around
35,002 for Sgt. Schoening and 29,190 for Deputy Harada.

Another factor in this equation, is that Det. Taylor said he would come into the office at least one
out of his four days off to work. He even indicated that it might have been as high as two of his
four days off. Det. Taylor’s residence is 37 miles from the traffic office round trip. By taking 37
miles and multiplying it twice a week for two years, then subtracting that from his mileage of
52,914, still leaves 45,218 miles. This is still 15,722 miles above the average of Sgt. Schoening
and Deputy Harada. (* See Conclusion on page 44 for cost analysis.)

| also calculated Det. Taylor's last year working as a Patrol Deputy before going into the traffic
unit. | was only able to research from Jan 1, 2008 - Jan 1 2009. During this time, Det. Taylor put
19,901 miles on his patrol vehicle. Det. Taylor’'s average miles per day while working as a
regular Patrol Deputy was 93 miles per day.

Det. Taylor said he would sometimes drive to Tom Maxfield's house, which is 23 miles round
trip, in order to borrow Maxfield’s car. He also said he drove to Deputy Luque’s with his children
in order to go boating. Deputy Luque’s house is also 23 miles round trip. Det. Taylor would also
stop by Deputy Luque’s house several times with his children while in plain clothes on non work
days.

Det. Taylor sold his personal vehicle (BMW) in May of 2009 and did not purchase another
vehicle until the end of February 2011. Det. Taylor was married during this time and they only
owned one vehicle, which was driven primarily by his spouse, who worked as a real estate
agent. | have attached an “all vehicles registered” printout from the Department of Licensing
which shows that he purchased his new Tahoe on 02-28-2011.

Even after Det. Taylor purchased this Tahoe at the end of February 2011, he still drove his
county issued car when doing personal business. In March 2011 alone, there are at least six
days in which he uses his work car for personal business. He even starts from his residence
and takes his children with him in his work vehicle.

Det. Taylor was asked at the end of his interview as to why he would take his work car, instead
of his own personal car, when he left his house on non work days, but he could never give any
plausible explanation. He gave a long pause for the first time he was asked and then spoke
about his "Obsessive Compulsive Disorder”, and how he has to be in total control of everything.
| again asked why he would take the work car over his own car and he said that it made him feel
better, thinking he was at work.

The mileage that is entered into the gas pumps computer on his last work days, compared to
when he would start work on the next cycle, differs several times in the fuel reports. There are
several dates in which one hundred to three hundred miles more are added onto his mileage
readings during his days off. Obviously, there could be times when Det. Taylor might go to
training or other functions, but there is little, to no documentation on Det. Taylor’s part to show
this. There are even fuel fill ups in the middle of his Bereavement Leave in June of 2010. Det.
Taylor could not remember how this would have occurred.

One possible explanation, according to Det. Taylor, as to why there were so many fuel fill ups
recorded on his days off, was because he sometimes used his fuel key to gas up the EVOC
cars when they were at PIR (Portland International Raceway) for training. This practice is not
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allowed by the county shops, but in an emergency, there might be times when this might occur.
However, when Det. Taylor worked as an EVOC instructor, he put in for overtime on his time
sheets. | looked at every time sheet for the past two years, and if there was recorded time, |
counted that as a work day. Even if the amount of hours were minimal, | still counted that as a
work day. When looking at the fuel fill ups on days off, no work time is recorded for any of these
days.

Det. Taylor told Sgt. Schaub in a phone call the day after his interview that he had left for Texas
on June 12, 2010, for a funeral, and returned on the15th. His time sheet indicated that his
Bereavement Leave continued for another two days, (16th & 17th of June) and he came back to
work on the 23rd. The county shops fuel log shows a fill up on June 17th and again on the 22nd.
Det. Taylor last worked before his Bereavement Leave on June 9". He then returns back to
work on June 23". According to Det. Taylor, no one else used his vehicle during this time.

The following fuel chart is taken from the county shops automated fuel log.

#1. FLT SHER S19-0958(vehicle #)5522 06/708/2010 19:01 (time) Mileage/113,006 24.4
9(gallons)

Det. Taylor works on June 9" (last day before Bereavement Leave).
Det. Taylor takes Bereavement Leave starting June 10™.
Det. Taylor leaves for Texas on June 12™ - returns on June 15™".

Det. Taylor takes June 10™, 15™ 16", 17" 18™ as Bereavement Leave (according to time
sheet).

Det. Taylor’s regularly scheduled days off are; June 11™,12™ 13™ 14™ 18™ 19™ 20™ 2157
and 22™°.

#2. FLT SHER S19-0958(vehicle #)5799 06/17/2010 22:00 (time) Mileage/113,293
16.3 (gallons)

#3. FLT SHER S19-0958(vehicle #)5904 06/22/2010 14:24 (time) Mileage/113,393
21.0 (gallons)

Det. Taylor returns back to work on June 23™.

#4. FLT SHER S19-0958(vehicle #)6012 06/25/2010 15:16 (time) Mileage/113,548
16.2 (gallons)

This was just one example of Det. Taylor's vehicle showing up on the fuel log system on his
days off. There is another one in July of 2010 that is very similar to this one. All fuel reports for
the last two years are attached with this report. It should be noted that | also looked at the I
NET VIEWER” log which shows when employees actually log onto their computer through 911
Dispatch. This was done just to be sure that even though there was no time recorded on his
timesheet for these days, he still might have logged onto the computer to do some work. The I
NET VIEWER” did not show any activity for Det. Taylor from June 12" — June 22",

It should be noted that Det. Taylor’s work vehicle is an “unmarked” Ford Expedition (SUV), silver
in color. There is a spotlight mounted on the driver’s side. Other than the spotlight, there are no
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visible large police antennas and no markings on it whatsoever. Attached to this report are
photographs of his vehicle.

* Correction Note — During Det. Taylor’s interview, | showed him the mileage chart that is listed
on page 11 of this report. | asked why there might have been “38” fuel fill ups on of his days off
over the past two years. | misspoke, and should have said “32” instead of “38”. The chart on
page 11 is correct with “32” showing as the number of fill ups on days off. When | was listening
to his interview for the second time, | realized this mistake. | sent the CCSO guild a notice about
this error. At this time, | do not believe this error is significant enough to re-interview Det. Taylor
about this matter. There was not much of an explanation the first time | asked him about this.

AVL (Automatic Vehicle Locater)

Another issue that came up while talking with Deputy Luque was that at one time, within the
past year or so, he was riding with Det. Taylor when he noticed his AVL (Automatic Vehicle
Locater) system was not working properly on his MDC computer. The AVL system is basically a
GPS for the vehicle and it allows 911 Dispatch to know the location of each patrol vehicle when
they are logged onto the system and working. This is mainly for officer safety reasons and also
to locate the closest units to high priority calls.

After noticing his AVL was not working properly, he tells Det. Taylor he could “fix it” since he
knew how to update the AVL. Det. Taylor told him not to, and made a comment insinuating that
the department didn’t need to know where he was. Deputy Luque said he actually tried to
physically move the MDC so that he could look at fixing the AVL, but Det. Taylor moved the
computer back and said he did not want it fixed.

Deputy Luque went on to say that one of the reasons he wanted Det. Taylor's AVL system to be
working correctly and turned on, was because it might help set up some barriers or “fences” for
Det. Taylor. He thought Det. Taylor might not be making good choices in his life, especially by
using his county vehicle so much, and thought the AVL might make him more accountable.

The following is Deputy Luque describing his AVL conversation with Det. Taylor.

HORCH: Okay. Talking about his vehicle, did you have an opportunity to drive with
him in his vehicle and did you notice that his computer system, that the
AVL -- which for the record, is basically our GPS system.

LUQUE: Mm-hm.
HORCH: That his AVL was not working?
LUQUE: Yeah, | did. | was trying to remember when | was in it, and I've obviously

been in his car several times, but | know we were going to do a search
warrant up at TLC.

Later in the conversation -

LUQUE: And | told him | would fix it or, you know, “Oh, your AVL'’s not working,”
and | know when | swung the computer towards me, “No, no, leave it
alone, leave it alone,” and he pulled it back, because | have a, from the
MDC group, | have the ... the drive that turns on ... restarts our AVLs.
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HORCH:

LUQUE:

HORCH:

LUQUE:

HORCH:

LUQUE:
HORCH:
LUQUE:
HORCH:

LUQUE:

HORCH:

LUQUE:

Okay.

And | know we have to ... we had to do to that to every single car, we had
to restart the AVL when the new system came on, so --. But he had
pulled it away from me and told me to leave it alone and didn’t need to do
it or whatever. Didn’t want me touching it.

Did he say anything that, “They don’t need to know where I'm at,” or
anything like that?

Yeah, | think | remember, “They don’t need to know,” or, “It doesn't
matter,” or --

Was he serious or joking or do you remember the context it was said in
or --?

Eh, if it makes sense to you, seriously and joking --
Okay.

-- in that he wasn’t mad at me or, you know --
Sure.

-- telling me but he’s basically serious enough that don't touch the
computer.

Okay.

Pulling it back and kind of -- | think he kind of laughed at me about it, you
know, like, “Leave my computer alone,” and this and that, because again,
it was hand in hand with me --

Later in the interview -

HORCH:

LUQUE:

HORCH:

LUQUE:

Sure. Did you try to start it or do it again? Did you ever have another
conversation about his AVL?

You know, | know | was in there again and had brought it up or
something, and said, you know, | think | told him, “I’'m going to turn it on
when you’re not paying attention. One of these days I'm going to get it
turned on for you.”

And why did you -- what's the purpose of the AVL?

You know, to be honest with you, in my mind it was ... | was trying to help
him in two ways. One, it’s --

Later in the interview -
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HORCH:

LUQUE:

HORCH:

LUQUE:

HORCH:

LUQUE:

HORCH:

LUQUE:

HORCH:

LUQUE:

So there was two purposes, kind of you were saying about why you were
discussing his AVL with him.

You know, one was that ... the seriousness of safety, that it’s ... | think it's
important to have the AVL. It gets frustrating when we're looking for
somebody that their radio’s not working and you can't find them and the
AVL isn’t on. And then two, | think it was subconsciously me trying to
help a friend of mine.

Okay.

And | know that unfortunately, and that’s the human nature that
sometimes, you know, when human nature starts to deviate a little bit
there’s that fence right there that goes, you know, “The fence is up, I'm
not going to jump it.” And | think without the fence -- | use the fence as
another term -- without the fence up it's easier for us to just keep drifting
maybe. And so | thought by ... by turning that on and ... and making sure
the fence, the fence was there, it would help maybe.

And again, | personally never knew specifically if anything ever was
happening. As far as I'm concerned, the guy goes to work and he’s
trusted to carry a gun and do this job. I'm sure he does his job. But
subconsciously I'm going, you know, this’ll help ... help him if it's --

You had suspicions and you were trying to set up a boundary. Is that --
| think that -- yeah.

Okay.

| think it was just an easy way for me to ... to help him, you know, if there
ever was that thing of --

Sure.

-- deviating in the back of your head, “My AVL'’s bubble’s on, | know
where I'm going.”

Later in the interview -

HORCH:

LUQUE:

HORCH:

LUQUE:
HORCH:

Sure. Did you ever ... did you ever mention his AVL problem to anybody
else? Any other deputies?

You know, | don't remember, to be honest with you.

Did you happen to mention it to Todd Young?

Actually, yes, | did.

Okay.
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LUQUE: Yes, thank you. | had myself and Todd were -- had the thumb drives. We
were literally going around and touching every single computer and
raising the (unintelligible) rate to make them work. And | think | told Todd,
you know, “If you get a chance, get to Ryan’s computer. | noticed his
wasn’t working.” | didn’t have my thumb drive on me. My -- | think my
reasoning behind me was | thought maybe if Todd calls him, and Todd’s
persistent saying, “Hey, | need to get your thing on, | need to come see
it,” it'd be harder for Ryan to go -- | didn’t know if Ryan would tell him no.

HORCH: Okay. | see.

LUQUE: You know? Because he wouldn't want people to start knowing.

HORCH: Sure.

LUQUE: Uh, that was kind of my theory, maybe, that if ... if Todd was on him about

it, he'd have to finally break and go, “Okay. Geez, I've got to bring my
thing in and get it done, you know, because they keep calling.” You

know.
HORCH: Did Todd ever contact him, do you know?
LUQUE: | don’t know.

This concluded Deputy Luque’s interview regarding the AVL issue. During Det. Taylor's
interview, | asked him about this AVL issue. The following is his response.

HORCH: Did anybody get in your car and say, “Your AVL’s not working,” and try to
re-hook it up for you and you did not let them?

TAYLOR: No. Chris Luque said that, because he was doing the new program and
the port opens sometimes and he said that if you ... you have to change
something, but it got changed, so --.

HORCH: Did he try to change it, when he was in your car?

TAYLOR: | don'’t ... I don’t remember. Going to lunch, that was all --

(Buzzing noise)
TAYLOR: That'’s your alarm, sorry, for you. Um, um, | don’'t know. Um --
HORCH: When you were going to lunch with him, did he, one time, see your AVL

wasn't working and was going to re-hook it back up and you moved the
screen or you moved the computer and said, “Don’t touch it. | don't

want --" “I don’t want to hook it up. They don’t need to know where I'm
at™?
TAYLOR: (sighs) | ... I... I could have. | don't --1 honestly don’t know. | don't --
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HORCH:

TAYLOR:
HORCH:

TAYLOR:

Were you saying in what manner? Was it a joking, was it serious? Was
it --

Absolutely. | mean, that’s all we do is joke.
Absolutely what? Which one? Absolutely joking or absolutely serious?

Absolutely joking. We, | mean --

Later in the interview -

HORCH:

TAYLOR:
HORCH:
TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

Why ... why -- if it wasn’t working -- and he is pretty computer savvy, from
what | know of him, or electronic stuff -- why wouldn’t you want him --
because the AVL, one of the main reasons is a safety function, correct?
‘Cuz he -- well --

Is that right?

Yes, sir.

Okay. It let's Dispatch no exactly where you at in case something
happens --

Yes, sir.

-- and they can relay. That's one of our main functions for the AVL,
correct?

Yes, sir.

Okay. So if he was trying to hook it back up, why wouldn’t you want him
to?

‘Cuz he’s not doing that. He’s doing that to mess with my computer.
When he ... when -- every time he got in my car | would ... ‘cuz he just
knows that it drives me nuts.

Do you think he was trying to screw with you and not hook up the AVL, is
that what you're saying?

No, I think he’s screwing with me, trying to make me go bananas with -- |
mean, he intentionally spills stuff in my car when he gets it and thinks it's
hilarious. | mean, it's -- | mean, he knows that my, my --

Okay. Let's -- well, | want to talk just -- because | want to narrow this
down --

Okay.

-- because we’re getting -- it's later in the day.
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TAYLOR: Okay.

HORCH: The AVL is what I'm talking about. When he tried to, uh, hook up the
AVL, did you let him hook up the AVL?

TAYLOR: I ... I recall when he came in my car and saw the green light wasn't on
because -- it’'s nothing | did, it's the computer not booting. Um, uh, |
mean, I'm not afraid of that, | just don’t want him touching my stuff and
screwing with my crap. | mean --

This concluded the AVL part of his interview.

Paul Newman, with the Clark County GIS (Geographic Information System) Department,
provided me all of Det. Taylor's AVL records from January 14" — March 16, 2011. There are
over 31,000 records in this AVL file. Paul was not aware of the reason | wanted this data, and
said the following to me just shortly after entering his office, “There is something unusual about
this particular unit's AVL history.” When | asked him what he meant, he told me that it seemed
that on several of the records the AVL system would shut off and then come back on a while
later. | asked if this could have been from turning the AVL system on and off in the vehicle, and
he said yes. There are other factors that can affect this also, but Paul indicated this unit AVL
history seemed to turn on and off more frequently than others he has reviewed. All of these
records are attached to this report. At this time | have not researched all of these AVL records.

B. CELL PHONE USE

While investigating the vehicle use matter, the IA Unit also discovered some very high cell
usage for Det. Taylor’s county issued phone over the last two years. Det. Taylor’s “allowed”
minutes for his county cell plan are 330 per month. There are some months in which his minutes
are; 501, 521, 573, 610, 647, 721, and 914. His average minutes used for this time period are
451minutes per month. ' There are numerous calls made during his regular days off, including
his vacation days and family bereavement leave days. Det. Taylor admitted in his interview that
he has used his work cell for personal calls over the last two years. He also said he was aware
of the county’s cell phone use reimbursement policy and thought sometime in 2005, he

reimbursed the county for some calls, but has not done so since.

Det. Taylor said that he receives his cell phone bills, but has not looked at any of the calls over
the past two years. Det. Taylor admitted that he takes his county cell phone with him
“everywhere” since he might get a traffic callout, but that he also receives and makes personal
calls on it.

In looking at each cell phone bill from the past 24 months, | calculated that there were at least
432 calls made on his days off. This excludes all work calls. There were approximately 1,345
minutes used for these calls. Just by counting calls made on days off, does not factor in that
even calls made during his work hours, could also be for personal use.

' Note - even though Det. Taylor exceeded the allowed minutes per month, the costs incurred to the
county were minimal and totaled out to be about $6.00 dollars for the two year period.
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In looking at some of the numbers that were called frequently, several numbers stood out on his
cell statement. On April 29, 2011, | sent Det. Taylor an e-mail requesting that he provide me the
information on four cell numbers. The following quote is directly taken from his e-mail;

“The number #607-3546 is for Tom Maxfield for Precision Weld Custom Boats.
The number #901-7014 is for Jennifer Doctor a friend from high school.

The number #771-8161 is for Aimee Matson from All-State Insurance.

The number #608-4735 | do not recall whose number that belongs too.”

The first number is a friend of Det. Taylor's. There are a countless number of calls to and from
this number. Some of the calls are; 21, 22, 26, 29, and 35 minutes long. These calls are made
during work days and days off.

The second number is a friend of Det. Taylor’s. Again, there are too many to add them all up.
Some of these calls were 24, 25 and 42 minutes long. Calls to this number are made during
work days and days off.

The third number, according to Det. Taylor, is an insurance agent with All-State Insurance. |
first assumed this number might be work related, since the traffic detectives often speak with
insurance companies. However, after seeing so many calls to this number, and the length of the
calls, | decided to call this person.

On May 9, 2011, | called this person and spoke with an Aimee Matson. Aimee told me that | had
called her cell phone. | explained to Aimee who | was and that | wanted to know if she knew
Det. Ryan Taylor. Aimee said that she and Det. Taylor are friends and they have been talking
while Det. Taylor has been going through his divorce. | never asked her what they talked about
or why he called. She then said on her own, “He’s been calling me about getting a house quote
for insurance, that's why he’s been calling me”. | thanked Aimee for her time and ended the call.

The cell phone records show that over the past two years, Det. Taylor has called Aimee’s cell
numerous times and some of these calls are; 16, 17, 22, 32, 65, and 72, minutes long.

The fourth number was unknown to Det. Taylor. | later found out that this number is Sergeant
KC Kasberg’s cell phone number at work.

Det. Taylor does own a personal cell phone and has so for the past several years. He also
indicated that there is no limit to the amount of minutes he can use on his cell plan.

| checked with the CCSO property unit, and they had on file a signed copy of the “Cellular
Telephone Personal Use Reimbursement Agreement” signed by Det. Taylor on July 7, 2008.
There is a copy of this agreement attached to this report.

The following excerpt is when Det. Taylor admits to using his county cell phone for personal
use, and also admits he has not reviewed his bill in order to reimburse the county.

HORCH: Okay. Okay. That's what we’re going to talk about next, is your county
cell phone. From over the last two years we’ve been talking about a two
year span since you've been in the Traffic Unit. Do you believe that
you've used your cell phone for personal use, ever?

TAYLOR: Yes, sir.
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HORCH: Okay. In that, have you reimbursed the county for ... for personal cell

phone calls?
TAYLOR: No, sir.
HORCH: Okay. Another big question that we've started off on the vehicle one, is

how often and how many times do you think you've used the county cell
phone for personal use?

TAYLOR: Um, uh, I ...  use my personal -- | ... | -- honestly, | do not know. | know
that, um, some months I’'m over my minutes and some I'm right on.

Later in the interview -

HORCH: So some of those calls may be work-related, but they're ... but they’re on
aday off, correct?

TAYLOR: Yes, sir.

HORCH: Is that a possibility?

TAYLOR: Yes, sir.

HORCH: Okay. Is it a possibility, also, that there’s just personal calls --
TAYLOR: Yes, sir.

HORCH: -- on days off and on days on?

TAYLOR: Yes, sir.

HORCH: Okay. Um, some of the months have 720, 950, 560 minutes on them.

Some of those months are much higher than -- your average seems to be
about 350 to 420 for every month except several of those months.

TAYLOR: Okay.

HORCH: Okay? Was there a time when you didn’t have your own cell phone and
you were using the county cell phone more?

TAYLOR: No, sir. I've always had mine.
HORCH: Okay. Do you carry your county cell phone with you all the time?
TAYLOR: All the time.

Later in the interview -

HORCH: So in two years, have you ever looked at your cell phone, gone through it
and audited it to some degree of, “l was off on vacation in Texas and
these calls must have been personal,” and did you reimburse them 20,
30, 40 dollars ever?
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TAYLOR: No, sir.

HORCH: Okay. Did you ever think to look at your county cell phone bill?
TAYLOR: Um, uh, I ... I can say that I --
HORCH: Have you ever looked at it in the last two years and done a quick audit or

ever -- has it ever come to your mind that, “I’'m using my county cell
phone more than | should™?

TAYLOR: No, sir. 1...1... I've | haven't gone through and looked at personal
compared to, um --

SCHAUB: Do you get that statement?

TAYLOR: | have --

SCHAUB: That’s --

TAYLOR: -- absolutely.

SCHAUB: -- delivered to you and not your supervisor?
TAYLOR: Yeah. Oh, I'm sorry, the ... the copy of the bill? Yeah.

C. OFF DUTY CONDUCT

This investigation started on March 15,2011, and was originally thought to have been about
improper ACCESS use. Through interviews and other information, it was discovered that Det.
Taylor was showing a pattern of behavior of off duty conduct that was unprofessional and
discredits the Clark County Sheriff’'s Office. This mainly occurred from March 7th - March 15,
2011.

However, it should be noted that during his ACCESS investigation (#/C11-009), it was learned
that Det. Taylor was also showing this same type of inappropriate behavior back in 2008. At that
time, he had run unauthorized non work related ACCESS checks on a Garret Hergert, who he
believed was having an affair with his wife. Det. Taylor admits to this in the ACCESS
investigation interview and even admits to driving by Hergert’s place of business after he
obtains his information from ACCESS.

From the time Det. Taylor learned that his ex-wife was seeing another person, he used poor
judgment by investigating who this person was. He uses the information he obtained from his
ACCESS inquiries to drive by Michael Melton’s address on NE 131%' Avenue on more than one
occasion. He does this on duty and off duty. He even drove family members by Melton’s
residence. Det. Taylor also went by his residence AFTER he was served with the “six part”
complaint for the alleged ACCESS violation on March 15".

One night, while off duty, he drove his personal vehicle to Melton’s residence. Det. Taylor parks
down the street from the residence and walks up to it. He said he wanted to “confirm” this was
the same person he had seen with his ex-wife from back on March 7". He tried looking into
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several windows, but could not get a good look. He considered ringing the door bell, but decided

not to.

On March 13", around 1700 hours, Sgt. Kasberg witnessed Det. Taylor driving his work vehicle
on his day off going South on NE 131% Avenue from 4™ Plain (direction of Melton’s residence).
Sgt. Kasberg called Sgt. Neiman, who is Det. Taylor’'s immediate supervisor, and learned that
Det. Taylor was not scheduled to work that day. Sgt. Kasberg wrote a memo detailing his
observations. He also indicated in his memo that Sgt. Neiman told Kasberg that he had noticed
lately that Det. Taylor’s vehicle mileage was extremely high. This memo is attached with this
report. The following is the excerpt from Det. Taylor’s interview regarding this matter.

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

You go by. Do you see her car or his truck there at his residence?
His truck was at his residence.

And what did you do then?

Uh, I drove, um, up to her house --

Did you ... did you stop and write down any plates? Did you get out of
your vehicle at all?

No, | don’t think | did.

Did you walk up to his residence?

Not in uniform. | don’t -- uh, no.

Have you ever walked up to his residence?

Yes.

Later in the interview -

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

Okay. So in addition to the 15th, going over that evening, or early
morning hours of the 16th, at 1:30 or 2:00-ish, as we said --

Mm-hm.

-- you said, how many times had you been by there before, other than
when you drove him home four years ago?

Um, | had driven one time past the house, um, with my in-laws, um,
because they wanted to know where he resided.

When was that?
(sighs)

A guess?

It was before this.
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HORCH:

TAYLOR:

HORCH:
TAYLOR:
HORCH:

TAYLOR:

Before the 16th?

Uh, it might have been on, uh, we’d gone to dinner at Outback and on the
way back from Outback, um, we drove by there.

And whose car were you in?
My car.
Your what? What ... what car were you driving?

My Tahoe.

Later in the interview -

TAYLOR:

HORCH:
TAYLOR:
HORCH:
TAYLOR:
HORCH:
TAYLOR:
HORCH:
TAYLOR:
HORCH:
TAYLOR:
HORCH:
TAYLOR:

HORCH:

-- um, is, uh, during the conversation nobody -- well, we didn't know what
kind of person this was. I'm like, here’s the character that | had portrayed
looking at his arrest record and somewhere in the conversation it was
brought up, “Well, what kind of place does he live in,” and I'm like, “It's not
very nice,” and of course I'm thinking of my kids, you know, if this is a
long-term --.

Anyway, so | -- she said, “Where’s it at,” and | said, “It's by the 24 Hour
Fitness,” so on the way home we drove by that.

What time was that?

It was after dinner. Uh --
Was it dark?

I ... I'm pretty sure.
Okay. So you drove them by.
Mm-hm.

Did you stop or --

No.

-- did you slow down?
No. I just --

You just pointed it out?
Mm-hm.

And do you remember what day that was?
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TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

I don't know if it had ... if it was on a, uh, a Sunday maybe. Um, |
honestly, | --

Sunday the 13th, you believe?

Might have been.

Okay. Did you go by at any other times besides those two times?
Mm-hm. | had gone by, um, uh, | had gone by one night, um, because
that's how | ... | wrote ... | wrote his license plate down. | remembered his
license plate, um, from going by. And that was, | don't ... | don’t know

what ... it -- honestly, this is just a big --

Is this -- let me help you with the timeframe. Is this after you've seen him
for the first time?

First time, yes. After -- yeah, because | had no --
So after the 7th --

Mm-hm.

-- of March --

Mm-hm.

-- you ... you did this Google search --

Yep.

-- you said, and then you drove by?

Yeah.

And what did you -- was the vehicle there?

Not on that ... not that morning. It was another time | drove by. | was in
my Tahoe and, uh --

Your personal vehicle?

Mm-hm.

Okay.

And, uh, and --

How far after the first -- so March 7th, you see him, you believe March 8th

you went back to work, you did a search on the internet to ... to locate an
address, you go by there. And then when do you go by in your personal

33
Potential Impeachment Material - Taylor, Ryan Page 000033



TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

vehicle, because you worked March 8th, 9th, 10th and 11th, according to
this schedule.

Right.

Did you go during work hours? During -- did you ever go back there --
No, it was ... it was late.

At night?

Yeah.

And this is your personal vehicle?

Mm-hm.

Later in the interview -

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

And then where ... what did you do that night after you drove your Tahoe?
Did you ever get out of your vehicle?

Yeah, | got out to look at the plate, so --.

Okay. So where did you park when you got out?
Uh, along the curb on 131st.

Okay. Did you use binoculars to look at the plate?
No.

Okay. Did you go up to his residence at that time?

Yeah, | walked up there and, and his car was, um, facing the road,
forward --

In the driveway?

It's, um, there’s, uh, if you're looking from 131st, you're looking at his
residence or | assume is his residence is on the left, there’s a single or
double-wide and then the business, it looks like, because of the
equipment or other vehicles are in the back, so it's kind of a big parking
lot.

Okay. So you get out of your vehicle.

Mm-hm.

How far away do you park?

Not very far. It, um --
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HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

Okay. So then you walk up.

Mm-hm.

And then you take a mental picture of his license plate --
Right.

-- on that truck. Do you then walk up to his door?

I was right by his door. When | looked at the plate it was right there.
Did you look inside his windows?

No. There’s -- (sighs).

Are you positive?

Um, | went to his front door. | went to his front door and, um --
Why did you go to the front door?

Because | wanted ... | did want to know if this was the same person that |
had seen.

So what were you going to do?

Um, just ... just to know if this was the same person. because | think at
this point I still --

What | mean is, how would you know that? Were you going to knock or
ring the doorbell?

Um, | don't know. Itwasn't... | ... | did go, | went to the front door and |
wanted ... | was going to know if ... if it was the same person, um, and ...
and | remember getting his plate. | mean, that's --

Okay.

He --

Did you --

He has windows. He has windows on the ... on his front door.

Did you look phone(SP) the windows?

Uh, I think | was too short. Uh --

Did you try to look through the windows?

Yeah, | think | did, to see if anybody was home. | ... | --
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HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

SCHAUB:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

Did you think about knocking or ringing the doorbell?
Yeah.

But you didn't?

| didn't.

Because you wanted to get confirmation, again, that this was the same
person --

Mm-hm.

-- you had seen a few days earlier?

Yeah.

Is that --. Did you have a gun on you?

No. No, | was on -- no, absolutely not.

Do you carry an off-duty gun?

No, sir.

Did you have your badge on you?

No, sir.

Okay.

Did you look in any other windows?

Uh, I, I went to the front yard because there was a light on and | -- but
everything was closed, so no, | wanted to ... there's no way to see in.

There was just ... there were just blinds there.

Did you walk up to the window and try to look in, because you couldn’t
see because there was blinds?

Yeah. | mean, | walked ... | walked -- it's hard to explain, but | walked --
You don't have to draw a full, just draw a house right here.

(sighs) And I think it kind of goes like this. And his door sits up here. |
don't ... I don’t, um --

Just to the best of your memory.

Because | saw a light in the window, um, | walked here to see if there was
any, um, if the blinds were open. | just wanted to see if this was the same

36
Potential Impeachment Material - Taylor, Ryan Page 000036



person | saw on the couch with her. And the blinds were closed. And |
went to the front door and -- (sighs).

HORCH: Did you step on anything to look up into the window?
TAYLOR: | don't -- I'm not sure what you mean.

HORCH: You said you were too --

TAYLOR: | stood at the front door.

HORCH: You thought you were too short to look in one of the windows.
TAYLOR: | think --

HORCH: Did you step on anything to look up into the window?
TAYLOR: | don’t think so.

Later in the interview -
HORCH: When you did the Google search?

TAYLOR;: When | -- yeah, when | didn’'t know ... | hadn’t confirmed that that was his
address, um, because | didn’t know if it was Rain Country Gutters or Rain
Country Excavation. | didn’'t know. Um --

HORCH: So the night of the 16th, after you're served on the six-part on the
ACCESS use, you went by there?

TAYLOR: Yes.

HORCH: Were you working?

TAYLOR: No, sir.

HORCH: What vehicle did you drive there?

TAYLOR: My patrol vehicle.

During his interview, Det. Taylor describes how he attempts to track his ex-wife down on
numerous occasions, especially after learning she might be dating someone. Late one night,
while he was working, he drove to her residence and had to park behind a storage container on
her property in order for her new boyfriend not to see him. Det. Taylor said that after the
boyfriend left, the boyfriend called his ex-wife and told her Det. Taylor was on her property. The
following is Det. Taylor describing all of this.

TAYLOR: Um, so later on -- and then | went and, uh, | went back periodically
through the night to see if ... if she was there.

HORCH: At her residence?
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TAYLOR:
HORCH:
TAYLOR:
HORCH:
TAYLOR:
HORCH:
TAYLOR:
HORCH:

TAYLOR:

At her residence.

Where she rents from the Fosters?

Yes.

Okay.

And --

How many times that night did you go back there?
Maybe -- oh heck, | don’t know, maybe three times.
Okay. All while you were working?

Yeah.

Later in the interview —

TAYLOR:
HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

HORCH:

TAYLOR:

It was some time after, it was probably 1:30 or so --
In the morning?

In the morning -- uh, maybe it was even later -- | pulled in and his truck’s
there and he’s like --

Pull into her residence?
Pull into her residence.
Okay.

And if | -- his like tail lights were on so I'm like, “Oh, no, now it’s,” you
know, “Now it's going to look like I'm checking up on her,” and he backs
out and leaves, and I'm parked kind of in front of -- now, the Fosters’
residence and he leaves but he ... his truck stopped kind of in front of

the ... the patrol vehicle and then he drives down the driveway. And, um,
| start to go down the driveway after | was, you know, (unintelligible) leave
because I'm like, “She’s going to be so mad at me.” And sure enough,
she calls my cell phone --

Okay. Let me, let me just back up and get it straight, okay? Hang on.
You pull in about 1:30 or maybe later.

| think -- yeah, | think it was even later.

You see this truck that you'd seen before with the backup lights on or the
brake lights on, like it was going to move?

Yeah. Or the engine was running or, uh --
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HORCH: Do you know if he was inside of it?
TAYLOR: | don’t know.
Later in the interview -

TAYLOR: I pull in and his truck was, uh, you know, was somewhere in here, and |
don’t remember if it was running or | saw lights or something. So then
when | pull in, | parked like right back in here, ‘cuz ... ‘cuz | knew he was
leaving and then --

HORCH: Well, when you pull in, you see his vehicle?
TAYLOR: No, | don't see it till | pull up here.
HORCH: Okay. So you pull around the corner, around this storage unit, see it's

there, and then you back up and park by the Fosters’ main residence?

TAYLOR: Yeah. Mm-hm.
HORCH: Because?
TAYLOR: Um, I didn’t ... | didn’t want ... | didn’t want, um, | didn't want to upset her,

and | knew that if ... if | came in when they were there together, she
would, um, | knew she would be upset with me. And my whole part
through this is | was trying to be as, um, respectful about everything
and ... and trying to keep things as ... as ... as calm as possible between

us.
Later in the interview -

TAYLOR: No, he had already ... he was leaving and I'm like, | was just waiting, and |
knew it. For some reason I'm like -- | was just kicking myself. And |
pulled down here and she calls my phone. And she’s like, “What are you
doing?” And | said, “Well, | came to see you and | saw that, um, you
know, your ... the truck was there.”

HORCH: Did she know you were there? She called you when he left? How did
she -- she just called you out of the blue or did she see you and called
you?

TAYLOR: What ... what had happened -- which | found out later -- is, as he’s

leaving, he calls her and says, “Hey, | think your,” you know, “I think --"
whatever, | don’'t know what he refers to me as --

HORCH: Sure.

TAYLOR: It's just an assumption, because I'd only -- | mean, within a couple ...
within a minute or two, um, down, and the phone rings.

HORCH: Okay.
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TAYLOR:

And | said, “Well, um, | came by because | haven't talked to you since the
7th,” or whatever day, and, um, she’s like, “Well, okay.” And | said, “Do
you want to talk?” And she’s like, “That'’s fine, come back.” So | went
back and, um, and | talked to her, and that’s when, um --and | ... | don't
think | ... we didn't talk very long. It was, um, maybe ten minutes or
fifteen.

What Det. Taylor described in the above mentioned portion of his interview, is just one of the
times when he tried to locate his ex-wife to know her whereabouts. Several times he calls
Deputy Luque between March 7""-15™ emotionally upset and tells Deputy Luque some of the
actions he had been taking in order to find out if his ex-wife was really dating this person or not.
The following is Deputy Luque describing these phone calls.

LUQUE:

HORCH:

LUQUE:

HORCH:

LUQUE:

Yeah, he basically, he -- | mean, he was pretty worked up and | told him,
you know, “You just need to stay home and forget about it,” that they, you
know, they're divorced now, it's not his -- | understood, you know, |
consoled him in the fact that | understand why he was worked up --
(clears throat) but -- excuse me, I'm sorry -- | understood why he was
worked up and that, you know, it’'s hard and this and that, and it's so
fresh, you know, ‘cuz this was a month after the divorce.

Sure.

Three weeks later. So | kind of, you know, | understood where he was
coming from. He had every ... every understanding to be worked up, to
be angry, to feel hurt. Um, but I told him obviously that it's, you know, he
needs to -- needs to, as hard as it is, get over it, find something else to ...
to, you know, to help himself to move on, because it's not his place
anymore, unfortunately. That's the decision she’s made.

Did he ever say to you in that conversation or the night before that | saw,
that he didn't kiss her goodnight, | saw him leave and he didn't kiss her
goodnight?

It wasn't in that one. He called me the next morning

Later in the interview -

LUQUE:

HORCH:

LUQUE:

Tells me all this and | tell him, “Man, you just, you need to relax tonight,”
you know, and | actually asked him at one point, “Do you want me to,” |
mean, “Do you need something, do you want me to come over?” “No, no,
I'm fine, I'm with the girls, I'm just going to --” And again, he was pretty
worked up, but he says, “I'm just going to go to ... try to go lay down and
forget about it tonight.” And | go, “Dude, you know, I'll talk to you
tomorrow.”

Okay.

| think | was at training at the time, so | just told him, “I'll ... I'll talk to you
early in the morning on my way to training, see if you're up, otherwise I'll
talk to you on my break and we’ll talk about it tomorrow. You just need
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to ... to leave it alone tonight, don’t worry about it, as hard as that is.” So
that was the end of our conversation there.

Later in the interview -

LUQUE:

HORCH:

LUQUE:

HORCH:

LUQUE:

LUQUE:

HORCH:

LUQUE:

HORCH:

LUQUE:

HORCH:

LUQUE:

HORCH:

LUQUE:

Yeah. So he calls me the next morning, like | said, I ... | want to almost
think now, | think | was off that day, so | think it was maybe now a
Saturday or a Sunday, | don’t remember. But he says that I'd be mad at
him because -- you know, and | ask why.

He says you're going to be mad at him?
“You're going to be mad at me.”
Okay.

And then | said, “Well, what did you do?” You know, “What happened?”
And he goes, “Oh, | didn't listen. | went back over there and it was like a
half hour later or so and he ended up leaving. They didn't kiss goodnight,
because they ... they didn’t know | was there, but | saw that he left and he
just walked out on the porch and they said goodnight and he ... and he
drove off.”

-- doing this stuff, so --. Because | obviously see that it's not ... there’s
no, you know, it's ... it’s killing him. And he’s open at that point saying,
you know, “I know. | know it’s ... | know | shouldn'’t care. | can’t care
anymore, it's not my place, but it just bothers me so much and she’s all,”
you know, “she’s my first and only --"

Sure.
-- “wife,” and this and that, so --.

Did he ever say, “I know I'm doing things wrong and | can't stop,” or
anything to that?

Uh, yeah. | mean, | don’t remember the exact words, but | guess the best
way to put it, he was the most accepting of the things he was doing that
he’s ever been. If that makes sense to you. Meaning, yeah, | remember
him saying, “l know this is --" “| know | can't be doing this. | know this is
wrong. |just... | need to get help. “l,” you know, “I don’t know what to
do, | need help. I need help.” It was ... it was actually kind of a relief on
my part, going --

First time he’s kind of admitting that --
It's a big --
-- this is out of control?

Big step.
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HORCH: Okay.

LUQUE: Saying, “I know | need help. | need to get help and | need to do
something about it.” And | think at that point it was, you know, we’d
finished our conversation and | told him, “I'll help you with what | can.”
And | know I'd gotten on him a little bit and kind of angry with him,
saying, “You know, I've given you advice for a year and a half now
that you haven’t listened to,” and he was acknowledging it, saying,
“I know. | know I've got to listen to you. I'm sorry. It's just so hard
for me.” But, uh, so | told him, you know, “You need to go seek some
help, but if you're going to do that, you need to listen.”

On April 12, 2011, | called Det. Taylor's ex-wife, Deanna Taylor, and spoke to her briefly about
some of the issues she had discussed with Commander Amy Foster at a school function they
had been at. | explained who | was, and told her she was under no obligation to talk with me.
Deanna was pleasant and said she would speak with me.

| asked Deanna if she knew that Det. Taylor had “checked” on her new boyfriend. Deana said
that one time, Det. Taylor mentioned to her that her boyfriend was “suspended” and had a
warrant for his arrest. Deanna said she didn’t want to know this information and wanted Det.
Taylor to stay out of her business.

| asked Deanna if she ever saw Det. Taylor “watching” her or her residence. Deanna said that
soon after Det. Taylor had learned about her new boyfriend, she thought someone was outside.
She heard her car alarm go off, which she said it never does, and went outside to investigate.
Deanna said she just had a “creepy” feeling that someone was outside, but never actually saw
anyone.

Deanna said she had spoken with Commander Amy Foster about Det. Taylor showing up at the
house unannounced, or uninvited. Commander Foster advised that she might want to call the
Sheriff’'s Office and tell them what he was doing if it became too bothersome. Deanna said she
did not feel the need to call at that time. Deanna was not aware that Det. Taylor was on
Administrative Leave, nor did | tell her. She mentioned that as of a few weeks ago, Det. Taylor
had stopped calling as much and was not showing up to her house nearly as many times as
before.

| asked Deanna if she knew about Det. Taylor ever checking on her cell phone usage or getting
into her work e-mails. Deanna respectfully declined to answer these questions and said, “I'll
pass”.

Deanna said that she has never felt in physical danger from Det. Taylor and there have never
been any acts of Domestic Violence.

D. OTHER

In addition to all the above mentioned issues, there are other concerns that came from these
interviews and this investigation. Some of these might not rise to the level of policy violations,
but they definitely raise "red flags" with regards to Det. Taylor’s decision making and the
apparent lack of supervision that was given to him over these past few years.
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For example, Det. Taylor, along with Sgt. Schoening and Deputy Luque, all acknowledged that
Det. Taylor would work on his days off without being compensated. Sgt. Schoening said he
warned Det. Taylor many times not to this. When Det. Taylor was asked in his interview about
all these extra hours on his days off, he indicated that his supervisor knew about this, but the
work needed to get done. Det. Buckner, who was Det. Taylor’s guild representative, even spoke
up and wanted to be a witness as to having seen Det. Taylor show up at the office on his days
off.

BUCKNER: No, I ... I just want a comment that | work in the same office as Ryan
Taylor. I've seen him in there on his days off working on his cases. |
mean, this guy’s very conscientious. He’s very methodical and he’s on
there on his days -- I'm, “Ryan, what are you doing here?” You know,
and he’s working. So --. As a witness.

HORCH: Well, as a Guild rep, you should have put your foot down and said
something stronger, then, probably. But anyways, let’s get back to this.
Do you want a break? | know Rick has to leave in about ten minutes?
Do you want to keep going for ten minutes?

According to Sergeants Bieber and Neiman, they both documented conversations with Det.
Taylor about working on his days off without being compensated, and told him he was not
allowed to do this. Their memos are attached to this report.

Another issue that arose from this investigation, was the amount of overtime hours Det. Taylor
worked over these past years. In some instances, he worked 26 hours straight without a break.
Det. Taylor said this was approved by supervisors with them having full knowledge of how many
hours he had already been working. On his October 2010 time sheet, these high amounts of
overtime are reflected.

It should be noted that one of the Clark County payroll specialists, Samantha Reynolds, (from
the Auditor’s office), noticed the large amount of hours worked by Det. Taylor in October 2010
and sent an e-mail to Cheryl Moore (Sheriffs Office payroll) questioning the hours. Cheryl Moore
forwards this e-mail on to Det. Taylor's supervisor, who in turn writes Samantha back and
explains that the hours are correct. The following is an excerpt from those e-mails.

————— Original Message-----

“From: Cnty Auditor Payroll

Sent: Thursday, November 04, 2010 12:23 PM
To: Taylor, Ryan

Cc: Moore, Cheryl; Neiman, Fred

Hi Ryan,

Can you please take look at your timesheet again? | just want to make sure
that you don’t get overpaid. On Oct 26th, you have two lines of OTP, Off-
Duty:Misc (0T), for 8 hours (16) could this be in error? Just want to check
with you to verify, that the timecard is correct?

If its not, can you print it make the corrections and fax over to me, 1 will
make any correction now, sSo we can process correctly. :)

Let me know if you have any questions.
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From: Moore, Cheryl

Sent: Thursday, November 04, 2010 1:25 PM

To: Cnty Auditor Payroll; Taylor, Ryan

Cc: Neiman, Fred

Subject: RE: OTP

According to his overtime authorization, he did a double shift at the
hospital guarding a prisoner on the 26th.

From: Neiman, Fred

Sent: Thursday, November 04, 2010 1:28 PM

To: Moore, Cheryl; Cnty Auditor Payroll; Taylor, Ryan
Cc: Atkins, Chuck

Subject: RE: OTP

That"s correct. Although not usually allowed, it was approved by command
staff due to staffing needs...

Thanks for checking, Sam and Cheryl.

Fred.”
Conclusion:

This investigation started off within a narrow scope, but widened as more issues were
uncovered. It's evident by all the documentation and the statements from all involved, that Det.
Taylor has been using his work vehicle for personal use far beyond what is allowed in the “De
Minimus use” policy. Even after purchasing a vehicle at the end of February 2011, Det. Taylor
readily admits to using his work vehicle for personal use. In March 2011 alone, he admits to
using it on at least five occasions, to include transporting his children around. In using the
calculation from page 20 of this report, there are approximately 15,722 unaccounted miles put
on Det. Taylor's work vehicle over the past two years. *

Det. Taylor also admits to not following the county’s cell phone use policy for the past several
years. The documentation shows there were several months of high usage without justification.
In just the few numbers that were researched, there were numerous personal calls made during
work hours and during days off.

Det. Taylor’s off duty conduct is also called into question when he goes by Michael Melton’s
residence and his ex-wife’s residence on numerous occasions. He had an apparent obsession
with knowing her whereabouts and was having great difficultly in accepting the fact that she had
moved on after their divorce. Det. Taylor admitted that one night he walked up to Melton’s
residence to verify if he was actually the person he had seen with his ex-wife back on March 7",
and even tries to peer into his windows.

For the past two years, it's clear that Det. Taylor has been battling with numerous issues. Some
of them personal and some work related. He divulged some of his personal struggles in his
interview, and mentioned he had been seeking help to get these under control. He said they are
not excuses for his behavior and apologized greatly for his conduct.

% For a two year period, this vehicle cost $28,058 dollars to operate. (Maintenance & gas etc.) Divide this
cost by the miles driven (52,914) and it equates to .53 cents per mile. With 15,722 used as the calculated
overage in miles, the approximate cost of Det. Taylor's personal use of the vehicle is $8,332 dollars.
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The interview with Det. Taylor last approximately four and a half hours. This report contains only
a small portion taken from the transcripts. Det. Taylor does not dispute any of the allegations,
nor does he, for the most part, make any excuses for his actions.

This investigation basically looked into Det. Taylor’s behavior and conduct for the past two
years. There were other concerns that came to light, in addition to the ones detailed in this
report. Some of these concerns were briefly mentioned in the body of this report and some were
not due to the fact that this was already an extensive investigation and very lengthy interview
with Det. Taylor. Some of these issues include;

e Det. Taylor leaves his children (8 and 10 years old) at home alone at 0130 am in the
morning to go check on ex-wife and new boyfriend.

e AVL reports, numerous records to search through.

e Sgt. Schoening reports, after his interview, that numerous times Det. Taylor would be
“logged out” at the traffic office, however Schoening would never see him there.

e Cell phone records could be gone through with even greater scrutiny.

o Det. Taylor's ACCESS certification was expired last year from September 2™ —
September 22™. During this time he still ran computer checks on subjects. (This was
only discovered after reading Sgt. Neiman’s critical incident log after the ACCESS
investigation of #/C11-009 had been completed.)

o Sgt. Schoening reports Det. Taylor broke into his work vehicle, which was parked at
Schoening’s residence, while Schoening was on vacation. This was not done for any
emergency reason; Det. Taylor was obsessed with getting a computer disc for an
investigation.

e Could have looked in to the Garrett Hergert issue — |IA learned about additional steps
that Det. Taylor might have taken to track down Hergert back in 2008 and possibly 2010.

e It's reported that Det. Taylor has possibly gone to his ex-wife’s place of work (while they
were married) and went through her desk. He also tried getting into her work computer in
order to gain information. (I asked Deanna Taylor about this and she said, “I'll pass”)

¢ Detailed cost analysis of county vehicle use. (Data has been collected from county
shops)

It should be noted that the above mentioned issues were not fully investigated and could
possibly require substantial research and time. These additional issues can and will be
investigated further if directed to do so by my superiors.

Det. Taylor, and guild representative Rick Bucker, were both advised this could be a lengthy
interview. We had several breaks including a lunch break. Breaks were also provided as
requested.

At 1445 hours, Det. Buckner had to leave for an appointment and Detective Robert Latter
stepped in to be the guild representative. Det. Taylor had no objections to this. We continued
the interview and following the next break, Det. Latter mentioned the length of the interview and
wanted to give Det. Taylor the option to possibly continue the following day.

| agreed that our Internal Affairs Investigations G.O. addresses unreasonably lengthy interviews,
however, there was a large amount of material to be covered and Det. Taylor and Det. Buckner
knew this before we started. Det. Taylor was then given the option to stop and to continue the
following day. Det. Taylor said he wanted to keep going and finish the interview.
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Based on all the evidence, the IA unit recommends a finding of SUSTAINED for all of the listed
policies;

#1. G.0. 01.16.010 PURPOSE (VEHICLE USAGE)
G.0. 01.16.052 DE MINIMUS PERSONAL USE OF COUNTY VEHICLES WHILE ON
DUTY

#2. G.0. 01.16.037 UNAUTHORIZED PASSENGERS

#3. G.0. 01.35.090 CELLULAR PHONE

#4.G.0. 01.29.310 OFF DUTY CONDUCT

01.16.010 PURPOSE (VEHICLE USE)

The purpose of this general order is to establish a policy and a set of uniform procedures dealing
with the use of motor vehicles by employees of the Clark County Sheriff's Office. The proper use
of a motor vehicle represents a responsibility of the Sheriff's Office and its personnel extended to
and expected by the people of Clark County. Misuse of or negligent disregard for this
responsibility will not be tolerated by the Sheriff's Office. It is imperative that the Sheriff's
Office and its personnel operate motor vehicles in a manner worthy of the trust and respect of the
people of Clark County. Except as allowed by law, employees operating motor vehicles shall
conform to all laws regulating traffic and set an example of good driving to each other as well as
to the public. Each employee of the Clark County Sheriff's office shall be responsible for
adhering to this policy concerning motor vehicle usage. The policies and procedures of the Clark
County Sheriff's Office are intended to be consistent with the requirements of RCW 46.61.035.

01.16.052 DE MINIMUS PERSONAL USE OF COUNTY VEHICLES WHILE ON DUTY

The Sheriff’s Office recognizes that providing take-home vehicles provides a benefit to the
community, this agency, and the employee. The assigned vehicle shall not be used for personal
gain. However, it is further recognized that due to the length of shift hours and days of work,
there may be times in which employees may need to utilize a County vehicle for personal
business while on duty. Personal use that is permissible should be restricted to brief stops to
conduct essential personal errands which do not deviate significantly from the normal route or
distance to and from work or current beat assignment. Examples of permissible use may include,
but not be limited to; taking children to and from day-care or school while the employee is en
route to and from work, picking up a prescription or other essential medications, minor routine
banking, etc.

Nothing in the section allows for the use of a County vehicle as transportation to any tavern, bar,
saloon or similar establishment unless it is in the course and scope of their official duties.

01.16.037 UNAUTHORIZED PASSENGERS

Deputies should not transport persons in department vehicles unless such transportation is in
connection with official department business or prior approval granted by the Sheriff or his
designee.
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01.35.090 CELLULAR PHONES

The purpose of the cellular phone is to increase communication availability for employees and
for the citizens we serve. Radio air time is limited at times and cellular phones provide an
alternative method for employees to communicate with citizens, law enforcement departments
and other agencies. This also provides employees the ability to return phone calls promptly,
contact citizens directly and communicate directly with staff.

The following will be the guideline for the use of cell phones:

8.

10.

11.

12.
13.
14.

Cell phones will only be used for department business and will not be used for personal
use, except to make emergency/priority calls to the employee’s residence. Refer to
Reimbursement Policy for Personal Use of Cell Phones 01.35.095.

Lengthy conversations shall be kept at a minimum. If a long conversation is
anticipated, employees should not use cell phones.

Employees are reminded that calling from one cellular telephone to another results in
double charges to the department. The department is charged for the employee making
the call and for the employee receiving the call. Therefore, employees shall restrict the
use of cellular telephone calls to priority department business only.

Employees are restricted from making long distance phone calls on cellular phones. Long
distance phone calls should be made from precinct or other county offices. In the event
employees are traveling out of county, and are unable to utilize a standard telephone and
billing card, cellular telephones may be used. However, any long distance call time
should be kept to a minimum.

Except in extreme circumstances, employees are prohibited from using County Cell
Phones for the purpose of text messaging.

Sheriff’s Office blue tooth devices should only be synced and used with County Cell
phones.

The Property/Logistics Manager will provide copies of cell phone bills to employee
supervisors to review for excessive calls and abuse.

01.29.310 OFF-DUTY CONDUCT

All employees shall maintain the highest standards of conduct and will avoid any conduct which
would discredit the employee or the Sheriff's Office. Off-duty deputies should perform necessary
police service in Clark County whenever public safety is urgently required. While off duty and

within

public.

the jurisdiction of Clark County, deputies should carry official identification when in

Attached documents:

©CoOoNOOARWN =~

Six part complaint

Taylor interview

Foster interview

Schoening interview

Luque interview

March 2009 - 2011 mileage report for Taylor
March 2009 - 2011 mileage report for Schoening
March 2007 - 2011 mileage report for Harada
March 2009 - 2011 fuel report for Taylor

March 2009 - 2011 fuel report for Schoening
March 2007 - 2011 fuel report for Harada

March 2009 - 2011 time sheet reports for Taylor (including overtime slips)
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13.
14.
15.

16

17.
18.
19.
20.
21.
22.
23.

March 2009 - 2011 time sheet reports for Schoening

March 2007 - 2011 time sheet reports for Harada

March 2009 - 2011 cell phone records for Taylor

Photos of Taylor's unmarked patrol vehicle #519-989

DOL copy of all vehicles registered to Det. Taylor for the past three years.
Sgt. Bieber memo

Sgt. Neiman memo

Sgt. Kasberg memo

ACCESS re-cert expiration documents

Cellular phone personal use reimbursement agreement

AVL records from January 14, 2011 — March 16, 2011 (AVL only tracks back 3 months)
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Internal Affairs Report Tracking Sheet

Completed by IA Investigator 5/10/11

Received by IA Manager 5/10/11
Received by IA Chief 5/10/11
Received by Branch Chief 5/10/11

Received by Undersheriff

Final Disposition
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OFFICE OF THE SHERIFF

Garry E. Lucas
Sheriff

CLARK COUNTY SHERIFF'S OFFICE
INTERNAL AFFAIRS UNIT

Internal Affairs Investigation: # 1C11-009

Investigated by: Sergeant John Horch

Date received: March 15, 2011

Date completed: April 24, 2011

Complainant(s): Chief Mike Evans

Involved employee(s): Detective Ryan Taylor

Allegation(s)/Finding(s):

#1. Det. Taylor used the ACCESS system for personal use on at least nine occasions.
He admitted he ran WACIC and NCIC checks for information about individuals and
vehicles for personal use which was not for legitimate law enforcement purposes.
SUSTAINED for nine violations.

Incident #1 — Occurred between March 13" — March 15" 2011 (Four inquiries on an
individual and two vehicle license plate inquires.)

Incident #2 — Occurred October 2, 2008. (One inquiry on an individual and two vehicle
license plate inquires.)

#2. Det. Taylor used his MDC (Mobile Data Computer) from March 13th - March 15, 2011
to run WACIC / NCIC inquiries for his own personal use. SUSTAINED.
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Policy Violation(s):
#1. G.0. 02.09.380 ACCESS MISUSE

#2. G.0. 02.10.030 (C) PROCEDURE USE OF THE MDC

Summary:

On March 15, 2011, the Internal Affairs Unit was notified that Detective Ryan Taylor had
possibly used the Washington State Patrol’s (WSP) ACCESS system (A Central
Computer Enforcement Service System) for personal use on or about March 13, 2011. It
was alleged that Det. Taylor used the ACCESS system to run a computer check on an
individual and a vehicle plate to gain information about this person that was possibly
dating his ex-wife (Deanna Taylor). Det. Taylor admitted during his IA interview, that he
did in fact run numerous unauthorized computer checks on a subject by the name of
Michael R. Melton, including Melton’s vehicle plate. He also admitted to running these
checks on the MDC (Mobile Data Computer) that is in his patrol vehicle.

During his IA interview, Det. Taylor admitted to another incident in which he used the
ACCESS system for personal use. Det. Taylor suspected a person by the name of
Garret Hergert was having an affair with his wife, and he ran a driver’s license check and
a vehicle registration check to gain information. Det. Taylor could not remember the
exact date when this occurred, but thought it was in 2008 and possibly again in 2010. A
WSP records search located that on October 2, 2008, Det. Taylor ran a driver's check on
Hergert and also checked on his vehicle plates.

Det. Taylor is ACCESS certified through our department and took his last update class in
September of 2010. Det. Taylor said he was aware of our ACCESS policy and knew it
was against our policy to use this system for personal use.

The Washington State Patrol requires us to report to them suspected ACCESS
violations, as well as concluded investigations into ACCESS violations. This matter has
been reported to WSP.

Recommended Findings:

After analyzing all the documentation and statements made by Det. Taylor during his
interview, the 1A Unit has come to the conclusion that Det. Taylor did in fact violate our
ACCESS use policy G.0O. 02.09.380 MISUSE and our MDC use policy G.O. 02.10.030
(C) PROCUDURE USE OF THE MDC.

The most recent incident of this ACCESS misuse occurred from March 13 — March 15,
2011. There were a total of six inquires made during this time that were for personal use.

The other incident occurred on October 2, 2008. Three inquires were made at that time
which were also for personal use.
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The IA Unit recommends a finding of SUSTAINED for two separate incidents - with each
incident including one or more separate violations, regarding our ACCESS MISUSE
policy.

With regards to the PROCEDURE (MDC) policy, the IA Unit recommends a finding a
finding of SUSTAINED for one incident (most recent). The October 2™ 2008 incident
was done from a computer terminal at the Sheriff's Central Precinct Office.

G.0. 02.09.380 MISUSE

ACCESS requires that all agencies investigate allegations of misuse. The Agency TAC
is required to notify the agency head and the Information Security Officer with ACCESS
if misuse is suspected. Examples of misuse include:

1. Running the criminal history of a family member or friend.
2. Running a vehicle registration for personal use.

3. Visiting or sending inappropriate administrative messages across a mobile
data terminal ACCESS connection.

Users do not have to disseminate information for the action to be a violation.
Accessing CJIS data for personal reasons is specifically prohibited by state and
federal law. (Emphasis added).

Once misuse has been reported, the Clark County Sheriff’'s Office will notify the
ACCESS Section and investigate the allegation per department policy. Results of the
investigation must be communicated to ACCESS; disciplinary action, if necessary, will
be in accordance with Sheriff's Office General Orders.

If misuse is confirmed, ACCESS has the authority to decertify a person for reasons of
misuse or arrest record findings. Decertification may be considered for a certain time
period or indefinitely.

G.0. 02.10.030 PROCUDURE (MDC)

1. All communications via the MDC will be professional and conducted in a
businesslike manner.

2. Communications between dispatch and field units by MDC are permitted
for official business only. No personal business of any kind will be
conducted via the MDC. All communications via MDC are a matter of
public record. As such, they may be subject to periodic review and use by
the courts for civil and criminal proceedings. (Emphasis added).

3. Other than for traffic stops or for emergency traffic (i.e. Code 0), unit status
changes will be accomplished via MDC. This includes but is not limited to
clearing from calls, going enroute to calls, clearing from self-initiated activity, etc.

4. Except in emergency situations, changes in location will be done via MDC with
simultaneous voice communication.

5. Traffic stops by field units will be initiated by voice radio communication and may
be cleared by either voice communication or MDC at the deputy’s discretion
unless special circumstances dictate otherwise.

6. If time and circumstances permit and the MDC can be safely used, self-initiated
activities, follow up, Code 7 (lunch), breaks, and field contacts will be done via
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the MDC. If the dispatcher or deputy believes there are safety issues involved,
voice communications are expected.

7. Data received and sent via the MDC is subject to all security restrictions
that apply to an ACCESS terminal. DOL and wants checks will be
conducted within the guidelines of ACCESS restrictions and will be done
via the MDC if and when the deputy is in the vehicle. (Emphasis added).

8. All wants and warrants must be confirmed through CRESA via voice
communication. CRESA will confirm wants and warrants and advise the deputy
via voice communication.

9. Deputies may occasionally make general information requests to dispatch via the
MDC. Deputies must keep in mind that their “administrative message” requests
will be viewed as general information requests and will be handled on a lower
priority basis. The dispatcher’s time to process these requests may be limited
due to call taking and dispatching responsibilities.

10. The use of the MDC while the vehicle is being operated creates a potential risk to
the deputy because of the change of focus from driving to operating the MDC.
Accidents resulting from inattention to driving while operating the MDC will be
handled through the Sheriff’'s Office discipline process.

11. The transmittal of any sexist, racist, vulgar, derogatory, or discriminatory
message is specifically prohibited. The MDC shall be utilized for Sheriff’s
Office business purposes. Personal conversations and/or comments are
prohibited. (Emphasis added).

Investigation:

On March 15, 2011, Sgt. Schaub and | were notified about a possible misuse of our
ACCESS system involving Detective Ryan Taylor. Sergeants Shea and Schoening came
to our office and explained that Det. Taylor had admitted to running a computer check on
a person that was for personal reasons. Shortly after hearing this, Chief Evans signed a
“six part” form and we were given instructions to investigate this possible ACCESS
policy violation.

About fifteen minutes later, Det. Taylor came to our office and we served him the
complaint alleging the possible misuse of the ACCESS system. Detective Rick Buckner
was also present as a guild representative when we served him the complaint. At that
time, Det. Taylor did not want to delay this investigation and requested to be interviewed
right then. Det. Buckner also requested this. Sgt. Schaub and | were not able to conduct
this interview without gathering some information, but we agreed to meet him the
following day barring there were “no surprises”. Before leaving our office Det. Taylor
handed me some print outs of a vehicle registration. He said something to effect of, "This
is what | did".

That evening | spoke with Sgt. Schoening over the phone. He explained he had worked
with Det. Taylor for the past two years in the traffic unit and was friends with him. He was
not a Sergeant at that time and had just recently left the traffic unit after being promoted
in February. Sgt. Schoening went on to say that a day or so ago, Det. Taylor had told
him that he had seen his ex-wife with another man and was concerned. Det. Taylor told
Sgt. Schoening that he had checked on this person and he knew he had a suspended
license and had a warrant for his arrest. Sgt. Schoening didn’t think too much of it at the
time, but the following day mentioned this to Sgt. Shea. They both deduced that Det.
Taylor had probably used the ACCESS system to check on this person and if this
occurred, was probably not done for work related purposes.
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Sgt. Schoening went on to tell me that after he explained to Sgt. Shea what Det. Taylor
had told him, he and Sgt. Shea went to Commander Kilian and advised him of what they
had learned. Commander Kilian told them to do some research and find out how exactly
Det. Taylor had obtained this persons information.

Sergeants Shea and Schoening then went to meet Det. Taylor who was working as an
EVOC instructor at Portland International Raceway. Sgt. Shea asked Det. Taylor if he
had used the ACCESS/WACIC/NCIC computer system to check on a person for
personal reasons. Det. Taylor admitted he had. Sgt. Shea advised him not to say
anything more and that he would have to forward this information on. Sgt. Shea wrote a
memo to Sgt. Schaub and | about this conversation with Det. Taylor. That memo is
attached to this report.

The following day, March 16", Det. Taylor was scheduled for an interview for the
ACCESS violation investigation (#/C11-009). However, in the mean time, the sheriff's
office learned of another possible policy violation against Det. Taylor regarding the use
of his county issued work vehicle for his own personal use. Chief Evans signed another
six part complaint and we issued this to Det. Taylor in our office around 1500 hours. Det.
Rick Buckner was also present as his guild representative.

In addition to this new allegation of misuse of the county vehicle, Chief Evans placed
Det. Taylor on "Administrative Leave" for reasons unrelated to this investigation. Sgt.
Schaub and | drove Det. Taylor home and we advised him that we would contact him for
an interview in the near future to address the two “six part” complaints. Det. Taylor said
he understood.

Note — We did not discuss either investigation with Det. Taylor when driving him home.

On April 6, 2011, we interviewed Commander Amy Foster with the Vancouver Police
Department. We had learned that Commander Foster lives on the same property as Det.
Taylor's ex-wife (Deanna) and had some information as to the events of the past few
weeks. She had an occasion to talk with Det. Taylor a few weeks ago about a black
truck that he had seen at Deanna's house.

Commander Foster said Det. Taylor drove up to Deanna’s house a few weeks ago and
stopped to talk with Foster who was outside. He told her something to the effect that
Deanna was dating someone who drove a black Ford pickup truck. He also told her the
person Deanna was seeing had a suspended driver's license and possibly had a
warrant. Commander Foster did not ask how he knew this person might be suspended.

Commander Foster also told us that a few weeks ago, Deanna Taylor saw her at a
school function. Deanna mentioned to her that Det. Taylor had been coming over to her
house a lot lately, uninvited, and that he shouldn't be "checking" on the person she was
dating. Commander Foster gave Deanna advice as to what actions she might want to
take if she felt uncomfortable with her ex-husband coming around her house too much.
Commander Foster's interview is attached to this report.

On April 13, 2011, we interviewed Sgt. Alex Schoening at the Sheriff's Office
Headquarters. Sgt. Schoening had already spoken to me on two separate occasions
about this ACCESS matter, once in person and once over the phone. The purpose of
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this interview was to further detail some of the information he had already discussed with
us regarding Det. Taylor's recent behavior.

As far as the misuse of our ACCESS system, Sgt. Schoening relayed the same
information as he had back in March. He advised that on or about March 13th, he spoke
with Det. Taylor when they were serving a search warrant at TLC towing. During that
conversation, Det. Taylor told Schoening that Deanna was seeing another person and
this person had a suspended driver's license and possibly had a warrant. Sgt. Schoening
did not inquire at that time as to how Det. Taylor knew this information, but rather
consoled him on his recent divorce and the troubles he was having accepting the fact
that Deanna was moving on. This taped interview with Sgt. Schoening also covered
other topics and those are being addressed in IA case #IC-010. Sgt. Schoening's
interview transcript is attached to this report.

On April 21, 2011, Det. Taylor participated in an IA interview. He read and
acknowledged the understanding of his employee rights and Garrity Warning. Detective
Rick Buckner accompanied Det. Taylor as a guild representative. After some basic
questions, | explained to Det. Taylor that there were several issues that we would be
discussing and the first was regarding the possible ACCESS violation(s) that he might
have committed.

For the next hour or so, Det. Taylor explained that he had in fact used the ACCESS
system via the MDC in his patrol vehicle to run a person by the name of Michael R.
Melton (DOB 03-10-74). He also admitted to running a records check on Melton's vehicle
for the purpose of verifying where he lived. Det. Taylor said these incidents occurred
between March 13" — March 15" of this year. He also said he used his work computer at
his office to run a "Google" search on Michael Melton's business in order to obtain his
address. The following excerpt is from Det. Taylor's interview in which he gives a brief
description of what he had done:

HORCH: Okay. And it's in reference to GO02-09-380. Um, are you aware
of the allegations surrounding --

TAYLOR: Yes, sir.

HORCH: -- this policy?

TAYLOR: Yes, sir.

HORCH: Okay. Can you please discuss what you're aware of about it?

TAYLOR: Um, that | ran an individual’'s name, um, for personal use, um, uh,

| believe it was in the middle part of, uh, March. Um, this
individual, um, is in a dating relationship with my ex-wife and | ran
his name when | recognized him, and, um, uh, she told me what
his name was after | -- so | put ... well, | dealt with him in the past.
| recognized him when she said his name it kind of all came
together and that’s when | ran his name.

HORCH: Okay. When you say “ran his name,” how did you ..., how did you
run it? Where did you run it at? Which computer?
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TAYLOR: | ran it in my, uh, my ... my patrol, my ... my MDC. Um, | --
actually, first off, | believe | looked at, um, because | didn’t have
his date of birth, I looked it up in EPR and that’s when | realized
that | had, in fact, arrested him and, um, then | got his date of birth
and then | ran his, um, uh, and truck driving status in ... in NCIC
and, uh, found that he had an outstanding warrant and had a
suspended driver’s license.

HORCH: Okay. And you said some time in the middle of March, to your
best recollection?

TAYLOR: As of -- maybe the, uh, beginning of March.

HORCH: Okay. Some time in March, beginning --

TAYLOR: Yes, sir.

HORCH: -- to middle?

TAYLOR: Yes, sir.

HORCH: Okay. Did you run, this individual’s name? Do you remember his
name?

TAYLOR: Michael ... Michael R. Milton. | think it's R.

HORCH: Okay. Okay. Do you -- have you checked on his name after that,

after you checked on it that time?

TAYLOR: Yes. | ran it several times, that, um, uh, well, | mean, within those
couple of days.

Det. Taylor said he ran Melton's name several times through WACIC (Washington
Information Center - The state repository for law enforcement data) and NCIC (National
Crime Information Center - The national repository for law enforcement data) to obtain
information about Melton since he believed he was now dating his ex-wife. Det. Taylor
said that he and Deanna had recently divorced as of February 11, 2011, and he found
out on March 7th that she was seeing another person.

Det. Taylor explained that on March 7", he drove to his ex-wife's residence and noticed
a black truck parked in her driveway. As he walked up to her residence he saw a male
with his arm around his ex-wife and they were sitting on a couch. Det. Taylor rang the
doorbell and the male subject answered. Det. Taylor said he partially recognized this
person, but couldn't quite make out where he knew him from. Det. Taylor spoke with his
ex-wife for a few seconds and then left. Before leaving he noticed a decal on the side of
the truck with the words "Rain Country Excavating". Det. Taylor said that seeing this
man with his ex-wife was very difficult. He wasn't really prepared for his wife to move on
so quickly and thought they were still "best friends".

The following day, March 8" Det. Taylor went to work and admitted to running a
"Google" search on his work computer looking for information on Rain Country
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Excavating. He learned this was a business in Vancouver and the address was near the
6100 block of NE 131st Avenue. Det. Taylor then drove out to this location while he was
working to see if the same truck that was parked at his ex-wife's house was there. The
following is an excerpt from his interview when he explains this:

TAYLOR: Yeah, | look at Rain -- that came up. That Rain Country
Excavation came up and so | had driven by and I don't ... | didn’t
see his truck, that truck, there, so | wasn't sure if that was --

HORCH: You went by a place of business?

TAYLOR: Yeah. Well, it's ... it's, uh, it's, uh, it's off 131st Avenue and it's,
uh, yeah, as far as | knew at that point it was ... it was a business.

HORCH: How did you find that? You Google searched it?

TAYLOR: Yes, sir.

HORCH: And you believe you did that at work?

TAYLOR: Yeah. | --it... yeah. Uh --

HORCH: So were you working the day that you went by this business?

TAYLOR: Yes.

HORCH: Okay. And what was the purpose of you going by that business?

TAYLOR: Um, just to see if that truck was ... if that was the truck. Um, uh,

hm, just pretty protective over her and so --.

Det Taylor went on to say that after a few more days of doing some research on this
address, he started to piece together who this person was. Det. Taylor said he was
working overtime on March 13" when he went over to his ex-wife’s house and asked her
this person’s name and she told him,“Michael’.

Det. Taylor then started to research this person using his MDC while he was working. He
said he checked for Michael Melton through the EPR (Electronic Police Report) system
to obtain a date of birth. While checking EPR, Det. Taylor saw that he had arrested
Melton back in 2007 for DUI. Det. Taylor then ran a WACIC and NCIC check on Melton
and learned he had a suspended driver's license and had a misdemeanor warrant for a
traffic violation out of South Bend (state unknown). The following are excerpts from his
interview describing how all of this transpired:

HORCH: -- you do an EPR check --
TAYLOR: Yes.
HORCH: -- the electronic police report --
TAYLOR: Yes, sir.

8
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HORCH: -- check?

TAYLOR: Yes, sir.

HORCH: It's our database for --

TAYLOR: Yes, sir.

HORCH: -- if you're in the computer system in Clark County --
TAYLOR: Yes, sir.

HORCH: -- you can pull up information, correct?

TAYLOR: Yes, sir.

(Later in the interview)

HORCH: In -- on your MDC?

TAYLOR: Right.

HORCH: In your car.

TAYLOR: Yes, sir.

HORCH: You say run his name, you did a --?

TAYLOR: Through NCIC or the, you know, when I ... any time | run
anybody’s DL status, you know, which comes up with wants and
warrants as well, just a standard, uh, anybody that I'll ... I'll run on

a T stop or a grand theft.

Det. Taylor said the following morning he wanted to show his wife the information on
Melton so he drove over to her house in his patrol car (off duty) with his MDC and
attempted to show her. The following excerpt is him explaining this:

HORCH: What did you drive over there?

TAYLOR: Um, | think | drove my patrol vehicle --

HORCH: Okay.

TAYLOR: -- because | had the computer.

HORCH: Okay.

TAYLOR: And | wasn’t on duty. | drove my patrol vehicle over there

because it had that computer in it, and, um, | told, um, | took it
inside and | told --

HORCH: The computer is a laptop?

9
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TAYLOR: Yes, Sir.

HORCH: And it comes out of the car, correct?

TAYLOR: Yes, sir.

HORCH: Okay.

TAYLOR: Yes, sir.

HORCH: Go on.

TAYLOR: And, um, |, uh, told her what | had done, uh -- well, no, | didn’t
even tell her. | just said ... | just said, “I know Michael --" “I found

out some information on Michael.” | didn't tell her I ran him. 1 ... 1
think | just said, “I found out some information on Michael | think
you need to know.”

Det. Taylor goes on to say that he checked on Melton's name several more times over
the next few days and also drove by his residence to see if his ex-wife was over there.
The following is Det. Taylor explaining all of this:

HORCH: After you ran him on the 13th, did you find an address for him?
Did a home address come up on his --

TAYLOR: Yes.

HORCH: -- driver’s license, that is?

TAYLOR: Yeah.

HORCH: Did you ever go by that residence?

TAYLOR: | did.

HORCH: When did you go by that residence?

TAYLOR: Uh --

HORCH: And ... and why?

TAYLOR: I've gone by there a couple of times, but the, um, night of, uh, I got
my six-part on --

HORCH: | believe it was the 16th.

TAYLOR: | think it was the 16th.

SCHAUB: | think so, yeah.

HORCH: Okay.

10
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TAYLOR: I had ... | had gone by that ... his house --

HORCH: You mean after you ... after you were served the six-part?
TAYLOR: Yeah --

HORCH: Was that the first time you drove by his residence?

TAYLOR: No, | had gone by, uh, in that week.

HORCH: When you did the Google search?

TAYLOR: When | -- yeah, when | didn’t know ... | hadn’t confirmed that that

was his address, um, because | didn't know if it was Rain Country
Gutters or Rain Country Excavation. | didn’t know. Um --

HORCH: So the night of the 16th, after you're served on the six-part on the
ACCESS use, you went by there?

TAYLOR: Yes.

HORCH: Were you working?

TAYLOR: No, sir.

HORCH: What vehicle did you drive there?

TAYLOR: My patrol vehicle.

Later in the interview, Det. Taylor describes how he ran a WACIC / NCIC check on a
subject by the name of Garrett Hergert sometime within the past few years. Det. Taylor
said he suspected Hergert was having an affair with his wife and he ran his name and
license plate to locate an address for him. He later called Hergert on the phone and was
satisfied with his explanation that he was not seeing his wife. The following is Det. Taylor
explaining this:

HORCH: Okay. Have you ever ran anybody else’s name for, uh, personal
use, besides the person we're talking about today? Do you recall
anybody recently in the last few years running? Do you remember
Garrett? Did you run Garrett’s name a few years ago?

HORCH: Okay. And that was for what purpose?
TAYLOR: | -- well, it was for personal. Uh, I ... | thought he ... | thought
something was going on and --
HORCH: Hergert or what'’s his last name again?
TAYLOR: Garrett Hergert.
HORCH: ﬁ)_ka’g/. And you suspected that your wife was having an affair with
im?
11
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TAYLOR: | thought there was ... | thought something was --

HORCH: Okay.

TAYLOR: And so | couldn’t --

HORCH: And so you checked on him then?

TAYLOR: Mm-hm.

HORCH: Okay.

TAYLOR: Yes, sir.

HORCH: Did you check on his vehicle plates?

TAYLOR: I did. Um, | was at, uh, the home and garden show, uh, because

that's where -- and yeah, because his truck was there at the home
and garden show.

HORCH: And that's where you ran -- and that’s where you got the plate?

TAYLOR: | think so. If I recall.

HORCH: Okay. Did you ever go by his residence to look for Deanna’s car?

TAYLOR: | didn’t know where he exactly lived. | know where his business
was.

HORCH: And did you go by the business?

TAYLOR: | went by his business.

HORCH: And how many times did you go by his business?

TAYLOR: (Seven second pause) | don't know. Um --

HORCH: Okay.

TAYLOR: Uh --

HORCH: And this was a couple years ago?

TAYLOR: (No verbal response)

HORCH: Can you give us ... try to narrow it down to, was it 2008, 2009,
20107

TAYLOR: (Seven second pause) Mm, | -- it honestly could have been in
2010 at one point, because | still thought that something -- you
know, | wasn't ... | ... | was never, um, | was never certain that

nothing ever happened. Uh --
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HORCH: Why did you ... why did you run his name? To get an address for
him or just to check on him? A criminal check?

TAYLOR: I ...I -- uh, probably both. | mean, | --

This interview continued for several more hours covering numerous topics. As stated
earlier, these other issues are being addressed in |IA case #IC11-010.

The following list shows the dates and times of the ACCESS violations Det. Taylor
admitted to in this interview. In all, there are four documented WACIC / NCIC checks
done on Michael Melton's person and two WACIC / NCIC checks on Melton's vehicle.
The dates and times recorded are from the "l Net Viewer" log which captures all inquires
made while logged onto the system. Det. Taylor's psn # is 3802. This | Net Viewer log is
attached with this report.

#1. March 13"‘, 0345 hours - Melton's name is checked on Taylor's MDC.

PSN
Unit [1S81] Inf Issue Qry 6407770: where a.LNAME="MELTON' and

3/13/2011 03:45:02 3802 3802 $1S81  _moior e R el
e Unit [1581] Inf Issue Qry 6407769:VAOR4
3/13/2011 03:45:02 3802 3802 $1S81  \\» ey w waooe00r4.NAM/MELTON. MicHAEL R.0os

#2. March 13", 0901 hours - Melton's hame is checked on Taylor's MDC.

g1 Unit [1T1] Inf Issue Qry 6408600:VAOR4
WACIC.DW.WA00600R4.NAM/MELTON, MICHAEL R.DOB/

Unit [1T1] Inf Issue Qry 6408601: where a.LNAME="MELTON' and
a.FNAME="MICHAEL R'

3/13/2011 09:01:12 3802

el
=]
=
(%]

3/13/2011 09:01:12 3802 3802 $1T1

#3. March 13" 1510 hours - Melton's name is checked on Taylor's MDC.

PSN

Unit [1T1] Inf Issue Qry 6412274:VAOR4
$1TL wacic.ow.waoos00r4.NAM/MELTON, MicHAEL R.0os/ |G

Unit [1T1] Inf Issue Qry 6412288:VAOR4
WACIC.DW.WAOO600R4.NAM/MELTON, MICHAEL R.DOB-

Unit [1T1] Inf Issue Qry 6412289: where a.l NAME='MELTON' and
a.FNAME="MICHAEL R’

3/13/2011 15:10:04 380

(o]
S ]
=]
=
(]

3/13/2011 15:10:17 380

(o]
L
=]
=
(o]

$1T1

3/13/2011 15:10:18 0

(o]
L
=]
=
(R]

$1T1

#4. March 13th, 2300 hours - Melton's license plate is checked by phone call to
CCSO records. Hard copy of the vehicle registration sent to Taylor at the traffic
office. This was the printout he handed to me in the IA office on March 15th.

#5. March 15", 0849 hours - Melton's vehicle plate is checked on Taylor's MDC.

PSN

Unit [1T1] Inf Issue Qry 6439892:VAOR4

3/15/2011 08:49:20 3802 3802 $1T1  \vcje RV WAOOBOORS.LIC/BS4535C
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Unit [1T1] Inf Issue Qry 6439893: where a.license='"B54535C' and
3/15/2011 08:49:21 3802 3802 $1T1 a.eid=b.eid and a.eid=c.eid and a.curent="T" and b.curent,='T' and
c.curent="T" order by a.cdts

3/15/2011 08:49:21 3802 3802 $iT1 Unit [1T1] Inf Issue Qry 6439895: where a.license='B54535C

Unit [1T1] Inf Issue Qry 6439901: where a.license="B53545C' and
3/15/2011 08:49:41 3802 3802 $1T1 a.eid=b.eid and a.eid=c.eid and a.curent="T" and b.curent="T" and
c.curent="T' order by a.cdts

3/15/2011 08:49:41 3802 3802 $iTi Unit [1T1] Inf Issue Qry 6439903: where a.license='"B53545C'

Unit [1T1] Inf Issue Qry 6439900:VAOR4

3/15/2011 08:49:41 3802 3802 $1T1 WACIC.RV.WAO0600R4.LIC/B53545C

#6. March 15", 0914 hours - Melton's name is checked on Taylor's MDC.

Unit [1T1] Inf Issue Qry 6440451:VAOR4
wactc.ow.wA00600rR4.NAM/MELTON, MICHAEL R.DOE/ |

Unit [1T1] Inf Issue Qry 6440452: where a.LNAME='MELTON' and
a.FNAME="MICHAEL R’

3/15/2011 09:14:50 3802 0

=
(%]

$1T1

3/15/2011 09:14:50 3802 3802 $1T1

L)

There is one documented WACIC / NCIC check done on Garret Hergert's name and two
WACIC /NCIC checks on Hergert's vehicles. These are taken from the WSP log file on
Hergert's name. | confirmed with John Roughton at CRESA that the ID # used on the
Hergert searches on October 2, 2008, were made from the computer terminal that Det.
Taylor was signed into at our Central Precinct Office.

#7. October 2, 2008, 1659 hours - Hergert's name is checked from precinct terminal.

10/02/2008 16:59 Sent by DOLDB,

#8. October 2, 2008, 1700 hours - Hergert’s vehicle is checked from precinct terminal.

10/02/2008 17:00 Sent by DOLDB,

#9. October 2, 2008, 1703 hours - Hergert’s vehicle is checked from precinct terminal.
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10/02/2008 17:03 Sent by DOLDB,

According to CCSO records, Det. Taylor took his last ACCESS update class in
September of 2010.

It should be noted that Det. Taylor and guild representative Rick Bucker were both
advised this could be a lengthy interview. We had several breaks including a lunch
break. Breaks were also provided as requested.

At 1445 hours, Det. Buckner had to leave for an appointment and Detective Robert
Latter stepped in to be the guild representative. Det. Taylor had no objections to this. We
continued the interview and following the next break, Det. Latter mentioned this was a
lengthy interview and wanted to give Det. Taylor the option to possibly continue this
interview the following day.

| agreed that our Internal Affairs Investigations G.O. addresses unreasonably lengthy
interviews, however, there was a large amount of material to be covered and Det. Taylor
knew this before we started. Det. Taylor was then given the option to stop and to
continue the following day. Det. Taylor said he wanted to keep going and finish the
interview.

Conclusion:

This investigation shows that Det. Taylor used the ACCESS system for personal use on
at least nine occasions. The most recent violations of this policy, were from March 13th -
March 15, 2011. He admitted he ran WACIC and NCIC checks for information about
Michael Melton, including his vehicle. All of these inquiries were for personal use and not
for legitimate law enforcement purposes.

Det. Taylor also admits to running a WACIC and NCIC check on a Garret Hergert,
including Hergert's vehicles. This occurred on October 2, 2008 when he suspected
Hergert and his wife were having an affair.

Det. Taylor said he has taken the ACCESS certification class and knows that it is against
county policy to use the system for non work related searches.

This investigation also uncovered other possible violations of our county policies and
they are being addressed in a separate |A investigation (#1C11-010).

Det. Taylor's said his reasoning for checking on Michael Melton numerous times was to
show his ex-wife that she might want to be aware of who she was dating and he wanted
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to be protective of her. He said at the time, he didn't think he was doing anything wrong,
but looking back, realizes this was a mistake.

Det. Taylor was extremely apologetic for his actions and admitted he was going through
a very rough time accepting the fact that his wife had "moved on" after their divorce.

There is no evidence at this time, that Det. Taylor ran a full criminal history check on
Melton or Hergert listing arrest and conviction records.

Based on all of the evidence the IA Unit believes Det. Ryan Taylor did in fact violate our
General Order regarding ACCESS MISUSE 2.09.380, and recommend a finding of
SUSTAINED. There are six documented violations made by Det. Taylor from March 13 -
March 15, 2011. There are three documented violations made by Det. Taylor back on
October 2, 2008.

G.0. 02.09.380 MISUSE

ACCESS requires that all agencies investigate allegations of misuse. The Agency TAC
is required to notify the agency head and the Information Security Officer with ACCESS
if misuse is suspected. Examples of misuse include:

1. Running the criminal history of a family member or friend.
2. Running a vehicle registration for personal use.

3. Visiting or sending inappropriate administrative messages across a mobile
data terminal ACCESS connection.

Users do not have to disseminate information for the action to be a violation.
Accessing CJIS data for personal reasons is specifically prohibited by state and
federal law.

Once misuse has been reported the Clark County Sheriff’'s Office will notify the ACCESS
Section and investigate the allegation per department policy. Results of the investigation
must be communicated to ACCESS; disciplinary action, if necessary will be in
accordance with Sheriff’'s Office General Orders.

If misuse is confirmed, ACCESS has the authority to decertify a person for reasons of
misuse or arrest record findings. Decertification may be considered for a certain time
period or indefinitely.

Based on Det. Taylor statements, the IA Unit believes Det. Taylor also violated our MDC
policy by using his MDC to run the computer checks on Michael Melton. Det. Taylor
could not remember which computer system he used to run the check on Garret Hergert.
The IA unit recommends a finding of SUSTAINED for violating our USE OF THE MDC

02.10.030 (C)
G.0. 02.10.030 PROCUDURE (MDC)

12. All communications via the MDC will be professional and conducted in a
businesslike manner.

13. Communications between dispatch and field units by MDC are permitted
for official business only. No personal business of any kind will be
conducted via the MDC. All communications via MDC are a matter of
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14.

15.

16.

17.

18.

19.

20.

21.

22.

public record. As such, they may be subject to periodic review and use by
the courts for civil and criminal proceedings.

Other than for traffic stops or for emergency traffic (i.e. Code 0), unit status
changes will be accomplished via MDC. This includes but is not limited to
clearing from calls, going enroute to calls, clearing from self-initiated activity, etc.
Except in emergency situations, changes in location will be done via MDC with
simultaneous voice communication.

Traffic stops by field units will be initiated by voice radio communication and may
be cleared by either voice communication or MDC at the deputy’s discretion
unless special circumstances dictate otherwise.

If time and circumstances permit and the MDC can be safely used, self-initiated
activities, follow up, Code 7 (lunch), breaks, and field contacts will be done via
the MDC. If the dispatcher or deputy believes there are safety issues involved,
voice communications are expected.

Data received and sent via the MDC is subject to all security restrictions
that apply to an ACCESS terminal. DOL and wants checks will be
conducted within the guidelines of ACCESS restrictions and will be done
via the MDC if and when the deputy is in the vehicle.

All wants and warrants must be confirmed through CRESA via voice
communication. CRESA will confirm wants and warrants and advise the deputy
via voice communication.

Deputies may occasionally make general information requests to dispatch via the
MDC. Deputies must keep in mind that their “administrative message” requests
will be viewed as general information requests and will be handled on a lower
priority basis. The dispatcher’s time to process these requests may be limited
due to call taking and dispatching responsibilities.

The use of the MDC while the vehicle is being operated creates a potential risk to
the deputy because of the change of focus from driving to operating the MDC.
Accidents resulting from inattention to driving while operating the MDC will be
handled through the Sheriff’s Office discipline process.

The transmittal of any sexist, racist, vulgar, derogatory, or discriminatory
message is specifically prohibited. The MDC shall be utilized for Sheriff’s
Office business purposes. Personal conversations and/or comments are
prohibited.

Attached Documents:

1. I NET Viewer Unit history showing dates and times Melton's name and vehicle are
checked.

2. WACIC hit on Melton's plate dated 3-13-11 (Taylor made phone call to CCSO records
to run his plate - had hard copy sent to the Traffic Unit Office).

3. WSP WACIC/NCIC report on Garret Hergert — shows Det. Taylor ran a check on
Hergert and two of his vehicles back on October 2" 2008.

4. Interview transcript of Commander Amy Foster

5. Interview transcript of Sgt. Alex Schoening

6. Interview transcript of Det. Ryan Taylor
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7. Memo from Sgt. Shea.
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Internal Affairs Report Tracking Sheet

Completed by IA Investigator

Received by IA Manager

Received by 1A Chief

Received by Branch Chief

Received by Undersheriff

Final Disposition
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OFFICE 0F 71K SHERIFF

Garry E. Lucas
Sheriff

Enforcement Branch Chief Criminal Deputy Mike Evans

Sergeant John Horch

Internal Affairs Unit

Clark County Sheriff’s Office
P.O. Box 410

Vancouver, WA 98666

June 2, 2011
Re: TA Case #IC11-009---Deputy Ryan Taylor
Sergeant Horch;

I have reviewed the report that you filed in regards to this incident. After careful consideration, [
concur with your findings as outlined below:

1. Sustained—ACCESS MISUSE, General Order 02.09.380 (2 counts)
2. Sustained---PROCEDURE USE OF THE MDC, General Order 02.10.030 (C)

These sustained violations stem from Deputy Taylor’s actions in Ocotober 2008, where he
admittedly used a department computer to make several inquiries via the WSP ACCESS system
for personal reasons, and in March of 2011 where he admittedly used a department computer
(MDC) to make several inquires via the WSP ACCESS system for personal reasons. These
actions clearly violate department general orders as highlighted above.

Due to the sensitive nature of some of the information contained in this internal affairs
investigation, this matter is not forwarded to the Enforcement Branch Board of Inquiry for their
review. Deputy Taylor may raise concerns, if he has them, whether or not the investigation was
conducted thoroughly, fairly and impartially directly to me. Please conduct a disciplinary review
for Deputy Taylor and forward a report of that review to me.

{'( M A LA /3{’" fh‘
Ch;ef M/kc Evans

707 W 13th St., PO Box 410, Vancouver, WA 98666
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Garry E. Lucas
Sheriff

Enforcement Branch Chief Criminal Deputy Mike Evans

Sergeant John Horch

Internal Affairs Unit

Clark County Sheriff’s Office
P.O. Box 410

Vancouver, WA 98666

June 2, 2011
Re: IA Case #1C11-010---Deputy Ryan Taylor
Sergeant Horch;

I have reviewed the report that you filed in regards to this incident. After careful consideration, I
find the following;

1. Sustained---De Minimus Personal Use of County Vehicles While on Duty, General
Order 01.16.052; Detective Taylor used his Clark County issued unmarked Ford
Expedition for personal use from approximately March 2009 — March 2011. This
activity included the use for his exclusive and personal use, to include transporting his
children in violation of this department general order.

2. Sustained—Unauthorized Passengers, General Order 01.16.037; Detective Taylor
transported family members in a Clark County issued vehicle for personal reasons not
related to his official duties and responsibilities as a Deputy Sheriff

3. Sustained---Cellular Phone, General Order 01.35.090; Detective Taylor used his
county issued cell phone for personal calls for the past two years in violation of the
Sheriff’s Office policy regarding the use of issued cellular phones.

4. Sustained---Off Duty Conduct, General Order 01.29.310; Detective Taylor engaged in
off duty conduct which would discredit the Sheriff’s Office by using information he
gathered on Michael Melfon (ex-wife’s new boyfriend), to visit Melton’s residence on
and off duty, including taking family members by this residence. His use of county
issued equipment (vehicles and cellular phone) for personal and private purposes
would bring additional discredit upon the Sheriff’s Office.

707 W 13th St., PO Box 410, Vancouver, WA 98666
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QFFICE 0F THE SHERIFF

Garry E. Lucas
Sheriff

Enforcement Branch Chief Criminal Deputy Mike Evans

Due to the sensitive nature of some of the information contained in this internal affairs
investigation, this matter is not forwarded to the Enforcement Branch Board of Inquiry for their
review, Deputy Taylor may raise concerns, if he has them, whether or not the investigation was
conducted thoroughly, fairly and impartially directly to me. Please conduct a disciplinary review
for Deputy Taylor and forward a report of that review to me.

=

Chlcf I‘&d;ke Evans

Regp tfully.

707 W 13th St., PO Box 410, Vancouver, WA 95666
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Ga E. Lucas
méhm;gf

Clark County Sheriff's Office

Mike Evans, Chief Criminal Deputy
July 20, 2011

Ryan Taylor

Clark County Sheriff's Office
Hand Delivered

Written Reprimand
Termination of Employment

Deputy Taylor;

Internal Affiars matter #1C11—009

In October 2008, you admittedly used a department computer to make several inquiries via the WSP ACCESS system
for personal reasons, and in March of 2011 you admittedly used a department computer (MDC) to make several
inquiries via the WSP ACCESS system for personal reasons. These actions clearly violate department general orders
as highlighted below.

1. ACCESS MISUSE, General Order 02.09.380 (2 counts)
2. PROCEDURE USE OF THE MDC, General Order 02.10.030 (C)

The Investigation into this matter was not forwarded, due to the sensitive personal nature of some information in the
investigation, to the Board of Inquiry, and you were afforded an opportunity to address investigative concerns directly
with Chief Mike Evans. A predisciplinary hearing was conducted regarding this matter on June 20, 2011. You had guild
representation present during the predisciplinary hearing in the form a guild representative and the attorney for your
guild, Mr. Mark Makler. You presented verbal input at the predisciplinary hearing. All of the information provided has
been taken into careful consideration before determining a final action.

The Clark County Sheriff's Office views the access of confidential information for personal reasons as a very serious
violation of trust and confidence placed upon us by the community that we serve. Such actions bring discredit upon the
members of the Clark County Sheriff's Office and the Sheriffs Office as professional law enforcement agency.
Therefore, based upon your conduct and violation of the above listed department general orders, you are issued a
Written Reprimand. Such reprimand will be noted in your personnel file.

707 W 13th St, PO Box 410, Vancouver, WA 98666
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Internal Affairs matter #/C11---010

An internal affairs investigation was initiated regarding your use of your assigned Clark County Sheriff's Office patrol
vehicle and cellular telephone. That investigation revealed that you used your Clark County issued unmarked Ford
Expedition for personal use from approximately March 2009 — March 2011. This activity included using the vehicle for
your exclusive and personal use; to include transporting your children which is in violation of department general orders.
Also, you transported other family members in your Clark County issued vehicle for personal reasons not related to your
official duties and responsibilities as a Deputy Sheriff.

Additionally, you used your county issued cell phone for personal calls for the past two years in violation of the Sheriff's
Office policy regarding the use of issued cellular phones.

You engaged in off duty conduct which would discredit the Sheriff's Office by using information you gathered on Michael
Melton (ex-wife's new boyfriend), to visit Melton's residence on and off duty, including taking family members by this
residence in violation of Sheriff's Office policy.

The investigation and your admissions clearly show that you violated the following Sheriff's Office policies:

1) De Minimus Personal Use of County Vehicles While on Duty, General Order 01.16.052, numerous
instances;

2) Unauthorized Passengers, General Order 01.16.037, many instances;

3) Cellular Phone, General Order 01.35.090, many instances;

4) Off Duty Conduct, General Order 01.29.310;

The Investigation into this matter was not forwarded, due to the sensitive personal nature of some information in the
investigation, to the Board of Inquiry, and you were afforded an opportunity to address investigative concerns directly
with Chief Mike Evans. A predisciplinary hearing was conducted regarding this matter on June 20, 2011. You had guild
representation present during the predisciplinary hearing in the form a guild representative and the attorney for the
quild, Mr. Mark Makler. You presented verbal input at the predisciplinary hearing. During that hearing you presented
information that prompted some additional review by the Internal Affairs Unit (to include a daily review of your Automatic
Vehicle Locator records, as well as Computer Aided Dispatch records). The Internal Affairs Unit contacted you by
telephone and asked if you wished to go over this information with them, affording you an opportunity to present
detailed explanatory and/or mitigating information for consideration before a final disciplinary decision was reached.
You declined such offer, and told the investigator that he could tell Chief Evans that you agree that you drove your
county issued patrol vehicle for 8,000 miles for personal use and purposes outside the scope, duties, and
responsibilities in your capacity as a Deputy Sheriff. Additionally, a confidential conversation, with your permission, with
Dr. Best took place and the information that she shared was taken into consideration. Therefore, all of the information
provided has been taken into careful consideration before determining a final action.

The sheer magnitude of miles driven (8,000 miles on the low end, 15,000 on the high end) when coupled with clearly
established policy and organization expectations is nearly incomprehensible. The community entrusts its public
servants with the confidence that the equipment they purchased for the public good will be used for the community
good, on official functions, and will not be converted nor used for personal benefit or gain. When public officials violate
this trust, the community loses confidence it its public servants and their ability to perform their essential service
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functions. Such transgressions bring an incredible amount of discredit upon the Clark County Sheriff's Office, the law
enforcement profession, and you.

As a result of your conduct identified in IC11--010, effective today, July 20, 2011, your employment as a Deputy Sheriff
with the Clark County Sheriff's Office is terminated. Additionally, you are required to reimburse Clark County the
following amounts:

1) 2009 Personal use of your issued Clark County Sheriff's Office vehicle for 4,000 miles. The IRS mileage rate
for 2009 was $.55 per mile. The reimbursement owed for 2009 is $2,200.00.

2) 2010 Personal use of your issued Clark County Sheriff's Office vehicle for 4,000 miles. The IRS mileage rate
for 2010 was $.50 per mile. The reimbursement owed for 2010 is $2,000.00.

The total reimbursent amount that you owe Clark County is $4,200.00. Reimbursement will be made in
accordance with the Restitution Agreement, which is attached to this letter.

Your final check will be issued on August 10, 2011 and will include any payment due you through the final date of
employment. This final check will be delivered either by registered mail or direct deposit, if you have that already in
place. If you would like to make alternate arrangements, or have questions, please contact the Payroll Department at
360-397-2211 ext. 4701.

Coverage of health benefits will continue through July 31, 2011. A packet of information will be sent to you regarding
continuation of benefits, the cost, length of time allowed, and other specifics. Any questions you have related to
COBRA or benefits may be directed to Clark County Benefits at 360-397-2456.

All uniforms and other items that were issued to you must be returned. An itemized list is attached for your
convenience. Please return the listed items to Property by July 29, 2011. If alternative arrangements are required, or
you have questions, please contact Property at (360) 397-2038.

Additionally information related to the Public Employees Retirement System can be obtained by contacting Department
of Retirement Systems at 1-800-547-6657, website http:/DRS.Wa/gov or by mail at

Department of Retirement Systems
PO Box 48380
Olympia, Washington 98504-8380

On Behalf of Sheriff Garry Lucas,

Mike Eyars, Chief Criminal Deputy

Clark County Sheriff's Office

[Trersonnal File [JGarry Lucas, Sheriff

[TIClark County Human Resources [TICandy Arata, CCSO Human Resources Manager
TlJoe Dunegan, Undersheriff [1Bob Mullikin, DSG Guild President

[TJndark Makler, Guild Attormey

[property
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Garry E. Lucas

Sheriff

Enforcement Branch Chief Criminal Deputy Mike Evans

RESTITUTION AGREEMENT

This agreement is entered into between __the Clark County Sheriff’s Office
and _ Ryan Taylor , a former employee. The intent of this agreement is
to acknowledge that Ryan Taylor used a vehicle owned by Clark County
extensively for personal purposes. And, that the Clark County Sheriff’s
Office incurred loss of funds associated with the operation and maintenance
of that vehicle for the 8,000 miles that it was operated by Ryan Taylor for he
personal purposes.

. Ryan Taylor admits that he caused a loss of public funds from Clark
County during the course of his employment at the Clark County
Sheriff’s Office as a Deputy Sheriff.

» Ryan Taylor acknowledges that the Washington State Auditor’s
Office (“Auditor”) has not fully investigated this loss, and the
Auditor reserves the right to conduct further investigation into this
matter,

[t is agreed:

o Ryan Taylor will make a full restitution of $ 4,200.00 to the Clark
County Sheriff’s Office for the amount of loss determined during the
time of employment with the Clark County Sheriff’s Office.

. The Clark County Sheriff’s Office agrees to accept the restitution
payment of § 4,200.00 from Ryan Taylor. Payment shall be made to
the Clark County Sheriff’s Office, in full no later than December 30,
2011. Payer agrees to make full restitution to the Clark County
Sheriff’s Offce by December 30, 2011 and agrees to make a single
payment of § 4,200.00 or partial payments not less than $ 850.00 per
month per the schedule below:

Single payment option;
$4,200.00 due December 30, 2011
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Enforcement Branch Chief Criminal Deputy Mike Evans

Partial payment option;

$850.00 due August 31,2011
$850.00 due September 30, 2011
$850.00 due October 31, 2011
$850.00 due November 30, 2011
$850.00 due December 30, 2011

. The amount does not include any costs associated with further
investigations that the Auditor may conduct. Ryan Taylor will
reimburse the Clark County Sheriff’s Office if further audit work is
performed by the Auditor

® In the event Ryan Taylor does not comply with the foregoing, the
(entity) will pursue all legal options available to it to collect the
outstanding amount owed, including, but not limited to, initiating
legal action for a breach of this Restitution Agreement, proceeding
to court, etc.

. Should Ryan Taylor breach this agreement and the Clark County
Sheriff’s Office be the prevailing party to any enforcement action,
Ryan Taylor shall also be responsible for any and all of the Clark
County Sheriff’s Office cost incurred in bringing the enforcement
action, including reasonable attorneys fees.

Agreed to this _ 20th day of July, 2011.

[

éy 4—r_
Ryan Taylor

C%ﬂ.‘/ﬁm————

Chief Ivéf(e Evans
Clark County Sheriff’s Office
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Ga E. Lucas
méhm;gf

Clark County Sheriff's Office

Mike Evans, Chief Criminal Deputy
July 20, 2011

Ryan Taylor

Clark County Sheriff's Office
Hand Delivered

Written Reprimand
Termination of Employment

Deputy Taylor;

Internal Affiars matter #1C11—009

In October 2008, you admittedly used a department computer to make several inquiries via the WSP ACCESS system
for personal reasons, and in March of 2011 you admittedly used a department computer (MDC) to make several
inquiries via the WSP ACCESS system for personal reasons. These actions clearly violate department general orders
as highlighted below.

1. ACCESS MISUSE, General Order 02.09.380 (2 counts)
2. PROCEDURE USE OF THE MDC, General Order 02.10.030 (C)

The Investigation into this matter was not forwarded, due to the sensitive personal nature of some information in the
investigation, to the Board of Inquiry, and you were afforded an opportunity to address investigative concerns directly
with Chief Mike Evans. A predisciplinary hearing was conducted regarding this matter on June 20, 2011. You had guild
representation present during the predisciplinary hearing in the form a guild representative and the attorney for your
guild, Mr. Mark Makler. You presented verbal input at the predisciplinary hearing. All of the information provided has
been taken into careful consideration before determining a final action.

The Clark County Sheriff's Office views the access of confidential information for personal reasons as a very serious
violation of trust and confidence placed upon us by the community that we serve. Such actions bring discredit upon the
members of the Clark County Sheriff's Office and the Sheriffs Office as professional law enforcement agency.
Therefore, based upon your conduct and violation of the above listed department general orders, you are issued a
Written Reprimand. Such reprimand will be noted in your personnel file.
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Internal Affairs matter #/C11---010

An internal affairs investigation was initiated regarding your use of your assigned Clark County Sheriff's Office patrol
vehicle and cellular telephone. That investigation revealed that you used your Clark County issued unmarked Ford
Expedition for personal use from approximately March 2009 — March 2011. This activity included using the vehicle for
your exclusive and personal use; to include transporting your children which is in violation of department general orders.
Also, you transported other family members in your Clark County issued vehicle for personal reasons not related to your
official duties and responsibilities as a Deputy Sheriff.

Additionally, you used your county issued cell phone for personal calls for the past two years in violation of the Sheriff's
Office policy regarding the use of issued cellular phones.

You engaged in off duty conduct which would discredit the Sheriff's Office by using information you gathered on Michael
Melton (ex-wife's new boyfriend), to visit Melton's residence on and off duty, including taking family members by this
residence in violation of Sheriff's Office policy.

The investigation and your admissions clearly show that you violated the following Sheriff's Office policies:

1) De Minimus Personal Use of County Vehicles While on Duty, General Order 01.16.052, numerous
instances;

2) Unauthorized Passengers, General Order 01.16.037, many instances;

3) Cellular Phone, General Order 01.35.090, many instances;

4) Off Duty Conduct, General Order 01.29.310;

The Investigation into this matter was not forwarded, due to the sensitive personal nature of some information in the
investigation, to the Board of Inquiry, and you were afforded an opportunity to address investigative concerns directly
with Chief Mike Evans. A predisciplinary hearing was conducted regarding this matter on June 20, 2011. You had guild
representation present during the predisciplinary hearing in the form a guild representative and the attorney for the
quild, Mr. Mark Makler. You presented verbal input at the predisciplinary hearing. During that hearing you presented
information that prompted some additional review by the Internal Affairs Unit (to include a daily review of your Automatic
Vehicle Locator records, as well as Computer Aided Dispatch records). The Internal Affairs Unit contacted you by
telephone and asked if you wished to go over this information with them, affording you an opportunity to present
detailed explanatory and/or mitigating information for consideration before a final disciplinary decision was reached.
You declined such offer, and told the investigator that he could tell Chief Evans that you agree that you drove your
county issued patrol vehicle for 8,000 miles for personal use and purposes outside the scope, duties, and
responsibilities in your capacity as a Deputy Sheriff. Additionally, a confidential conversation, with your permission, with
Dr. Best took place and the information that she shared was taken into consideration. Therefore, all of the information
provided has been taken into careful consideration before determining a final action.

The sheer magnitude of miles driven (8,000 miles on the low end, 15,000 on the high end) when coupled with clearly
established policy and organization expectations is nearly incomprehensible. The community entrusts its public
servants with the confidence that the equipment they purchased for the public good will be used for the community
good, on official functions, and will not be converted nor used for personal benefit or gain. When public officials violate
this trust, the community loses confidence it its public servants and their ability to perform their essential service
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functions. Such transgressions bring an incredible amount of discredit upon the Clark County Sheriff's Office, the law
enforcement profession, and you.

As a result of your conduct identified in IC11--010, effective today, July 20, 2011, your employment as a Deputy Sheriff
with the Clark County Sheriff's Office is terminated. Additionally, you are required to reimburse Clark County the
following amounts:

1) 2009 Personal use of your issued Clark County Sheriff's Office vehicle for 4,000 miles. The IRS mileage rate
for 2009 was $.55 per mile. The reimbursement owed for 2009 is $2,200.00.

2) 2010 Personal use of your issued Clark County Sheriff's Office vehicle for 4,000 miles. The IRS mileage rate
for 2010 was $.50 per mile. The reimbursement owed for 2010 is $2,000.00.

The total reimbursent amount that you owe Clark County is $4,200.00. Reimbursement will be made in
accordance with the Restitution Agreement, which is attached to this letter.

Your final check will be issued on August 10, 2011 and will include any payment due you through the final date of
employment. This final check will be delivered either by registered mail or direct deposit, if you have that already in
place. If you would like to make alternate arrangements, or have questions, please contact the Payroll Department at
360-397-2211 ext. 4701.

Coverage of health benefits will continue through July 31, 2011. A packet of information will be sent to you regarding
continuation of benefits, the cost, length of time allowed, and other specifics. Any questions you have related to
COBRA or benefits may be directed to Clark County Benefits at 360-397-2456.

All uniforms and other items that were issued to you must be returned. An itemized list is attached for your
convenience. Please return the listed items to Property by July 29, 2011. If alternative arrangements are required, or
you have questions, please contact Property at (360) 397-2038.

Additionally information related to the Public Employees Retirement System can be obtained by contacting Department
of Retirement Systems at 1-800-547-6657, website http:/DRS.Wa/gov or by mail at

Department of Retirement Systems
PO Box 48380
Olympia, Washington 98504-8380

On Behalf of Sheriff Garry Lucas,

Mike Eyars, Chief Criminal Deputy

Clark County Sheriff's Office

[Trersonnal File [JGarry Lucas, Sheriff

[TIClark County Human Resources [TICandy Arata, CCSO Human Resources Manager
TlJoe Dunegan, Undersheriff [1Bob Mullikin, DSG Guild President

[TJndark Makler, Guild Attormey

[property
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Garry E. Lucas

Sheriff

Enforcement Branch Chief Criminal Deputy Mike Evans

RESTITUTION AGREEMENT

This agreement is entered into between __the Clark County Sheriff’s Office
and _ Ryan Taylor , a former employee. The intent of this agreement is
to acknowledge that Ryan Taylor used a vehicle owned by Clark County
extensively for personal purposes. And, that the Clark County Sheriff’s
Office incurred loss of funds associated with the operation and maintenance
of that vehicle for the 8,000 miles that it was operated by Ryan Taylor for he
personal purposes.

. Ryan Taylor admits that he caused a loss of public funds from Clark
County during the course of his employment at the Clark County
Sheriff’s Office as a Deputy Sheriff.

» Ryan Taylor acknowledges that the Washington State Auditor’s
Office (“Auditor”) has not fully investigated this loss, and the
Auditor reserves the right to conduct further investigation into this
matter,

[t is agreed:

o Ryan Taylor will make a full restitution of $ 4,200.00 to the Clark
County Sheriff’s Office for the amount of loss determined during the
time of employment with the Clark County Sheriff’s Office.

. The Clark County Sheriff’s Office agrees to accept the restitution
payment of § 4,200.00 from Ryan Taylor. Payment shall be made to
the Clark County Sheriff’s Office, in full no later than December 30,
2011. Payer agrees to make full restitution to the Clark County
Sheriff’s Offce by December 30, 2011 and agrees to make a single
payment of § 4,200.00 or partial payments not less than $ 850.00 per
month per the schedule below:

Single payment option;
$4,200.00 due December 30, 2011
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Partial payment option;

$850.00 due August 31,2011
$850.00 due September 30, 2011
$850.00 due October 31, 2011
$850.00 due November 30, 2011
$850.00 due December 30, 2011

. The amount does not include any costs associated with further
investigations that the Auditor may conduct. Ryan Taylor will
reimburse the Clark County Sheriff’s Office if further audit work is
performed by the Auditor

® In the event Ryan Taylor does not comply with the foregoing, the
(entity) will pursue all legal options available to it to collect the
outstanding amount owed, including, but not limited to, initiating
legal action for a breach of this Restitution Agreement, proceeding
to court, etc.

. Should Ryan Taylor breach this agreement and the Clark County
Sheriff’s Office be the prevailing party to any enforcement action,
Ryan Taylor shall also be responsible for any and all of the Clark
County Sheriff’s Office cost incurred in bringing the enforcement
action, including reasonable attorneys fees.

Agreed to this _ 20th day of July, 2011.

[

éy 4—r_
Ryan Taylor

C%ﬂ.‘/ﬁm————

Chief Ivéf(e Evans
Clark County Sheriff’s Office
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Washington State Criminal
Justice Training Commission
Bylaws

Membership (RCW 43.101.030)
The Commission shall consist of 21 members as follows:
» The governor shall appoint:

One incumbent sheriff and one incumbent chief of police. The governor shall
additionally appoint an alternate incumbent chief of police who may perform
commission duties in place of the appointed incumbent chief if that person is
unavailable.

Two officers at or below the level of first line supervisor who:

0 Have at least ten years' experience as law enforcement officers.

0 Are from two different law enforcement agencies that each have at least 15
officers and are different than the agencies with which the members in (a) of
this subsection are affiliated; and

0 are affiliated with different labor organizations.

One tribal police officer at or below the level of first line supervisor who has at least
10 years' experience as a law enforcement officer.

One person employed in a state or county corrections agency.

One incumbent county prosecuting attorney or municipal attorney and one public
defender.

One licensed attorney with background in investigating, advocating, teaching,
training, or presiding over matters related to enhancing law enforcement practices
and accountability, who has not been employed in law enforcement.

One elected official of a local government who is not a sheriff or police chief and has
not been employed in the last 10 years as a peace officer or prosecutor in any
jurisdiction.

One person with civilian oversight or auditing experience over law enforcement
agencies.

Seven community members who are not employed in law enforcement, including at
least two who reside east of the crest of the Cascade mountains and at least three
who are from a historically underrepresented community or communities: and

One tribal chair, board member, councilmember, or enrolled member from a
federally recognized tribe with an active certification agreement under



RCW 43.101.157 who is not a sheriff and has not been employed in the last 10 years
as a peace officer or prosecutor in any jurisdiction;

e The attorney general or the attorney general's designee.

e The chief of the state patrol or the chief's designee.

Terms of Members - Vacancies (RCW 43.101.040)

Members appointed to the Commission by the governor shall be appointed to terms of six
years, such terms to commence on July first, and expire June 30th. However, members first
appointed as a result of chapter 323, Laws of 2021, the governor shall appoint members to
terms ranging from two years to six years in order to stagger future appointments. Any member
chosen to fill a vacancy created otherwise than by expiration of term, shall be appointed for the
unexpired term of the member the appointee is to succeed. Any member may be reappointed
for an additional term.

Vacancies on the Commission

Vacancies on the Commission shall be filled by the Governor in the same manner as the original
appointments. Appointments to such vacancies shall be limited to the remaining unexpired
term.

Commission Chair and Vice Chair

» The Commission shall elect a Chair and Vice Chair to each serve a two-year term.

» Chair candidates must have served as a commissioner for a minimum of two years to be
eligible for nomination and/or election.

» Vice Chair candidates must have served as a commissioner for a minimum of one year to
be eligible for nomination and/or election.

» The elections take place at any regular or special meetings prior to or after a vacancy in
the Chair or Vice Chair position occurs.

» The Chair and Vice Chair shall be elected by a majority of members of the Commission
present, assuming a quorum exists. If a quorum does not exist, the election shall be held
during the next regular business meeting, or a special meeting may be called for the
election.

» The maximum an individual may serve as Chair and/or as Vice Chair is three terms (six
years).

» Chair duties include but are not limited to:

e Serve as the contact point for every Commission member.

e Set goals and objectives for the Commission and works with the Executive
Director to ensure those goals are met.

e Encourage Commission members to contribute and engage in the activities of
the Commission, as well as reliably attending meetings.

e Assign subcommittee chairs.

e Help create a purposeful agenda in collaboration with the Executive Director.

e Facilitate meetings by engaging all Commission members in deliberation and
containing dominating or out of line behavior.


http://app.leg.wa.gov/RCW/default.aspx?cite=43.101.157
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e Help orient new Commission members.

e Address conflicts of interest as provided by agency policy.

e Approve litigation strategies when the potential outcome of litigation could
impact significant agency policies and when the approval of such strategies by a
quorum of the Commission is not feasible.

The Vice Chair shall perform the duties of the Chair when the Chair is absent, or if the
position of Chair is vacant pending an election and shall perform such other duties as
directed by the Chair.

Commission Member Duties
The Commission members have the following collective authority:

>

>
>
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Hire and dismiss Executive Director to operate the Washington State Criminal Justice
Training Commission.

Evaluate the performance of the Executive Director.

Approve changes to the Commission’s Washington Administrative Codes.

Approve variance requests:

e Commission members should review and recognize the applicants training,
education, and experience as equivalent to the full basic academy in order to
approve.

e After full consideration of the matter, the Commission shall deny the request, or
provide alternative mitigating relief if applicants do not meet the Commission’s
requirements for equivalent experience.

Approve hearing panel member applications.
Approve canine handler evaluator applications:

® The canine model policy should be used as a guideline in reviewing canine
evaluator application packets.

Approve agency polices that establish or change the direction of the commission as
stated in WAC 139-01-100.

Approve the Annual Crisis Intervention Training Update waiver appeals.

Approve the Commission’s Strategic Plan.

Offer input and guidance on Commission operations.

Approve changes to the Bylaws.

Approve litigation strategies when the potential outcome of litigation could impact
significant agency policies and when such approval is feasible.

Other assignments as requested.



Commission Member Expectations

Attend and actively participate in Commission meetings (see Attendance, below).

Prepare for meetings, including reading meeting materials in advance.

Offer expertise and ideas to advance the work of the Commission.

Participate in committees, work groups or special projects, or offer to take on special

assignments.

Operate with collegiality and seek to foster good working relationships among

Commission members and staff.

» Communicate with the Chair and/or Executive Director regarding experience on the
Commission, ideas, concerns, questions, etc.

» Communicate to Commission staff in a timely manner if required to miss a meeting as
provided in the Attendance provisions below.

YV VY

Y

Ad-hoc Committees or Working Groups
The Chair may appoint members to ad-hoc committees or working groups to undertake special
projects and initiatives:

» Committees/work groups must be made up of less than a quorum of commissioners:

e Only eight Commissioners or fewer may serve on a given committee. If there are
nine Commission members or more on a committee, then that committee must
perform open public meeting notification and have their meetings open to the
public. Their actions would carry the same weight as the entire governing body
of the Commission.

» Committees will report progress of special projects to the Commission at regular
Commission meetings.

Commission Meetings
» Regular business Commission meetings are held at least quarterly.
» Commission members may request to have additional meetings added to the schedule:

e Additional meetings may be called by the chair and shall be called by the Chair
upon the written request of six members (RCW 43.101.060).

e A Special meeting may be requested at a Commission Meeting. A vote of six or
more Commission members is needed to pass a special meeting request. At the
time of the special meeting request, an agenda must be proposed. Special
meetings must align with proposed agendas.

» To speak during a meeting, a Commissioner must be called on by the Chair. Only one
person can be recognized at a time.

» The Chair may set time limits on speakers as needed for expediency.

» To facilitate inclusive discussions, when all who wish to speak on a topic have had their
opportunity, those wishing to speak again may.

» When a proposal for a motion is made and then seconded, an open discussion shall
occur before a vote takes place. If any amending motions to the original motion are



made, all amending motions and discussions to the original motion must be resolved
before a final vote on the original motion.

» Only the Chair or Vice Chair may call an Executive Session and only for reasons
authorized by the Open Public Meetings Act, Ch. 42.30 RCW.

» Each member of the governing body who attends a meeting of such governing body
where action is taken in violation of any provision of this chapter (42.30) applicable to
him or her, with knowledge of the fact that the meeting is in violation thereof, shall be
subject to personal liability in the form of a civil penalty (RCW 42.30.120).

Commission Meeting Agendas

» A draft agenda for each meeting shall be approved by the Chair and sent to each
Commission member prior to an upcoming meeting.

» Requested agenda items must be sent to the Chair and Vice Chair two weeks in
advance to a meeting:

e Exceptions may be made by the Chair in appropriate situations.

» The agenda and materials for regularly scheduled meetings shall be sent to Commission
members one week before each meeting.

» Commission members receive a final version of the agenda and materials one-day
before the scheduled meeting.

» The agenda and materials for special meetings shall be sent to members at least one-
day before the meeting. No regular business shall be conducted at special meetings.
Regular business includes:

e Reading and approving minutes of previous meetings
e Chair Reports

e Executive Director Reports

e Litigation updates

» Draft agendas and materials will be posted to the Commission webpage at least one
week prior to each regular meeting.

» Agendas will be posted to the Commission webpage at least one-day prior to each
meeting in compliance with the Open Public Meeting Act (OPMA) rules.

> Agendas should be ordered in such a way to ensure that critical discussions are not
postponed in favor of business that isn’t time-sensitive or otherwise urgent.

» Video and/or audio recordings of all commission meetings will be posted to the
Commission webpage within two-days following a meeting.

Public Attendance and Participation
Commission meetings shall be open to the public. Opportunity for oral public comment shall be
provided in accordance with the Open Public Meetings Act, chapter 42.30 RCW.

Groups or members of the public wishing to make a presentation or to offer verbal comment at
a Commission meeting outside of regular public comment periods may request approval of the



Chair, who will base the decision on relevancy and timeliness of what the person or group
wishes to speak on, and availability of meeting time:

» Except in emergency situations, as authorized by RCW 42.30.070 of the Open Public
Meetings Act, public comment must be allowed when taking final action on WAC rule
changes. The Chair may need to limit the number of participants.

» Written comment is welcomed at any time and can be submitted through the
Commission website.

Commission Meeting Minutes

The minutes of all regular and special meetings will be approved by vote at the next regular

Commission meeting. The approved minutes will be posted to the Commission website once
approved by the Commission. The Chair, the Executive Director, and the Executive Assistant
shall sign the approved meeting minutes.

Complaints

» Any complaint received regarding a Commission member will be referred to the Chair,
Vice Chair, and the Executive Director for discussion and appropriate action, up to and
including a request to the Governor’s Office for a replacement.

» If the complaint concerns the Chair or the Vice Chair, that person shall recuse
themselves from the discussion.

» Any complaints regarding the Executive Director will be forwarded to the Chair and Vice
Chair.

Quorum
» Nine of the 21-member Commission present shall constitute a quorum for the
transaction of Commission business (RCW 43.101.060).
» If only a quorum is present, a majority of the quorum shall be sufficient to transact
business.

Voting
» All Commission members shall have the right to vote under the capacity in which the
governor appointed them:

e If an appointed Commission member no longer holds the title under which the
governor appointed them to the Commission, they must disclose their new
title/role to the Chair of the Commission and recuse themselves from the
Commission.

o If the commissioner’s new position is temporary, they must recuse themselves
until resuming the position under which they were appointed to the
Commission.

» Commission member may abstain from voting upon giving their reasons for so doing.



» There shall be no proxy voting except for the WSP Chief and/or ATG designees (RCW

43.101.030).
Votes may be by voice. However, a roll call vote shall be taken at the request of any
member of the Commission.

» A majority vote is needed to pass a motion.

Attendance

>

Commission members will attend all Commission meetings unless excused by the Chair.
A request to be excused should be submitted by e-mail as soon as possible and no less
than two-days prior to the meeting, except in emergency situations in which case notice
will be given to the Chair or Executive Director as soon as possible.

Inability of Commission members to regularly attend Commission meetings may result
in their removal from the Commission. The unexcused absence of a Commissioner from
two consecutive regular commission meetings shall result in a request by the Chair(s) to
the Office of the Governor that a replacement be designated.

An absence is unexcused when no prior notification is provided to the Chair. An absence
is also unexcused when notification is provided, but the reason for the absence does not
meet the expectations of an excused absence. An absence is excused if it pertains to
family, medical emergencies, or unavoidable work-related commitments.

Preparation

Adequate preparation is another requisite for effective board membership. Your board’s staff
members will provide reports, proposals, and other information to help you make informed
decisions. Do not hesitate to request additional information you need to make thoughtful and
appropriate decisions. Effective board members:

>
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Attend all board meetings.

Are well prepared for meetings.

Recognize that serving the public interest is the top priority.

Recognize that the board must operate in an open and public manner.

Are knowledgeable about the legislative process and issues affecting the board.
Examine all available evidence before making a judgment.

Communicate well and participate in group discussions.

Are aware that authority to act is granted to the board as a whole, not to individual
members.

Exhibit a willingness to work with the group in making decisions.

Appreciate the value of reaching consensus while understanding decisions are made by
majority vote.

Do not let personal feelings toward other board members or staff interfere with their
judgment.



Ethics

Commission members will serve in such a way that they do not receive or accept any undue
personal or professional benefits from the performance of official duties. Commissioners
should review and be familiar with Ethics in Public Safety (Chapter 42.52 RCW). Violations of
these statutes can result in monetary penalties

Conflict of Interest
» If the Commission initiates an investigation into an incident to which a Commissioner
has either a personal or professional connection, the Commissioner will disclose that
connection to the Chair(s) and the Executive Director, and shall not share any
information regarding the incident with other Commissioners who may serve on hearing

panels. a vely ' v ormationrelated to-the

» _Commission members shall not make inquiries to Certification Division staff about
individual certification matters pending before the Commission, except as provided in
the WSCJTC Conflict of Interest Policy. -

» Commissioners with personal or professional knowledge of an incident may provide
Certification staff with information and documentation related to the incident, and must
comply with the requirements of RCW 43.101.135, when applicable.

» Commissioners who serve on hearing panels must participate in a conflicts check, and

must voluntarily and immediately recuse themselves if they have a conflict of interest
consistent with the WSCJTC Conflict of Interest Policy.
» Commissioners who testify in revocation hearings in their personal or professional

capacity must specifically state that their testimony is offered in their personal capacity
or based on their employment, and not in their capacity as a Commissioner.

N
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Confidentiality

Commission members have a duty to maintain the confidentiality of the information they
receive during their work on the Commission, where that information is made confidential by
statute, rule or by other legal privilege or doctrine. Commission staff shall develop and maintain
guidance for Commission members on the circumstances under which matters are confidential,
and the Chair shall reiterate such circumstances when appropriate.

Access to Commission Legal Counsel
» The Attorney General serves as legal counsel to the Governor, members of the
Legislature, state officials, and boards and commissions.



The Attorney General advises and represents state agencies as they fulfill their official
duties, issues legal opinions, and defends state officials and employees for actions
performed in their official capacities and in good faith.
Each board and commission are assigned an Assistant Attorney General to provide
valuable information and advice about statutes and legal issues.
Board members may request the following services from their Assistant Attorney
General:
e Assurance that board decisions and actions fall within statutory authority.
e Questions about conflict of interest.
e Review of proposed regulations and revisions, and the drafting of such
documents in legally correct language.
e Evidence in support of complaints, and the cross-examination of witnesses in
disciplinary hearings.
e General legal advice about board actions and activities.
e The Attorney General’s Office should respond to the Commissioner making the
inquiry with copies provided to the Executive Director and Chair.

Legal Fees. The board should be aware that its budget may be charged for all advice and
service rendered by the Office of the Attorney General. Agencies generally have
budgeted funds for this purpose, but they are limited.

Any questions that Commission members would like to refer to Commission’s assigned
legal counsel through the Attorney General’s Office should be first referred to the Chair
and Executive Director.

Commission members have a duty to maintain the confidentiality of the information
they receive during their work on the Commission, where that information is made
confidential by statute, rule, or by other legal privilege or doctrine.

Individual commission members cannot waive attorney client privilege nor share
attorney client privileged information to any non-WSCJTC staff member. Waiving and
sharing of attorney client privileged information outside of the WSCJTC can only be
done with the permission of the Chair and Executive Director.

Public representation in person, in the media, and online
»>—Commission members shall not speak on behalf of the Commission in public spaces

>

unless authorized to do so by the Chair or Executive Director.

Media requests for comments on behalf of the Commission (as opposed to on behalf of
an individual Commission members) should be immediately forwarded to the Chair and
Executive Director.

If expressing opinions about the Commission in public spaces (including online),
Commission members should as a courtesy to the extent possible communicate first



with the Chair and Executive Director, so they have notice of any potential media or
public inquiry or response about the matter.

» Asindividuals, Commission members will use discretion to avoid the appearance of
speaking for the Commission, unless specifically authorized to do so, by clearly
establishing that any comments, postings, or other related communications were made
in their personal or professional capacity, and not as a Commissioner or on behalf of the

Commission.

» Asindividuals, Commission members shall represent the Commission in a professional
manner, both externally to the public and internally with other Commission members,
the Executive Director, and Commission staff.

» Commission members are required to timely communicate to the Chair(s) and Executive
Director any material event related to their qualifications for service on the Commission.

» _Commission members shall not address individual certification matters pending before
the Commission.

>0However, Commissioners with first-hand knowledge of incidents or officers «

under certification review are not precluded from discussing those incidents or

officers in their personal or professional capacity, provided that they clearly

establish that they are not speaking as a Commissioner or on behalf of the

Commission.

Public Records

» All Commissioners should receive public records training to understand the
requirements of the Public Records Act RCW 42.56.

> The Commission can be held liable for violations of the Public Records Act, which can
result in significant monetary penalties.

» All Commission member public or private emails, video recordings, texts, pictures, social
media posts, and any other communications created or used in the capacity of a
Commission member are subject to a public records request.

» Upon receiving a request for any record that appears to be related to the Commission
member’s work as a Commission member, the request should be immediately
forwarded by email to the Public Records Officer and Executive Assistant.

The Public Records Officer and Executive Assistant will work with Commission members
to interpret the request, identify records, and respond to the requester.

» Commission members should be mindful that opinions or communications made about
the Commission that are made in a Commission member’s official capacity are
considered public record and must be appropriately captured and maintained as public
records.

» Commission members are also subject to agency records retention requirements.

Respectful Workplace Environment




» All Commission members are expected to treat others with dignity, civility, and respect.
Commission members are also expected to speak up when they see disrespectful
behavior, or to report it so it can be addressed. Commission meetings should be safe
spaces for positive discourse, debate, and engagement.

» The Commission’s good work results from the contributions of people from diverse
perspectives and experiences. Commission members are encouraged to cultivate
positive relationships with one another, communicate openly, and seek to resolve
tensions in a constructive manner.

Anti-Discrimination and Harassment

» The Commission is committed to promoting an inclusive, respectful, and safe culture
and environment.

» The Commission strongly encourages anyone who experiences or witnesses’
discrimination, harassment, sexual harassment, or retaliation to report violations to the
Chair(s) and Executive Director/designee. If the violation is in regard to conduct of the
Chair and/or Executive Director, the violation should be reported to the Attorney
General’s office.

» The Commission will promptly investigate allegations of discrimination, harassment,
sexual harassment, or retaliation.

» Where such allegations are substantiated, the Chair(s) and Executive Director will take
appropriate corrective or disciplinary action.

> Retaliation or attempted retaliation against any person who files a complaint under this
policy or who participate in an investigation will not be tolerated.

Adoption of Rules
The Commission has the authority to adopt rules as necessary to implement its powers and
duties. (RCW 43.101.080 & RCW 43.101.085(3) and (8).)

Amendment and Suspension of the Bylaws

These bylaws may be amended at any meeting of the Commission upon notification to all
members of the proposed amendment(s) at any meeting preceding the meeting in which the
bylaws are to be amended. These bylaws may be enacted or amended by a majority affirmative
vote of the Commission members present at a meeting, provided that a quorum has been
established.

Rules of Order
Parliamentary procedures not established in these bylaws shall be determined by the Chair who
may refer to Robert's Rules of Order Newly-Revised 12t Edition for guidance.



INTEROFFICE COMMUNICATION

WASHINGTON STATE CRIMINAL JUSTICE TRAINING COMMISSION

TO: WSCJTC Commissioners
FROM: Kimberly Bliss, Assistant Director/Certification

SUBJECT: Quarterly Certification Report

DATE: May 27, 2025

SB 5224 (2025)

On May 19, 2025, Governor Ferguson signed SB 5224, WSCJTC’s agency requested legislation
that made several changes throughout the RCWs that govern officer certification and commissions.
A copy of the final law is attached. The changes include:

Definitions: Providing several definitions for terms used in Title 43 RCW (which governs CJTC),
including definitions for the terms “certified” and “commissioned”:

“Certified” means the individual has met the background check requirements under this
chapter; completed the basic law enforcement academy, the corrections officer academy, or
other training as determined by the commission; and fulfilled any other requirements
adopted by the commission in rule and has been granted a license by the commission to
serve as an officer.

“Commissioned” means the appointing entity has granted authority in accordance with
local or state law, to act as a peace officer or corrections officer. However, for railroad
police officers commissioned under RCW 81.60.010 through 81.60.060, “commissioned”
has the meaning provided in chapter 81.60 RCW.

Background Checks: Updating language to make it clear that certified officers must pass a new
background check when they change employers, change positions (e.g., they move from a
corrections position to a peace officer position within the same agency), or return to the same
agency after a brief separation. The prior language was admittedly confusing, and some agencies
had interpreted it to mean that certified officers did not need a background check after a separation
from employment if their certification had not lapsed. (Certifications lapse after two years of non-
employment.)

Part-time Work: Last year, the legislature passed a law allowing for part-time employment of
peace and corrections officers. This necessitated an update of the language regarding the lapsing
of an officer’s certification, which previously provided that certification automatically lapses after
a 24-month break in “full-time” service.

Administrative Hearing Process: Updating the hearing procedures to remove the requirement that
the Administrative Law Judge (ALJ) issue a proposed recommended order to the hearing panel.




WSCJTC Commissioners
May 27, 2025
Page 2

The ALJ will still make all prehearing rulings and preside over the hearing. Now, however, the
hearing panelists will be able to deliberate directly after the hearing and direct their assigned
Assistant Attorney General to prepare an order consistent with the hearing panelists’
determinations. This will save some money, as Certification will not have to pay for two separate
versions of the post-hearing order to be drafted. This RCW change will necessitate updating some
WACs, which will be presented to the Commission for approval at its September meeting.

Railroad Officers: Clarifying that the WSCJTC grants railroad police officers commissions but is
not their appointing authority for employment purposes.

Miscellaneous: Making other non-substantive language changes for consistency and gender
inclusivity.

Disciplinary Case Outcomes

Attached, please find the “Disciplinary Outcomes” chart showing all cases that have resolved with
some sort of disciplinary action since the last Commission meeting.

There were 13 cases with disciplinary action between February 22, 2025, and May 22, 2025. Here
are the case outcomes by type:

2/22/25-5/22/25
Disciplinary Outcomes

Certification Probation
Revoked by Hearing Panel

Revoked by Default

Revoked by Surrender

I

I
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For these 13 cases resulting in disciplinary action, the case origins were as follows:
Case Origin

Agency - Misconduct Notice
Agency - Notice of Separation

Complaint

Division Initiated

o
[
N
w
I
(9]
[e)]
~

Hearing Status

There are 20 cases in the hearing process as of May 22, 2025, as follows:

Status

Statement of Charges Ready for Service

Waiting for Hearing Request or Default

Cases Set for Status Conference

Hearings Scheduled

Waiting for Issuance of Final Order

= o1l oo O O Ww| H*

Post-Revocation Petition for Judicial Review

Data

Attached is the usual three-month data tracking chart (February — April 2025), and the glossary of
terms used in the chart.

Budget/New Positions

Given the current state budget constraints, Certification is pleased to report that it received funding
for three additional positions in the 2025-2027 budget. The Certification team is currently
analyzing which positions can be filled (or newly created) that will have the biggest impact on the
backlog and the Bureau’s other legally mandated duties.

KAB:ng
Attachments (4)



CERTIFICATION OF ENROLLMENT

SENATE BILL 5224

Chapter 349, Laws of 2025

69th Legislature
2025 Regular Session

PEACE AND CORRECTIONS OFFICERS—CERTIFICATION—VARIOUS PROVISIONS

EFFECTIVE DATE: July 27, 2025

Passed by the Senate February 12, CERTIFICATE
2025
Yeas 49 Nays 0 I, Sarah Bannister, Secretary of

the Senate of the State of
Washington, do hereby certify that
JOHN LOVICK the attached is SENATE BILL 5224 as
President of the Senate passed by the Senate and the House
of Representatives on the dates
hereon set forth.

Passed by the House April 15, 2025
Yeas 97 Nays 0 SARAH BANNISTER

Secretary
LAURIE JINKINS

Speaker of the House of
Representatives

Approved May 19, 2025 9:47 AM FILED

May 19, 2025

Secretary of State
BOB FERGUSON State of Washington

Governor of the State of Washington
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SENATE BILL 5224

Passed Legislature - 2025 Regular Session
State of Washington 69th Legislature 2025 Regular Session

By Senators Lovick and Shewmake; Dby request of Criminal Justice
Training Commission

Prefiled 01/10/25. Read first time 01/13/25. Referred to Committee
on Law & Justice.

AN ACT Relating to officer certification definitions, processes,
and commissioning; amending RCW 43.101.010, 43.101.095, 43.101.125,
43.101.126, 43.101.200, 43.101.380, 81.60.010, 81.60.020, 81.60.030,
81.60.040, and 81.60.060; and adding a new section to chapter 81.60
RCW.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF WASHINGTON:

Sec. 1. RCW 43.101.010 and 2024 c¢ 319 s 5 are each amended to
read as follows:

When used in this chapter:

(1) "Applicant" means an individual who has received a
conditional offer of employment with a law enforcement or corrections
agency.

(2) "Certified" means the individual has met the background check

reqguirements under this chapter; completed the basic law enforcement

academy, the corrections officer academy, or other training as

determined by the commission; and fulfilled any other reguirements

adopted by the commission in rule, and has been granted a license by

the commission to serve as an officer.

(3) "Chief for a day program" means a program in which
commissioners and staff partner with local, state, and federal law

enforcement agencies, hospitals, and the community to provide a day

p. 1 SB 5224.SL
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of special attention to chronically ill children. Each child 1is
selected and sponsored by a law enforcement agency. The event, "chief
for a day," occurs on one day, annually or every other year and may
occur on the grounds and in the facilities of the commission. The
program may include any appropriate honoring of the child as a
"chief," such as a certificate swearing them in as a chief, a badge,
a uniform, and donated gifts such as games, puzzles, and art
supplies.

((¥)) (4) "Commission" means the Washington state criminal
justice training commission.

((4)) (5) "Commissioned" means the appointing entity has

granted authority in accordance with local or state law, to act as a

peace officer or corrections officer. However, for railroad police
officers commissioned under RCW 81.60.010 through 81.60.060,

"commissioned" has the meaning provided in chapter 81.60 RCW.

(6) "Convicted" means at the time a plea of guilty, nolo
contendere, or deferred sentence has been accepted, or a verdict of
guilty or finding of guilt has been filed, notwithstanding the
pendency of any future proceedings, including but not limited to
sentencing, posttrial or ©postfact-finding motions and appeals.
"Conviction" includes all instances in which a plea of guilty or nolo
contendere 1is the basis for conviction, all proceedings in which
there is a case disposition agreement, and any equivalent disposition
by a court in a jurisdiction other than the state of Washington.

((#5¥)) (7)) "Correctional personnel" means any employee oOr
volunteer who by state, county, municipal, or combination thereof,
statute has the responsibility for the confinement, care, management,
training, treatment, education, supervision, or counseling of those
individuals whose civil rights have been limited in some way by legal
sanction.

((#6¥)) (8) "Corrections officer" means any corrections agency
employee whose primary Jjob function is to provide for the custody,
safety, and security of adult persons 1in Jjails and detention
facilities 1n the state. "Corrections officer" does not include
individuals employed by state agencies.

((H)) (9) "Criminal Jjustice personnel" means any person who
serves as a peace officer, reserve officer, or corrections officer.

( (-3r)) (10) "Finding" means a determination based on a

preponderance of the evidence whether alleged misconduct occurred;

p. 2 SB 5224.SL
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did not occur; occurred, but was consistent with law and policy; or
could neither be proven or disproven.

((45)) (11) "Law enforcement ©personnel" means any person
elected, appointed, or employed as a general authority Washington
peace officer as defined in RCW 10.93.020 or as a limited authority
Washington peace officer as defined in RCW 10.93.020 who as a normal
part of their duties has powers of arrest and carries a firearm. For
the purposes of this chapter, "law enforcement personnel" does not
include individuals employed by the department of corrections.

((38)) (12) "ILimited authority Washington law enforcement

agency" has the same meaning as defined in RCW 10.93.020.

(13) "Peace officer"™ has the same meaning as a general authority
Washington peace officer as defined in RCW 10.93.020. Commissioned
officers of the Washington state patrol, whether they have been or
may be exempted by rule of the commission from the basic training
requirement of RCW 43.101.200, are included as peace officers for
purposes of this chapter. Fish and wildlife officers with enforcement
powers for all criminal laws under RCW 77.15.075 are peace officers
for purposes of this chapter. Limited authority Washington peace
officers as defined in RCW 10.93.020, who have powers of arrest and
carry a firearm as part of their normal duty, are peace officers for
purposes of this chapter. For the purposes of this chapter, "peace

officer" does not include reserve officers or individuals employed by

the department of corrections.

((3++r)) (14) "Reserve officer" has the same meaning as provided
in RCW 10.93.020.

((+2>r)) (15) "Specially commissioned Washington peace officer"
has the same meaning as provided in RCW 10.93.020.

((+3>)) (16) "Tribal police officer" means any person employed
and commissioned by a tribal government to enforce the criminal laws

of that government.

Sec. 2. RCW 43.101.095 and 2024 ¢ 330 s 10 are each amended to
read as follows:

(1) As a condition of employment, all ( (Washingter)) peace
officers and all corrections officers are required to obtain

L2~ o~ PWENE LN
T T CCTT O COoOTT T

certification ((as—a—pe tteons—eoffiecer)) or

o
= A

o))

exemption therefrom and maintain certification as required by this

chapter and the rules of the commission.

p. 3 SB 5224.SL
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(2) (2a) Any applicant who has been offered a conditional offer of
employment as a peace officer or reserve officer, offered a
conditional offer of employment as a corrections officer after July
1, 2021, or offered a conditional offer of employment as a limited
authority Washington peace officer who if hired would qualify as a
peace officer as defined by RCW 43.101.010 after July 1, 2023, must
submit to a background investigation to determine the applicant's

suitability for employment. This requirement applies to any applicant

moving from any Washington law enforcement or corrections agency to

another, as well as applicants moving from a certified peace officer

position to a certified corrections officer position, or vice versa,

within the same agency. This requirement ((appties)) does not apply

to any person whose certification has lapsed as a result of a break
of more than 24 consecutive months in the officer's service ((fer—=
reasenr—other—+tharn)) as a result of being recalled into military

service. Employing agencies may only make a conditional offer of

employment pending completion of the background check and shall
verify in writing to the commission that they have complied with all
background check requirements prior to making any nonconditional
offer of employment.

(b) The background check must include:

(i) A check of criminal history, any national decertification
index, commission records, and all disciplinary records by any
previous law enforcement or correctional employer, including
complaints or investigations of misconduct and the reason for
separation from employment. Law enforcement or correctional agencies
that previously employed the applicant shall disclose employment
information within 30 days of receiving a written request from the
employing agency conducting the background investigation, including
the reason for the officer's separation from the agency. Complaints
or 1investigations of misconduct must be disclosed regardless of the
result of the investigation or whether the complaint was unfounded;

(idi) Inquiry to the local prosecuting authority in any
jurisdiction in which the applicant has served as to whether the
applicant is on any potential impeachment disclosure list;

(iii) Ingquiry into whether the applicant has any past or present
affiliations with extremist organizations, as defined by the
commission;

(iv) A review of the applicant's social media accounts;

p. 4 SB 5224.SL
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(v) Verification of immigrant or citizenship status as either a
citizen of the United States of America, lawful permanent resident,
or deferred action for childhood arrivals recipient;

(vi) A psychological examination administered by a psychiatrist
licensed in the state of Washington pursuant to chapter 18.71 RCW or
a psychologist licensed in the state of Washington pursuant to
chapter 18.83 RCW, in compliance with standards established in rules
of the commission;

(vii) A polygraph or similar assessment administered by an
experienced professional with appropriate training and in compliance
with standards established in rules of the commission; and

(viii) Except as otherwise provided in this section, any test or
assessment to be administered as part of the background investigation
shall be administered in compliance with standards established in
rules of the commission.

(c) The commission may establish standards for the background
check requirements 1in this section and any other preemployment
background check requirement that may be imposed by an employing
agency or the commission.

(d) The employing law enforcement agency may require that each
person who 1s required to take a psychological examination and a
polygraph or similar test pay a portion of the testing fee based on
the actual cost of the test or $400, whichever is less. Employing
agencies may establish a payment plan 1if they determine that the
person does not readily have the means to pay the testing fee.

(3) (a) The commission shall allow a peace officer or corrections
officer to retain status as a certified peace officer or corrections
officer as long as the officer: (i) Timely meets the basic training
requirements, or 1is exempted therefrom, in whole or in part, under
RCW 43.101.200 or under rule of the commission; (ii) timely meets or
is exempted from any other requirements under this chapter as
administered under the rules adopted by the commission; (iii) 1is not
denied certification by the commission under this chapter; and (iv)
has not had certification suspended or revoked by the commission.

(b) The commission shall certify peace officers who are limited
authority Washington peace officers employed on or before July 1,
2023. Thereafter, the commission may revoke certification pursuant to
this chapter.

(4) As a condition of certification, a peace officer or

corrections officer must, on a form devised or adopted by the

p. 5 SB 5224.SL
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commission, authorize the release to the employing agency and
commission of the officer's personnel files, including disciplinary,
termination, c¢ivil or criminal investigation, or other records or
information that are directly related to a certification matter or
decertification matter before the commission. The peace officer or
corrections officer must also consent to and facilitate a review of
the officer's social media accounts, however, consistent with RCW
49.44.200, the officer is not required to provide login information.
The release of information may not be delayed, limited, or precluded
by any agreement or contract between the officer, or the officer's
union, and the entity responsible for the records or information.

(5) The employing agency and commission are authorized to receive
criminal history record information that includes nonconviction data
for any purpose associated with employment or certification under
this chapter. Dissemination or use of nonconviction data for purposes
other than that authorized in this section is prohibited.

(6) For a national criminal history records check, the commission
shall require fingerprints be submitted and searched through the
Washington state patrol identification and criminal history section.
The Washington state patrol shall forward the fingerprints to the
federal bureau of investigation.

(7) Prior to certification, the employing agency shall certify to
the commission that the agency has completed the background check, no
information has been found that would disqualify the applicant from
certification, and the applicant 1is suitable for employment as a

peace officer or corrections officer.

Sec. 3. RCW 43.101.125 and 2001 ¢ 167 s 5 are each amended to
read as follows:

A peace officer's certification lapses automatically when there
is a break of more than ((ewemty—foewr)) 24 consecutive months in the
officer's service as a ((fe3t—+time)) law enforcement officer. A break
in ((fatdt—+time)) law enforcement service which is due solely to the
pendency of direct review or appeal from a disciplinary discharge, or
to the pendency of a work-related injury, does not cause a lapse in
certification. The officer may petition the commission for
reinstatement of certification. Upon receipt of a petition for
reinstatement of a lapsed certificate, the commission shall determine
under this chapter and any applicable rules of the commission if the

peace officer's certification status is to be reinstated, and the

p. 6 SB 5224.SL
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commission shall also determine any requirements which the officer
must meet for —reinstatement. The commission may adopt rules

establishing requirements for reinstatement.

Sec. 4. RCW 43.101.126 and 2020 ¢ 119 s 6 are each amended to
read as follows:

A corrections officer's certification lapses automatically when
there is a break of more than ((Ewenty—Ffour)) 24 consecutive months
in the officer's service as a ((fa3t—%time)) corrections officer. A
break in ((fadrd+—time)) corrections service which is due solely to the
pendency of direct review or appeal from a disciplinary discharge, or
to the pendency of a work-related injury, does not cause a lapse in
certification. The officer may petition the commission for
reinstatement of certification. Upon receipt of a petition for
reinstatement of a lapsed certificate, the commission shall determine
under this chapter and any applicable rules of the commission if the
corrections officer's certification status is to be reinstated, and
the commission shall also determine any requirements which the
officer must meet for reinstatement. The commission may adopt rules

establishing requirements for reinstatement.

Sec. 5. RCW 43.101.200 and 2024 ¢ 376 s 908 are each amended to
read as follows:

(1) Except as provided in subsection (2) of this section, all law
enforcement ©personnel, except wvolunteers, and reserve officers
whether paid or unpaid, initially employed on or after January 1,
1978, shall engage in basic law enforcement training which complies
with standards adopted by the commission pursuant to RCW 43.101.080.
For personnel initially employed before January 1, 1990, such
training shall be successfully completed during the first ((f+fteen))
15 months of employment of such personnel unless otherwise extended
or waived by the commission and shall be requisite to the
continuation of such employment. Personnel initially employed on or
after January 1, 1990, shall commence basic training during the first
six months of employment unless the basic training requirement 1is
otherwise waived or extended by the commission. Successful completion
of basic training is requisite to the continuation of employment of
such personnel initially employed on or after January 1, 1990.

(2) (a) All law enforcement personnel who are limited authority

Washington peace officers and whose employment commences on or after

p. 7 SB 5224.SL
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July 1, 2023, shall commence basic training during the first 12
months of employment unless the Dbasic training requirement 1is
otherwise waived or extended by the commission. Successful completion
of basic training is requisite to the continuation of employment of
such personnel initially employed on or after July 1, 2023.

(b) (1) The commission shall review the training files of all law
enforcement personnel who are limited authority Washington peace
officers, whose employment commenced prior to July 1, 2023, and who
have not successfully completed training that complies with standards
adopted by the commission, to determine what, 1if any, supplemental
training is required to appropriately carry out the officers' duties
and responsibilities.

(ii) Nothing in this section may be interpreted to require law
enforcement personnel who are limited authority Washington peace
officers, whose employment commenced prior to July 1, 2023, to
complete the basic law enforcement training academy as a condition of
continuing employment as a limited authority Washington peace
officer.

(1ii) Law enforcement ©personnel who are limited authority
Washington peace officers are not required to complete the basic law
enforcement academy or an equivalent basic academy upon transferring
to a general authority Washington law enforcement agency or limited
authority Washington law enforcement agency, as defined in RCW
10.93.020, if they have:

(A) Been employed as a special agent with the Washington state
gambling commission, been a natural resource investigator with the
department of natural resources, been a liquor enforcement officer
with the 1ligquor and cannabis board, been an investigator with the
office of the insurance commissioner, or been a park ranger with the
Washington state parks and recreation commission, before or after
July 1, 2023; and

(B) Received a certificate of successful completion from the
basic law enforcement academy  or the Dbasic law enforcement
equivalency academy and thereafter engaged in regular and
commissioned law enforcement employment with an agency listed in
(b) (1ii) (A) of this subsection without a break or interruption in
excess of 24 months; and

(C) Remained current with the in-service training requirements as

adopted by the commission by rule.

p. 8 SB 5224.SL
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(3) Except as provided in RCW 43.101.170, the commission shall
provide the aforementioned training and shall have the sole authority
to do so. The commission shall ©provide necessary facilities,
supplies, materials, and the board and room of noncommuting attendees
for seven days per week, except during the 2017-2019, 2019-2021, and
2021-2023 fiscal biennia, and during fiscal vyear 2024, when the

employing, county, city, or state law enforcement agency shall

reimburse the commission for ((Ewernty—five)) 25 percent of the cost
of training its personnel. Additionally, to the extent funds are
provided for this purpose, the commission shall reimburse to
participating law enforcement agencies with ((few)) 10 or less full-
time commissioned patrol officers the cost of temporary replacement
of each officer who is enrolled in basic law enforcement training:
PROVIDED, That such reimbursement shall include only the actual cost
of temporary replacement not to exceed the total amount of salary and
benefits received by the replaced officer during ((kRis—er—he¥r)) the
training period: PROVIDED FURTHER, That limited authority Washington

law enforcement agencies as defined in RCW 10.93.020 shall reimburse

the commission for the full cost of training their personnel.

Sec. 6. RCW 43.101.380 and 2021 c¢ 323 s 20 are each amended to
read as follows:

(1) The procedures governing adjudicative proceedings before
agencies under chapter 34.05 RCW, the administrative procedure act,
govern hearings before the commission and govern all other actions
before the commission unless otherwise provided in this chapter. The
standard of proof in actions before the commission is a preponderance
of the evidence.

(2) In all hearings requested under RCW 43.101.155, an
administrative law judge appointed under chapter 34.12 RCW shall be
the presiding officer((+)) and shall make all necessary rulings in
the course of the hearing, ( (erd shald +3s51e & propoesed
recommendation;)) but is not entitled to vote. In addition, a five-

member hearings panel shall hear the case and make the commission's

final administrative decision.

(3) The commission shall appoint a panel to hear certification
actions as follows:

(a) When a hearing is requested in relation to a certification
action of a Washington peace officer, the commission shall appoint to

the panel: (i) One police chief or sheriff from an agency not a

p. 9 SB 5224.SL
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current or past employer of the peace officer; (ii) one certified
Washington peace officer who is at or below the level of first line
supervisor and who has at least ten years' experience as a peace
officer; (iii) one civilian member of the commission as appointed
under RCW 43.101.030(1) (f) and (h) through (j); (iv) one member of
the public who is not a prosecutor, defense attorney, Jjudge, or law
enforcement officer; and (v) one person with expertise and background
in police accountability who is not a current or former peace officer
or corrections officer.

(b) When a hearing is requested in relation to a certification
action of a Washington corrections officer, the commission shall
appoint to the panel: (i) A person who heads either a city or county
corrections agency or facility or of a Washington state department of
corrections facility; (ii) one corrections officer who is at or below
the level of first line supervisor and who has at least ten years'
experience as a corrections officer; (iii) one civilian member of the
commission as appointed under RCW 43.101.030(1) (f) and (h) through
(3); (iv) one member of the public who is not a prosecutor, defense
attorney, Jjudge, or law enforcement officer; and (v) one person with
expertise and Dbackground in police accountability who 1s not a
current or former peace officer or corrections officer.

(c) When a hearing is requested in relation to a certification
action of a tribal police officer, the commission shall appoint to
the panel (i) one tribal police chief; (ii) one tribal police officer
who is at or below the level of first line supervisor, and who has at
least ten years' experience as a peace officer; (iii) one civilian
member of the commission as appointed under RCW 43.101.030(1) (f) and
(h) through (j); (iv) one member of the public who is not a
prosecutor, defense attorney, judge, or law enforcement officer; and
(v) one person with expertise and background in police accountability
who i1is not a current or former peace officer or corrections officer.

(d) Persons appointed to hearings panels by the commission shall,
in relation to any certification action on which they sit, have the
powers, duties, and immunities, and are entitled to the emoluments,
including travel expenses 1in accordance with RCW 43.03.050 and
43.03.060, of regular commission members.

(4) In decertification matters where there was a due process
hearing or a disciplinary appeals hearing following an investigation
by a law enforcement agency, or a criminal hearing regarding the

alleged misconduct, the hearings panel need not redetermine the

p. 10 SB 5224.SL
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underlying facts but may make 1its determination based solely on
review of the records and decision relating to those proceedings and
any investigative or summary materials from the administrative law
judge, legal counsel, and commission staff. However, the hearings
panel may, 1in its discretion, consider additional evidence to
determine whether misconduct occurred. The hearings panel shall, upon
written request by the subject peace officer or corrections officer,
allow the peace officer or corrections officer to present additional
evidence of extenuating circumstances.

(5) The commission is authorized to proceed regardless of whether
an arbitrator or other appellate decision maker overturns the
discipline imposed by the officer's employing agency or whether the
agency settles an appeal. No action or failure to act by a law
enforcement agency or corrections agency or decision resulting from
an appeal of that action precludes action by the commission to
suspend or revoke an officer's certificate, to place on probation, or
to require remedial training for the officer.

(6) The hearings, but not the deliberations of the hearings
panel, are open to the public. The transcripts, admitted evidence,
and written decisions of the hearings panel on behalf of the
commission are not confidential or exempt from public disclosure, and
are subject to subpoena and discovery proceedings in civil actions.

(7) Summary records of hearing dispositions must be made
available on an annual basis on a public website.

(8) The commission's final administrative decision is subject to
judicial review under RCW 34.05.510 through 34.05.598.

Sec. 7. RCW 81.60.010 and 2001 c¢c 72 s 1 are each amended to read
as follows:

The criminal justice training commission shall have the power to
and may 1n its discretion ((appeinmt—and)) commission railroad police
officers at the request of any railroad corporation and may revoke
any ( (appeirmtment)) commission at its pleasure.

Sec. 8. RCW 81.60.020 and 2001 ¢ 72 s 2 are each amended to read
as follows:
Any railroad corporation desiring the ( (eppotrEment))

commissioning of any of its officers, agents, or servants not

exceeding twenty-five in number for any one division of any railroad

operating 1in this state as railroad police officers shall file a

p. 11 SB 5224.SL
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request with the criminal Jjustice training commission on an approved
application form. The application shall be signed by the president or
some managing officer of the railroad corporation and shall be
accompanied by an affidavit stating that the officer is acquainted
with the person whose ((appoimrtment)) commission is sought, that the

officer believes the person to be of good moral character, and that

the person is of such character and experience that he or she can be
safely entrusted with the powers of a police officer.

For the purposes of this section, "division" means the part of
any railroad or railroads under the Jjurisdiction of any one division

superintendent.

Sec. 9. RCW 81.60.030 and 2001 ¢ 72 s 3 are each amended to read
as follows:

Before receiving a commission each person ((appeoirnted—under—the
provisitons—eof REW—8I-60-010—throuvgh—81-60-0606)) shall successfully

complete a course of training prescribed or approved by the criminal
justice training commission, and shall take, subscribe, and file with
the commission an oath to support the Constitution of the United
States and the Constitution and laws of the state of Washington, and
to faithfully perform the duties of the office. The corporation
requesting ( (appeimtment)) commissioning of a railroad police officer

shall bear the full cost of training.
Railroad police officers ((appointed—and)) commissioned under RCW
81.60.010 through 81.60.060 are subject to rules and regulations

adopted by the commission.

Sec. 10. RCW 81.60.040 and 2001 ¢ 72 s 4 are each amended to
read as follows:

Every police officer ((appeoirnted—and)) commissioned under the
provisions of RCW 81.60.010 through 81.60.060 shall when on duty have
the power and authority conferred by law on peace officers, but shall
exercise such power only in the protection of the property belonging
to or under the control of the corporation at whose instance the

officer is ((appeirted)) commissioned and in preventing, and making

arrest for, violations of law wupon or 1in connection with such

property.

Sec. 11. RCW 81.60.060 and 2001 ¢ 72 s 6 are each amended to

read as follows:

p. 12 SB 5224.SL
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The corporation procuring ((Ehe—appeintmernt)) a commission of any
railroad police shall be solely responsible for the compensation for

the officer's services and shall be liable civilly for any unlawful

act of the officer resulting in damage to any person or corporation.

NEW SECTION. Sec. 12. A new section is added to chapter 81.60
RCW to read as follows:
For purposes of RCW 81.60.010 through 81.60.060, "commissioned"

means the criminal justice training commission has granted authority

in accordance with state law, to act as a railroad police officer.

Passed by the Senate February 12, 2025.

Passed by the House April 15, 2025.

Approved by the Governor May 19, 2025.

Filed in Office of Secretary of State May 19, 2025.

--- END ---
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Certification Report

Disciplinary Outcomes February 25 - May 22, 2025

Case # Officer Name Last Employing Agency Charge(s) and/or Allegation(s) Certification Action Effective Date |Origin
RCW 43.101.105(3)(j)(iv) - Unethical or Unprofessional
R22-154 Jenson, Kelly Liberty Lake Police Department Conduct Settled - Probation 2/25/2025|CJ Form 1915 Reporting

2024-0012953

Hayden, Mark

King County Sheriff's Office

RCW 43.101.105(3)(l) - Voluntary Surrender of Certification
RCW 43.101.105(3)(j)(iv) - Unethical or Unprofessional
Conduct

RCW 43.101.105(3)(k) - Separated for Misconduct

Surrendered Certification

3/5/2025

CJ Form 1915 Reporting

Whelan, Lawrence

Steilacoom Police Department

RCW 43.101.105(3)(l) - Voluntary Surrender of Certification
RCW 43.101.105(3)(j)(iv) - Unethical or Unprofessional
Conduct

RCW 43.101.105(3)(k) - Separated for Misconduct

Surrendered Certification

3/5/2025

Complaint

Nelson, Jeffrey

Auburn Police Department

RCW 43.101.105(3)(j)(i) - Committed a Felony

RCW 43.101.105(3)(j)(iii) - Unsafe Practices Involving
Firearms, Weapons, or Vehicles

RCW 43.101.105(3)(j)(iv) - Unethical or Unprofessional
Conduct

RCW 43.101.105(3)(k) - Separated for Misconduct

RCW 43.101.105(3)(l) - Voluntary Surrender of Certification

Surrendered Certification

3/12/2025

Division Initiated

Humphrey, Jeffrey

Lewis County Sheriff's Office

RCW 43.101.105(3)(l) - Voluntary Surrender of Certification
RCW 43.101.105(3)(j)(iv) - Unethical or Unprofessional
Conduct

RCW 43.101.105(3)(k) - Separated for Misconduct

Surrendered Certification

3/12/2025

Complaint

21-007

Brown, Michael

King County Sheriff's Office

RCW 43.101.105(3)(h) - Discrimination

RCW 43.101.105(3)(j)(iv) - Unethical or Unprofessional
Conduct

RCW 43.101.105(3)(k) - Separated for Misconduct

Revoked - Default

3/12/2025

NOS Misconduct

2025-0000035

Sanchez-Nunez, Elia

Granger Police Department

RCW 43.101.105(3)(l) - Voluntary Surrender of Certification
RCW 43.101.105(3)(j)(iii) - Unsafe Practices Involving
Firearms, Weapons, or Vehicles

RCW 43.101.105(3)(j)(iv) - Unethical or Unprofessional
Conduct

RCW 43.101.105(3)(k) - Separated for Misconduct

Surrendered Certification

3/26/2025

NOS Misconduct

23-059

Reece, Terry

Longview Police Department

RCW 43.101.105(3)(l) - Voluntary Surrender of Certification
RCW 43.101.105(3)(f) - Sexual Harassment

RCW 43.101.105(3)(h) - Discrimination

RCW 43.101.105(3)(j)(iv) - Unethical or Unprofessional
Conduct

RCW 43.101.105(3)(k) - Separated for Misconduct

Surrendered Certification

4/16/2025

NOS Misconduct



https://cjtc.app.box.com/v/R22-154-Jenson-Kelly
https://cjtc.box.com/v/2024-0012953-Hayden
https://cjtc.box.com/v/24-021-Whelan
https://cjtc.box.com/v/22-075-Nelson-Jeffrey
https://cjtc.box.com/v/23-362-Humphrey
https://cjtc.app.box.com/v/21-007-Brown-Michael
https://cjtc.app.box.com/v/2025-0000035-Sanchez-Nunez
https://cjtc.app.box.com/v/23-059-Reece

Certification Report

Disciplinary Outcomes February 25 - May 22, 2025

23-606

Al Salehi, Jafar

Seattle Police Department

RCW 43.101.105(3)(l) - Voluntary Surrender of Certification
RCW 43.101.105(2)(e) - Prohibited from Possessing
Weapons

RCW 43.101.105(3)(j)(iv) - Unethical or Unprofessional
Conduct

RCW 43.101.105(3)(k) - Separated for Misconduct

Surrendered Certification

4/16/2025

CJ Form 1915 Reporting

Urbauer, Bram

Port of Seattle Police Department

RCW 43.101.105(3)(l) - Voluntary Surrender of Certification
RCW 43.101.105(3)(h) - Discrimination

RCW 43.101.105(3)(j)(iv) - Unethical or Unprofessional
Conduct

RCW 43.101.105(3)(k) - Separated for Misconduct

Surrendered Certification

4/16/2025

CJ Form 1915 Reporting

22-064

Marroquin, Michael

Liberty Lake Police Department

RCW 43.101.105(2)(d) - False or Misleading Statements
RCW 43.101.105(3)(j)(i) - Committed a Felony

RCW 43.101.105(3)(j)(iv) - Unethical or Unprofessional
Conduct

RCW 43.101.105(3)(k) - Separated for Misconduct

Revoked

4/22/2025

NOS Misconduct

22-047

Certain, Ryan

Washington State Patrol

RCW 43.101.105(3)(l) - Voluntary Surrender of Certification
RCW 43.101.105(3)(j)(iii) - Unsafe Practices Involving
Firearms

Weapons, or Vehicles

RCW 43.101.105(3)(j)(iv) - Unethical or Unprofessional
Conduct

RCW 43.101.105(3)(k) - Separated for Misconduct

Surrendered Certification

4/23/2025

NOS Misconduct

22-016

Kovzun, Vasile

Olympia Police Department

RCW 43.101.105(3)(l) - Voluntary Surrender of Certification
RCW 43.101.105(3)(j)(iv) - Unethical or Unprofessional
Conduct

RCW 43.101.105(3)(k) - Separated for Misconduct

Surrendered Certification

4/29/2025

NOS Misconduct



https://cjtc.app.box.com/v/23-606-Al-Salehi
https://cjtc.box.com/v/23-513-Urbauer
https://cjtc.box.com/v/22-064-Marroquin-Michael
https://cjtc.box.com/v/22-047-Certain
https://cjtc.box.com/v/22-016-Kovzun

Intake YTD 2025 (297)

Case Origin YTD 2025 (297)
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m CJ Form 1915 Reporting

W NOS Misconduct
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Closed Case Outcomes YTD 2025 (185)

REVOCATION - DEFAULT

REVOCATION - HEARING

REVOCATION - SURRENDERED CERTIFICATION
SETTLEMENT

EXPIRED CERTIFICATION

DECLINE

ADMINISTRATIVE CLOSURE - INSUFFICIENT....

ADMINISTRATIVE CLOSURE - IMPLAUSIBLE

ADMINISTRATIVE CLOSURE - NOT CERTIFIED OR...
ADMINISTRATIVE CLOSURE - REVOKED

ADMINISTRATIVE CLOSURE - DUPLICATE CASE

Tracking February - April 2025

900 1000

Intake (Total) 225 Closed (Total) 110
Complaints 139 Denied Certification 0
CJ Form 1915 Reporting 50 Revocation - Default 2
NOS Misconduct 36 Revocation Summary Judgment 0
Division Initiated 0 Revocation - Hearing 1

Intake Review 240 Revocation — Surrendered Certification 11

Assigned for Investigation 11 Settlement 1

Administrative Review 10 Expired Certification 1

Sent to AAG 4 Decline 5

Sent to Hearing Coordinator 12 Administrative Closure 89

Assistant Director Review 6 AD Review Complete 10

Additional Closed Cases February - April 2025
BTD Cases 2 HR Cases 4

Forms Processing YTD 2025

Notice of Hire (NOH) 577
Notice of Separation (NOS) 367
% of NOS Reporting Misconduct 11%




Certification Report Glossary

YTD Intake Chart - Chart representing all cases - Complaints, CJ Form 1915 Reporting, Division Initiated, and Notices of Separation
where misconduct is reported for each month of the current year.

Status Chart — Chart representing the status of all cases currently open.

Intake — Cases in Intake status. The Certification Bureau receives a complaint or agency report, logs the incident, and assigns
a case number. For complaints, the complainant is notified their complaint has been received and provided a case number.
Intake Review — Cases that are being reviewed by the Case Review Manager to determine if the complaint or agency report
alleges misconduct which, if true, would invoke the WSCJTC’s authority under RCW 43.101.105.

Investigation — Cases under active investigation. A WSCJTC investigator conducts a fair, independent, objective, thorough,
and timely investigation and completes an investigation report.

Administrative Review — Cases in Administrative Review status. A Chief Investigator and the Investigations Division Manager
review the investigation and either approve or require additional work. Cases recommended for charging are forwarded to
the Assistant Director for review and charging decisions.

AAG — Cases currently under review with the Assistant Attorney General for potential issuance of a Statement of Charges.
Hearing Coordinator — Cases undergoing the hearing process.

Pending Settlement — Charges against the officer were resolved pursuant to a settlement agreement and final order and the
officer is still fulfilling the terms of the settlement.

Assistant Director Review — Cases under review with the Assistant Director after an appeal of a decline.

Open Pending Expiration — Cases that are open but cannot be actively investigated due to circumstances beyond the
Commission’s control. These cases remain open until the officer’s certification expires and a flag is placed on the officer’s
profile indicating that a misconduct investigation was pending at the time of expiration.

Case Origin Chart — Chart showing the origin of cases received in the current year.

CJ Form 1915 Reporting — Cases initiated based on a CJTC Form 1915: Agency Report from an employing agency.
Complaint — Cases initiated after a complaint was submitted alleging peace or corrections officer misconduct.

NOS Misconduct — Cases where a Notice of Separation (NOS) form indicated that the officer resigned/retired in lieu of
termination or that they were under investigation for any wrongdoing or misconduct upon separation.

Division Initiated — Cases the WSCJTC initiated on its own without the submission of an agency report, complaint, or NOS
marked for misconduct.

Closed Case Outcomes — Chart representing the outcomes of cases closed in the current year.

Denied Certification — The WSCJTC determined not to grant certification to a prospective peace or corrections officer.
Revocation Default — The officer did not request a hearing, and their certification was automatically revoked.

Summary Judgment — The officer's certification was revoked after the assigned Administrative Law Judge determined that
there were no disputed material facts for a hearing panel to determine, and that revocation was required by law under RCW
43.101.105(2).

Revocation Hearing — The officer’s certification was revoked by the decision of the hearing panel.

Revocation Surrendered Certification — The officer surrendered their certification voluntarily.

Expired Certification — The officer’s certification expired.

Decline — After an investigation, the WSCJTC determined that misconduct did not occur or that it would be unable to prove
qualifying misconduct under the preponderance of the evidence standard.

Eligibility Reinstated — The WSCJTC granted a petition to reinstate certification or permit eligibility for reinstatement of
certification.

Administrative Closure — Insufficient Information: The complaint lacks specific or sufficient information to proceed with
further investigation, and the WSCJTC has attempted alternate avenues to obtain additional information.

Administrative Closure — Implausible: It is beyond reasonable dispute that the facts of the complaint are inherently
implausible or incredible.

Administrative Closure — Lack of Jurisdiction: The complaint or agency report does not allege conduct which, if true, would
invoke the WSCJTC’s authority to deny, suspend, or revoke an officer’s certification under RCW 43.101.105.

Revised 5/2025



Certification Report Glossary

e Administrative Closure — Not Certified Officer: The subject of the complaint is not a certified officer in Washington State or is
deceased.

e Administrative Closure — Revoked: The officer’s certification has already been revoked through final order of a hearing panel,
order of default, or surrender of certification.

e  Administrative Closure — Duplicate Case: The WSCJTC has an active case concerning the same allegation(s), incident, or fact
pattern, or the complaint or agency report has already been closed after review or investigation.

e Dismissed — The hearing panel dismissed the charges against the officer, and the officer retained their certification.

Monthly/Quarterly Tracking — Section representing totals for the time period indicated. Same definitions as above.

Additional Closed Cases — Section representing additional investigations outside of cases originating from agency reporting,
complaints and division-initiated investigations.

Forms Processing — Section representing the agency reports certification receives by month and year.

e Notice of Hire (NOH) — The employing agency submits a CJTC Form 1903 to WSCJTC reporting a newly hired officer.
e Notice of Separation (NOS) — The employing agency submits a CJTC Form 1902 reporting the officer’s separation.

Revised 5/2025



WASHINGTON STATE

CRIMINAL JUSTICE TRAINING COMMISSION
19010 15T AVENUE SOUTH, BURIEN, WA 98148

COMMISSION MEETING
Wednesday, March 12, 2025
10:00 A.M.

COMMISSION MEMBERS PRESENT

Penelope Sapp (Chair), Chief, Kitsap County Jail

Tim Reynon (Vice Chair), Tribal Representative, Puyallup Tribe

Erik Scairpon, Chief, Marysville Police Department

Maureen Johnston, Designee for Attorney General Nick Brown
Darryl Barnes, Officer or First Line Supervisor, Adams County Sheriff’s Office (Virtual)
Nickeia Hunter, Community Member (Virtual)

Walter Kendricks, Community Member — East of Cascades (Virtual)
Annalesa Thomas, Community Member (Virtual)

Trishandra Pickup, Community Member

Katrina Johnson, Community Member

Velma Lockrem, Tribal Police Officer (Virtual)

Present after Roll Call:
John Batiste, Chief, Washington State Patrol (Virtual)
Rosemary Kaholokula, Prosecuting Attorney or Municipal Attorney (Virtual)

WSCJTC STAFF PRESENT

Monica Alexander, Executive Director

Stephanie Huffman, Executive Assistant

Rich Peterson, Control/Defensive Tactics Program Manager
Chris Travis, Applied Skills Training Division Manager

Kimberly Bliss, Assistant Director, Certification

Valerie Jenkins-Weaver, Certification Operations Division Manager
Jennifer Pendray, Coroner/Medical Examiner Program Manager
Lauren Caputo Allen, Community Liaison Manager

David Quinlan, Communications Manager

Kayla Wold, Hearings Coordinator

Hector Pantoja, Chief Investigator

Renee Berry, Policy and Accreditation Manager

Dave Miller, Assistant Director, Training Bureau

Jeremy Sand, Defensive Tactics Instructor

Rebecca Kalnasy, CDT TAC Officer

Kaleb Germany, Instruction & Classroom Support Tech 2
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WELCOME
Penelope Sapp, Commission Chair

Chair Sapp called the meeting to order at 10:09 A.M. Stephanie Huffman conducted a roll call.

A quorum was present. Chair Sapp began with the land acknowledgement.

CHAIR’S REPORT
Penelope Sapp, Commission Chair

Chair Sapp announced that Vice Chair Reynon has been appointed by Governor Ferguson as the
Director of the Governor’s Office of Indian Affairs. Chair Sapp introduced new commissioner Mo
Johnston. Chair Sapp announced that Commissioner Snaza will be resigning from the
commission on June 1, 2025. He has served on the commission since 2019 and has been a
valuable part of the commission.

Public Comment
Three emailed public comments were provided in the commission packet from two community
members. The commissioners had no further discussion of the emailed public comments.

Bellevue Police Chief Shirley provided in-person public comment regarding the recent ban of
the Sig Sauer P320 at Washington State Criminal Justice Training Commission (WSCJTC)
campuses. He informed the Commission of the widespread impact of the ban on police
agencies like the City of Bellevue. Chief Shirley asked the Commission to consider a temporary
pause on this prohibition. Chair Sapp stated her support for the decision made by Executive
Director Alexander. Vice Chair Reynon asked for clarification from Chief Shirley about how
Bellevue PD officers would be prevented from attending training. Chief Shirley said he recently
had to find a replacement weapon to attend a BLEA graduation. It also impacts officers who
need to attend continued training at WSCJTC campuses. Commissioner Pickup asked whether
an officer could leave their gun in the car when they need to come to WSCJTC campuses. Chief
Shirley stated that the officer would not be in full uniform without their gun. Executive Director
Alexander stated that the guns could be left in vehicles. Chief Shirley requested more clarity,
because the message sent to agencies was unclear. Commissioner Scairpon acknowledged that
his agency is also impacted by the ban on P320 weapons. He stated he has heard that insurance
companies are considering not covering agencies that use this weapon.

DIRECTOR’S REPORT
Monica Alexander, Executive Director

Commission Meeting — March 12, 2025 Page 2 of 9



Executive Director Alexander announced that the ribbon-cutting ceremony for the new
Arlington Regional Campus will take place on March 20, 2025. The first day of training will begin
on March 24, 2025. She announced that there is no longer a waitlist to get into the academy.

Executive Director Alexander stated that as of March 7, 2025, the WSCJTC is now an
International Association of Directors of Law Enforcement Standards and Training (IADLEST)
Accredited agency. The WSCJTC also received an award of excellence. Renee Berry worked hard
to make this happen for the agency. There was a meeting last Friday where the campus was
evaluated. We received comments about how clean the gym was, as well as on the organized
firing range and signage to keep everyone safe. The WSCJTC has asked for a new range from
Olympia. The current range has a horrible ventilation system. The WSCJTC wants everyone who
trains on this campus to be safe. We have a very old building that wasn’t intended for what we
use it for, but all our staff pull together to make it work. The accreditation report is available
online.» On June 1, 2025, we will go to North Carolina to receive the award of excellence for the
agency.

Use of Force Presentation
Rich Peterson, Control/Defensive Tactics (CDT) Program Manager

Rich Peterson is the Use of Force (UOF)/CDT Program Manager for the WSCJTC. He presented
on the history of development of the current CDT curriculum. After Initiative 940 passed and
the Attorney General’s Model Use of Force Policy was enacted, the WSCJTC had to restructure
its use of force curriculum. The WSCJTC met with stakeholders and interest groups in 2022. The
WSCITC issued its first UOF Instructor Course for Washington State Patrol (WSP) and later held a
Spokane UOF Instructor Course.

Rich Peterson explained the mission given to him by Executive Director Alexander when he
became the Defensive Tactics program manager. He explained that all WSCJTC CDT curriculum is
legally defensible; all lesson plans and training are documented; the Advanced Training
curriculum is intertwined with pre-BLEA, BLEA, and post-BLEA; training is consistent with all
agencies in Washington state; and instructors must meet certain criteria and expertise to train
at WSCJTC. On September 12, 2023, the WSCITC presented a curriculum demonstration for
approval. Rich Peterson said that as of March 2025, 315 UOF/CDT Instructors have been trained
across Washington. Seventy more officers are going through the UOF/CDT course at WSCJTC
between March 17-21. Then, 50 students are being training between March 24-28. The WSCJTC
does outreach and engagement regarding its UOF training. Rich Peterson and his team have
presented for Pierce County Council, the National Academy of State Legislators, and at the
National Conference for State Legislators. Rich Peterson and his team provided a demonstration
for the commissioners on several handcuffing and force techniques. The presenters
demonstrated the LEED technique — Listen and Explain with Equity and Dignity.

1 Washington WSCJTC Final Report - BURIEN.pdf
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Commissioner Thomas asked how frequently experienced officers are being trained using the
new curriculum. Rich Peterson said part of the 40-hour LEAD course is to teach instructors how
to go back and train their peers. He said it starts with the Chief on down and stressed the
importance of training peers. Commissioner Thomas commented that Spokane PD remains
number three in the nation for officer-involved shootings and she hopes this training becomes
habit for officers. Vice Chair Reynon thanked Rich Peterson for the presentation. He said this
was something many commissioners would have hoped to see implemented across the state.
He asked if there is anything the Commission can do to meet this “gold standard” of 20 hours of
training annually. Rich Peterson said this is most likely to happen if it is mandated by the
Legislature. Commissioner Johnston asked for clarification whether this training is being taught
to officers who will go on to train others. Rich Peterson responded in the affirmative.
Commissioner Johnston asked whether the WSCJTC has concerns about adherence to the
fidelity of the training model when the in-service officers who take the training go back and
teach use of force at their agencies. Rich Peterson said he understands the concern, and that is
why all of the WSCITC training is documented. He said the fault falls on the agencies if their use
of force policies and training are not consistent with the AG’s Model Use of Force Policy.
Commissioner Johnston asked whether any auditing of agencies occurs. Chris Travis, Applied
Skills Training Division Manager, responded that the WSCJTC has an auditing team.
Commissioner Johnson asked what sort of technical assistance is available. Rich Peterson said
he leads the advanced trainings. The WSCJTC trainers are always there to support, and they
travel to agencies to help with instruction. Commissioner Johnston asked if there are plans to
expand the audits of agencies to ensure the fidelity to the model of instruction. Rich Peterson
said that the WSCJTC is working with use of force data that will show who is training and who is
not training. Commissioner Johnston suggested looking at the duration that officers hold
people in these restraints and compressions that might restrict their breathing. A restraint can
quickly turn into deadly force. Rich Peterson responded that he teaches students to consider
the subject’s medical concerns first so an event like that doesn’t happen. The WSCITC also trains
on how to deal with people with behavioral disorders. Commissioner Lockrem asked if there
are alternatives to the bear hug that was presented earlier that would work for smaller statured
officers. Rich Peterson responded that the WSCJTC does not teach techniques that a smaller-
framed person can’t do. The WSCITC also teaches officers to use critical thinking, such as
whether a small statured person should engage with two subjects. Chair Sapp commented that
she appreciates what Rich Peterson said about the consistency of the training. Recruits at the
academy are learning techniques that tenured officers do not know. She asked whether all
agency instructors are informed when a training or techniques taught at the academy change.
Rich Peterson responded in the affirmative. He said these instructors must recertify every two
years. The WSCJTC sends information out all the time. Executive Director Alexander
commended Rich Peterson and his team. They participate in after-hours training. Rich is willing
to talk to anyone about the use of force training and policy.
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Certification Report
Kimberly Bliss, Assistant Director, Certification Bureau

Assistant Director Bliss stated that in March of 2022, the Commission passed a motion that
stated that Certification should be looking at conduct that predated the SB 5051 statute. The
Certification Bureau has now received its first legal challenge to that position, and there has
been a motion to dismiss a case that includes conduct that predates the statute. The AG’s office
has filed an opposition to this motion.

Assistant Director Bliss presented the final 2024 Certification Action Summaries report that
contains details on all cases resulting in disciplinary action against an officer’s certification in
2024. There have been 11 officers decertified since the last commission meeting. The
overwhelming majority of cases that resulted in decertification or probation originated with
agency Notice of Separation forms. The Certification Bureau has had to slow the issuance of
new Statement of Charges in part because the Bureau has surpassed its budget for the Attorney
General’s office. Vice Chair Reynon asked what the status of the officers are while their cases
are pending. Assistant Director Bliss said the Bureau prioritizes cases consistent with the
prioritization policy and against officers who are still working. Problematically, those are the
cases that cost more of our budget. Commissioner Pickup asked if Jeff Nelson is still certified.
Assistant Director Bliss responded that Nelson surrendered his certification, and the final order
will be issued soon.

Assistant Director Bliss informed the commissioners that the Certification Bureau has a backlog
at every stage in the process. The Bureau gets more cases each year than it has the staff to
close. Certification recently lost one investigator, but the Bureau is working to fill that vacancy.
We are implementing new workflows to help address the backlog. These changes, which
Certification hopes to implement in the next couple weeks, requires Certification to update
processes. The changes are as follows:

e (Cases that are administratively closed without an investigation were previously being
reviewed by two managers, with the option for a complainant to appeal to the Assistant
Director. The new process would be that three managers must approve the
administrative closure, with no appeal option.

e Cases for which charges are declined after the investigation previously were reviewed by
two managers and the Assistant Director, with the option for the complainant to appeal
to the Executive Director. Now, these investigations will be approved by the Chief
Investigator and Investigations Division Manager, with the option for the complainant to
appeal to the Assistant Director.
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e Lastly, cases where we issue a Statement of Charges, there is no change in the process.
The investigator, two managers, and the Assistant Director all review the case, and the
Assistant Director determines whether to issue charges.

Vice Chair Reynon asked who appeals cases that are not charged. Assistant Director Bliss
responded that some complainants appeal the finding of their case.

Assistant Director Bliss responded to the request made by Commissioner Thomas at the last
Commission Meeting for a better understanding of Certification’s Administrative Closure
process. She informed the commissioners that most Certification policies will be updated this
year. Last year, Certification hired a manager-level position who determines the priority of all
cases in Intake Review status and completes an Intake Review Summary (IRS) recommending
the case for either investigation or administrative closure. The Case Review Manager reaches
out to complainants prior to completing the IRS. Assistant Director Bliss said that since last year,
Certification requests the agency’s internal affairs file for the officer during the Intake process.
Commissioner Thomas asked how Certification flags or escalates cases that contain very serious
allegations of misconduct. She had two other comments about backgrounding of candidates
who should not have been hired. Assistant Director Bliss explained that sometimes Certification
opens a case immediately after the incident, either through receiving a complaint or division-
initiating a case. High priority cases sometimes have pending criminal or agency internal affairs
investigations. She used the example of the Jeffrey Nelson case. Certification served him with a
Statement of Charges before his criminal case was resolved, and the Administrative Law Judge
stayed the Certification case pending the outcome of the criminal case. Commissioner Thomas
commented that she read one of the 2024 certification action summaries and saw an officer
was convicted of a crime in another state and was still able to pass a background check in
Washington. In a second case, an officer disclosed some very serious things on his background
and was still hired. Commissioner Thomas said she wonders whether there are holes in the
process of hiring and backgrounding officers. Assistant Director Bliss said that backgrounding in
the state of Washington is conducted by the hiring agency. The Commission puts out guidelines
and criteria, but the agency completes the background. She said that at the next Commission
Meeting, she will bring forward a proposed Washington Administrative Code (WAC) change that
relates to Commissioner Thomas’ concerns. Commissioner Scairpon stated that he has
reviewed some woefully inadequate backgrounds. It is incumbent on Sheriffs and Chief
executives to set a high standard. Some people try to sneak through the process, but we have to
have the proper controls in place. Commissioner Pickup asked about the consequences for
officers who are dishonest on their background. Assistant Director Bliss said that Certification
would open a case and that such conduct falls within the revocation statute. Commissioner
Lockrem stated that at her agency, it is an automatic disqualification if someone provides
inaccurate information on a background. Commissioner Pickup asked if the agency that
discovers about the dishonesty during a background should report it to the WSCJTC. Assistant
Director Bliss responded that an agency’s obligation to report depends on when it was
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discovered. The statute does not require agencies to notify the WSCJTC if they do hire the
individual. If the person was already hired and the agency learns of the dishonesty and then
separates the individual, they are required to report the separation and misconduct to WSCJTC.
Executive Director Alexander commented that Assistant Director Bliss makes herself available
for agencies to contact when they are unclear of their requirements or Certification processes.
Chair Sapp thanked Assistant Director Bliss for presenting at the Kitsap County Chiefs’ Meeting
recently. Assistant Director Bliss said that herself and the Certification division managers
frequently give presentations. She recommended that agencies contact Certification if they are
uncertain if a notification is required. Commissioner Johnson asked if, after giving multiple
presentations, Assistant Director Bliss had noticed any “frequent flier” agencies. Assistant
Director Bliss said she doesn’t yet have an answer to that question, and that multiple
misconduct notices from a single agency may not mean that the agency that has more
misconduct than others, but that it is more faithfully fulfilling the statutory notice requirements.

NEW BUSINESS

December 2024 Meeting Minutes

Commissioner Pickup moved to approve the December 2024 commission meeting minutes.
Commissioner Scairpon seconded the motion. The motion passed unanimously. Commissioner
Johnston abstained because she wasn’t on the commission at that time.

Conflict of Interest Policy
Kimberly Bliss, Assistant Director, Certification Bureau and Kayla Wold, Hearings Coordinator

Assistant Director Bliss and Kayla Wold presented proposed changes to the Certification
Conflict of Interest policy. Chair Sapp entertained a motion to adopt the policy changes. Vice
Chair Reynon motioned to approve. Commissioner Johnson seconded the motion. The motion
passed unanimously.

WAC 139-03-030 Extension Requests
Kayla Wold, Hearings Coordinator; Captain Robert Sharpe, Washington State Patrol; Chief
Michael Melcher, Colfax Police Department

Kalya Wold presented a Washington State Patrol (WSP) request for an extension for a trooper
who did not complete the mandatory 2024 online Crisis Intervention Training (CIT) course. All
members of the department must complete the training for the agency to be found in
compliance. The WSCJTC denied WSP’s request for an extension, and now Washington State
Patrol (WSP) is appealing the finding. Commissioner Scairpon asked Captain Sharpe for the
number of WSP certified employees and was informed WSP has just under 1,000 troopers.
Kayla Wold noted that WSP has a longstanding history of compliance. Captain Sharpe explained
how the trooper’s training was overlooked at multiple levels. Vice Chair Reynon noted it was
the trooper’s responsibility to take the training. He asked if the extension is denied, whether the
trooper can still take the training. Kayla Wold said that no, the officer does not have the
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opportunity to complete the training. Vice Chair Reynon asked what the implication would be if
the Commission did not approve the extension request. Kayla Wold answered the entire agency
would be found non-compliant with the training. Commissioner Pickup asked if this impacts the
trooper’s roles and responsibilities. Kayla Wold clarified that it only impacts the agency’s
compliance with the training, but it does not otherwise impact the trooper. Commissioner
Thomas summarized her understanding that the officer had the responsibility to complete the
training and now WSP is requesting an extension from the Commission to remove the blemish
on the agency’s record for being non-compliant. Chair Sapp summarized the request similarly.
Commissioner Pickup asked if the officer can still access the 2024 training without the
Commission’s approval, to which Kayla Wold responded no. Commissioner Hunter asked if
officers are given enough information and guidance about required trainings and their
deadlines. Kayla Wold said that responsibility falls on the agency; however, the WSCITC’s
system sends out reminders to notify officers of training. Commissioner Pickup commented
that if the Commission does not approve this, one officer will have two hours less training than
their peers. Commissioner Johnson asked what safeguards were put in place to ensure this
doesn’t happen again. Captain Sharpe explained that the trooper was immediately ordered to
take the training, but it was no longer available to them. District commanders are now putting
this reminder into their operational plans. Commissioner Reynon asked the Executive Director
how she feels about the Commission overturning the WSCJTC’s denial for an extension.
Executive Director Alexander said she feels fine about it. The WSCITC does not have the
authority to grant the extension without Commission approval.

Commissioner Johnston motioned to approve the extension. Commissioner Lockrem seconded
the extension. The motion was approved unanimously.

Kayla Wold and Chief Michael Melcher of Colfax PD presented a waiver request for an officer
who did not complete the same 2-hour online CIT course prior to his date of separation in
October 2024. Colfax PD submitted his Notice of Separation (NOS) form to WSCJTC, and it shows
a separation date in February 2025. Due to this, the agency was found out of compliance with
the 2024 CIT training. Commissioner Scairpon asked if the agency could modify the separation
paperwork to mitigate the issue. Assistant Director Bliss asked that the agency amend the NOS
form and send it again to the Certification Bureau. Vice Chair Reynon asked if this officer is
currently employed by another agency. Kayla Wold said that the officer is not attached to any
agency currently. Chair Sapp informed Chief Melcher that he can submit a revised NOS form,
and the issue would be resolved.

Variance Request
Valerie Jenkins-Weaver, Certification Operations Division Manager

Valerie Jenkins-Weaver presented on the variance request and clarified that this was a WSCJTC
administrative error. The officer has been an active deputy since 2013 with no sustained
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complaints. He is up-to-date on training. Commissioner Pickup confirmed that the officer has
received all necessary training. Valerie Jenkins-Weaver responded in the affirmative.

Commissioner Kendricks motioned to approve the variance request. Commissioner Hunter
seconded the motion. The motion passed unanimously.

C-ME Advanced Medicolegal Forensic Investigation Training Attendance Policy
Jennifer Pendray, Coroner/Medical Examiner Program Manager

Jennifer Pendray presented the proposed amendments to the attendance policy. Chair Sapp
asked if the course participants sign in to attendance. Jennifer Pendray responded that
attendance is monitored throughout the day. Vice Chair Reynon stated that for attorney
trainings, you can’t record full attendance unless you attend the full training. He asked who
determines what situations qualify for an extenuating circumstance. Jennifer Pendray said she
does not have a specific answer to that question. However, the participants must attend at least
90% of the course to get full credit. Otherwise, they may get partial credit.

Commissioner Johnston made a motion approve. Commissioner Johnson seconded the motion.
The motion passed unanimously.

CLOSING

Chair Sapp adjourned the meeting at 12:59 P.M.

Next Meeting: June 11, 2025, 10 A.M., WSCJTC

Written by:

Lauren Caputo Allen, Community Liaison Manager Date
Reviewed by:

Monica Alexander, Executive Director Date
Approved by:

Penelope Sapp, Commission Chair Date
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INTEROFFICE COMMUNICATION

WASHINGTON STATE CRIMINAL JUSTICE TRAINING COMMISSION

TO: WSCJTC Commissioners
FROM: Kimberly Bliss, Assistant Director/Certification

SUBJECT: WAC 139-07-010 Update

DATE: May 22, 2025

WAC 139-07-010 governs “Conditional offers of employment.”

Agencies must complete a background investigation for every applicant before making a
nonconditional offer of employment. The background check includes, but is not limited to, a
criminal history check, a certification check, a check of prior disciplinary records, a polygraph, and
a psychological examination. Agencies must verify in writing to the Commission that the
background check “has been satisfactorily completed and no disqualifying information has been
found.” WAC 139-07-010(3)(b)(i) (emphasis added).

This amendment makes it clear that agencies cannot hire officers whose background check reveals
misconduct that requires mandatory decertification. This will preclude agencies from hiring
officers who separated from employment after engaging in the misconduct listed in RCW
43.101.105(2) from obtaining employment at another agency prior to the conclusion of the
decertification action.

KAB:ng
Attachments



AMENDATORY SECTION (Amending WSR 22-13-075, filed 6/9/22, effective
7/10/22)

WAC 139-07-010 Conditional offers of employment. (1) Any appli-
cant who has been offered a conditional offer of employment as a cer-
tified officer must submit to a background investigation to determine
suitability for employment.

(2) This includes certified officers whose certification has
lapsed as a result of a break in service except those recalled to ac-
tive military service.

(3) Hiring agencies may not make a nonconditional offer of em-
ployment prior to an applicant's completion of the background check.

(a) Hiring agencies shall verify in writing to the commission
that they complied with all background check requirements prior to
making any final offer of employment; and

(b) Responsibility for all background verification lies with the
hiring agency.

(1) Upon completion of the background check, the hiring agency
must certify that the background check has been satisfactorily comple-
ted and no disqualifying information has been found, including any
conduct meeting the criteria requiring denial or revocation of certif-
ication set forth in RCW 43.101.105(2).

(ii) At its discretion, the commission may review and audit back-
ground checks for compliance with standards established by applicable
statutes and rules.

(iii) The hiring agency has the duty to evaluate information ob-
tained in a background check and assure that the applicant meets cer-
tification standards of RCW 43.101.105 (2) and (3).

(4) Reserve officers shall submit to the same background require-
ments as certified officers.

[ 11 RDS-6158.1



Decision

Requesting

Employment Status at

Variance Requests for Basic Law Enforcement Equivalency Academy Attendance

Employment Status

Date

6/11/2025

6/11/2025

6/11/2025

3/11/2025

12/11/2024

3/13/2024

3/8/2023

Agency

Nisqually Public

Safety

Stevens CO

Kalispel Tribal
PD

San Juan CO

Jefferson CO
SO

Skamania
CO SO

Tulalip Tribal
PD

Jasper Bruner

Matthew Stephens

Amber McLeod

Lukas Peter

Eric Morris

Paul Uminski

Jasper Bruner

Consideration Factors
The Commission approved a variance request
submitted by Tulalip Tribal Police Department on
3/8/2023 - which was approved. The required BLEEA
attendance was not completed. Nisqually Public
Safety is resubmitting the request based on current
employment.

The packet was submitted to the commissioners for
review. The agency requests reinstatement of
certification due to Deputy Stephens' continued
employment with Stevens CO as a Reserve Deputy
after his resignation in 2023. Deputy Stephens'
certification lapsed in January 2025, but he has
returned to full-time and commissioned status.

The packet was submitted to the commissioners for
review. The agency requests Ms. McLeod to attend
BLEEA due to her expired certification. She has
worked with WSCITC as a contractor and TAC officer
for the past two years.

The packet was submitted to the commissioners for
review. The agency is requesting retroactive
certification based on an error in certification during
the LMS data migration.

Packet was submitted to the commissioners for
review. Agency is requesting the attendance in COEA
due to prior completion of BLEA and COA. Peace
Officer Certification is still vaild. Corrections Officers
Certification was not issued due to separation occured
prior to CO Certification mandate.

Packet was submitted to the commissioners for
review. Agency is requesting the attendance in BLEEA
due to prior completion of BLEA and COA.
Certification expired on 6/7/2023 after separation
from Woodland PD on 6/7/2018.

Packet was submitted to the commissioners for
review. Agency is requesting the attendance in BLEEA
due to prior completion of BLEEA with a certified
Tribal agency. Certification expired when employed
with a non-certified Tribal PD as the Chief of police,
with no break in service.

time of request

employed full time

employed full time

conditional offer of
employment

employed full time

employed full time

employed full time

employed full time

(today)

employed full time

employed full time

conditional offer of
employment

employed full time

employed full time

employed full time

employed full time

Decision - Comments

Granted - WSCJTC will process the
certification application and issue
certification as of 5/15/2013

Approved 8-5 for completion of the
COEA. An extension of the agency
probation was required. After the
completion of the academy a 6-month
probabtion is requried and
Commissioners will be updated.

Denied

— Must complete equivalency
academy.



Aggie Barnwell

Packet was submitted to the commissioners for
review. Agency is requesting the previous BLEA
training, employment, paid part time employment
status, no real break in service and continous training
be reviewed for BLEEA.

employed part-time

Variance Requests for Basic Law Enforcement Equivalency Academy Attendance

— Must complete equivalency

employed part-time |academy.

Jason Roberts

Trevor Hansen

Packet was submitted to the commissioners, due to
not being given a conditional offer, or employed, the
commissioners did not consider the request.
Packet was presented to the Commissioners: Hansen
attened COA and Reserve academy, but has not
attend a basic LE academy. Agency is requesting
employment, training and prior academy training to
be considered.

n/a

Reserve

Denied

Denied: agency did not attend meeting

6/8/2022 = Lynnwood PD
2/23/2022 Newport PD
Port Townsend
3/10/2021 PD
12/9/2020 @ Reardan PD
9/9/2020 Pe EIl PD

Christopher Stein

Dean Rivers

Packet was presented to the Commissioners: the
agency is requesting BLEEA based on experience in
the field and reserve status.

12/5/2019 @ Vancouver PD

Skokomish

12/5/2019 = Tribal Police

9/12/2019 ' Des Moines PD
Sauk Suiattle

6/6/2019 Tribal PD

Nathan Sanger

Michael Bradshaw

Mark Couey

Patrick Rogers

Packet was presented to the Commissioners: Reserve
officer without attending BLEA. Agency is requesting
employment and reserve academy to be considered

His break in service is 7 years; he has been working in
a criminal justice in a global capacity the entire time.
He has completed the hiring process and will begin
employment next month. The agency is asking that
you recognize the combination of all of his trainings
and experience as that of the full BLEA and allow him
to attend the Equivalency.

Attended 5 LE type academies; none of these
academies are recognized on their own; agency asked
to recognize combination of all of his trainings and
experience as that of the full BLEA and allow him to
attend the Equivalency.

He worked 4 years in military LE capacity — 6 year
break —then 6 years as a civilian DOD LE officer — then
Skokomish Tribe for the past year.

He has been working for this certified tribe for over a
year and as tribal certification is voluntary, the former
chief chose not to address this and the new chief is
attempting to bring all of their officers to state
standards.

35 years with the WSP, retired and break in service is
7 years — during those 7 years worked as a limited
commission officer for OIC.

14 years LE experience, all with a non-certified tribe;
no break in service.

Reserve

Reserve - Town Marshal

No Vote - The Chair determined the
variance was denied.

No Vote - The Chair determined the
variance was denied.

Conditional Offer —
starting 01/2010

Employed

Employed

Employed

Employed

Employed

Employed/Certified

Employed/Certified

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.
Granted — Must complete equivalency
academy.



3/13/2019

12/14/2018

12/14/2018

12/14/2018

12/14/2018

12/14/2018

9/12/2018

9/12/2018

9/12/2018

3/14/2018

12/13/2017  Univ. of WA PD

6/14/2017

Cowlitz Tribal
PD

Swinomish PD

Tonasket PD

Cowlitz Tribal
PD

Cowlitz Tribal

PD

Raymond PD

Federal Way

PD

Sauk-Suiattle

TPD

Newport PD

Port Angeles
PD

Cheney PD

Brandon Molett

Brian Geer

Anthony Domish

Duane G. Lawrence

William Elliott

Kyle Pettit

Richard Klein

Vanessa Watlamett

Todd Aannerud

Sean Ryan

Sean O’Laughlin

Nicholas Horn

Variance Requests for Basic Law Enforcement Equivalency Academy Attendance

BLEA 720 in 2008; 3 years with PD/CSO; 7.5 years with
Dept. of VA/Us Marshal’s Office; Working 1 year with
Tribe, completed FTO.

12 year break in service; completed reserve academy
in 1994 & 2017; BLEA 720 in 2001.

7 year break in service; 14 years WA LE experience &
2 years in Oregon; served as chief in WA.
Completed 440 BLEA in 1993; tribal certified in 2008.
11 break in service due to federal service as criminal
investigator. Working 1 year with Tribe — they
recently became certified.

21 years LE experience: US Border Patrol, CJITC
Equivalency 1989, Oregon State Police and Federal
Officer. Working 1 year with Tribe — they recently

became certified.
Certified in 2008 — break in service 6.5 years. Handgun
and DT Instructor
22 LE veteran with Las Vegas Metro PD; retired in
2012; however was serving in a teaching capacity at
the Nevada POST (like CJTC). He holds a Cat IlI
commission in Nevada and if he went back to work in
Nevada, he would not be required training.
Completed recognized Federal Academy; 5 years LE
experience working for Yakama Nation. As that Tribe
is not a certified Tribe, this request went before the
Commission for review.
13 years LE in North Dakota; small break while
working for Homeland Security; past 10 years
workings as a Federal Police Officer with general
authority.
2 years WA; 2 years AZ; Returned WA as reserve —
completed FULL Equivalency, served as a just shy of
full-time (reserve) officer for PAPD for 9 years while
also serving as a CJTC TAC/Firearms instructor for
BLEA for 4 years. Requested a waiver of additional
training.
PO 2002-2011 — went active duty, break in service
required BLEA, completed 6 weeks of BLEA, called
active duty again, review of training and experience
and input from BLEA staff.
Reserve
Due to his extensive training history, the request was
to be allowed to complete the reserve equiv instead
of the full reserve academy

Employed

CSO - Pending Hire

Conditional Offer

Employed

Employed
Employed — now with
Pacific County SO

Employed

Employed

Conditional Offer

Employed

Employed

Reserve

Not Employed /
Agency terminated
prior to academy for
disqualifying
misconduct.

Not
employed/Agency
planning to contract
with Sheriff’s Office

Employed/Certified

Employed/Certified

Employed/Certified

Granted — Must complete equivalency
academy.

Denied

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.
Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.

Granted — Was Issued Certification

Granted — Must complete equivalency
academy.

Granted — Must complete the reserve
equivalency process.



12/14/2016 Lake Stevens PD

12/14/2016 DuPont PD

9/14/2016 King Co So

6/15/2016 Wahkiakum Co Si

6/15/2016 | Kettle Falls PD

3/9/2016 Nalla Walla Co St

12/9/2015 Redmond PD

12/9/2015 3quaxin Island PL
3/11/2015 Brier PD
12/10/2014  Bellevue PD

12/10/2014 Swinomish PD

12/10/2014 | Mattawa PD

12/10/2014  Lincoln CSO

John Dyer

Edward Barnes IV

Jana Wilson

Josh Scholten

Crystal Lofts

Benjamin Olson

Daniel McNamara

Brett Fish

Steven J Fox

James Montgomery

James Heenan

Robert Doty

Lucas Mallon

Requested consideration if his 20+ yrs experience
most in WA to exempt him from going to Equivalency
(left the state for 3+ years)

Completed BLEA in 2004; shortly after went to work
as a civilian PO at JBLM, no break in service —
requested to recognized training and experience as
equivalent and allow Equivalency instead of BLEA

1. 16+ year LE experience; 2. Current job duties closely
relate to LE

1. Parks Law Enforcement Academy (720 hours),
2007; 2. AA — Criminal Justice

1. Reserve academy; 2. Certified FTO; 3. Over 15
year’s exp working a combination of reserve and full-
time.

Attended BLEA (720) had a break in service of 6.8
years; worked in Walla Walla County Jail and had
duties similar to a road deputy.

Over 12 years of criminal justice service. Attended full
BLEA in IA and worked as full commissioned there in
late 90's for over 6 years. In 2003, worked with and
for numerous inter-local police taskforces while
working with ICE.

Attended BLEA (440) and worked as LEO for Tacoma
PD; Took 6 year break then went to work for Squaxin
Island; While applying for Tribal Police Certification, it
was found that although he had worked for SIPD for
10 years, he had attained a 6 year break before which
would have required a full BLEA.

14yr expr as a reserve officer. Attended BLEA in 1992

45 +years of LE training, experience, and education.
14+ years of LE experience before leave LE. Returned
to LE in 2011, attended reserve academy to work for
Upper Skagit PD full-time as well as part-time for Sauk-
Suiattle for past 3 years.

29+ years with federal law enforcement service.
Specialties included advanced deputy training, fugitive
investigations and so on

Extensive training hours (more than 1000). Worked as
a law enforcement officer for Yellowstone Nat'l Park
(close comparison to WA General Authority and
attended SVCC Parks Academy.

Variance Requests for Basic Law Enforcement Equivalency Academy Attendance

Employed

Employed

Conditional Officer

Conditional Officer

Reserve Officer with

Conditional offer for FT

Applied for position / not

employed

Conditional Offer

Employed

Conditional Offer

Employed

Employed

Conditional Offer

Conditional Offer

Denied — Required to Attend
Equivalency

Granted — Must complete equivalency
academy.
Granted — Must complete equivalency
academy.

Denied — completed BLEA in 01/2017

Denied

Granted — Must complete equivalency
academy.

Granted with Stipulations - Must
attend Equivalency & be hired by
Redmond PD

Granted — Must complete equivalency
academy.

Denied
Granted Peace Officer Certification -
with no requirements of training.

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.



Kathleen O'Toole

12/11/2013 Ocean Shores PC

Barbara Werner

9/11/2013 WNest Richland PL

Variance Requests for Basic Law Enforcement Equivalency Academy Attendance

Newly appointed Chief of Seattle PD with extensive
background.

1. Sergeant Thomas incurred a 3 year, 7 month, 23

day break in service due to military duty; was certified

in 2002 when Certification was enacted and lapsed in
2013. WSP developed a refresher program similar to

the program utilized when Troopers return from light
duty. However, in Sergeant Thomas' case, they added

elements relating to First Level Supervision.

1. 26 yrs. with DOJ/DEA; 2. MA - Public Admin; BA —
CJ; 3. Numerous years of criminal investigations

training which included traffic stops, detentions and
more; 4. Has been a member of various tasks forces

within the Spokane area and participated in executing

search and arrest warrants; 5. Certified instructor of
law enforcement methods and techniques.

1. Cumulatively met training requirements with WSP
Arming Class, WSP CVEO Academy, and 164.5 hours
of training during law enforcement employment for
Quinault Indian Nation; 2. Bachelor's Degree in
Criminal Justice

1. Trooper Werner incurred a 4 year, 5 month break

in service due to military duty; 2. Trooper Werner had

11 years as a Certified Peace Officer; 3. WSP
developed and is in the process of formalizing a
refresher program similar to the program utilized
when Troopers return from light duty.

1. Ten years of service as a Certified Law Enforcement

Officer in Washington State; 2. Seven years of
experience as an independent military contractor; 3.
Mr. Garcia completed over 40 hours of skills based
training with West Richland PD.

1. Parks Law Enforcement Academy (720 hours),
2007; 2. Bachelor's Degree in History from Central
Washington University

Not Currently Employed

Granted with Stipulations - Chief
O'Toole will complete the newly
developed Chief Executive Officers
Equivalency Academy.

Granted with Stipulations (1) Sergeant
Thomas must submit a POCA within 7
days; (2) The Washington State Patrol
must provide the WSCJTC with a final
status report of Sergeant Thomas'
refresher training program no later than
01/30/2015; (3) Upon successful
completion of the refresher training
program, the WSCJTC will approve the
application for Peace Officer
Certification.

Granted — Must complete equivalency
academy.

Denied

Granted with Stipulations:

(1) Trooper Werner must submit a
Peace Officer Certification Application
within 7 days;(2) WSP must provide the
WSCJTC with a final status report of
Trooper Werner's refresher training
program no later than 12/6/2013;(3)
Upon successful completion of the
refresher training program, the WSCJTC

will approve the application for Peace
Nfficar Cortificatinn

Granted — Must complete equivalency
academy.

Denied



3/13/2013

Prosser PD

12/12/2012 Clark County SO

9/12/2012

9/12/2012

6/13/2012 NSF Railway Polii Anastasia Czebotar (Allison)

6/13/2012

6/13/2012

6/13/2012

6/13/2012

Spokane PD

Quincy PD

WA State DFW

WA State DFW

WA State DFW

WA State DFW

12/14/2011 |Clark County SO

9/14/2011 Kalispel Tribal PC

6/8/2011

Tenino PD

David Giles

Richard Torres

Frank Straub Jr

Brent Ashton

Mark Hillman

Jason Stapert

Nicholas Parkert

Douglas King

Thomas Maxfield

Fredrick Warren

Devon Taylor

Variance Requests for Basic Law Enforcement Equivalency Academy Attendance

1. Newly hired Chief with combination of training over
his 35 years in law enforcement including graduation
from the Illinois Police Training Institute (240 hours)
and the Florida Dept. of Law Enforcement Lateral
Officer Certification Academy (80 hours)

1. Six year break in service from employment with
Vancouver PD, where he was a certified FTO, SWAT
Operator and Train the Trainer; 2. Reserve for Clark
County SO as a full capacity equivalent of a full-time
officer contributing over 380 hours in 2012; 3. MBA
1. Newly hired Chief with 28 years law enforcement
experience; 2. Directly related Bachelor's, Master’s, &
Doctoral Degrees; 3. Equivalent federal Law
enforcement training obtained; 4. Ran the training
unit for one of the police agencies he previously
belonged to: 5. Taught Criminal Justice at John Jay
University

Mr. Ashton attended WSP Academy, but did not
complete his Field Training (683 hours).

1. Parks Law Enforcement Academy (720 hours),
2005; 2. Seven years as a LE Park Ranger with WA
State Parks and Recreation Commission with full
police power and authority.

1. Parks Law Enforcement Academy (720 hours),
2010; 2. Bachelor's Degree from University of Puget
Sound

1. Parks Law Enforcement Academy (720 hours),
2006; 2. Bachelor's Degree in Park & Recreation
Management

1. Parks Law Enforcement Academy (720 hours),
2007; 2. Bachelor's Degree from Western Washington
University

1. Parks Law Enforcement Academy (720 hours),
2006; 2. Employed part-time as District Security Office
for the US Marshal's Service; 3. Degree in Biology
from University of Wisconsin.

1. Seventy-two month break in service from WA State
Law Enforcement.

1. Sixteen year break in service from WA State Law
Enforcement.

1. Eleven years of experience as a reserve police
officer, nine of which as level Ill Reserve with
Suquamish Tribal Police and Yelm PD; 2. Has been
working for Tenino PD for six months and has gone
through the agency's field training officer process.

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.

Denied

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.

Granted — Must complete equivalency
academy.

Denied - Must attend full 720 hour
BLEA

Denied — Attended BLEA 11/2011



Variance Requests for Basic Law Enforcement Equivalency Academy Attendance

1. Over sixty month break in service; 2. Fifteen years
of law enforcement experience; 3. Approximately
2,132 hours of training; 4. Bachelor's degree,

executive level certification, & attendance at Granted — Must complete equivalency
3/16/2011 3enton County S( Jerry Hatcher Command College and FBI National Academy. academy.

1. Over sixty month break in service; 2. WSP Training Granted — Must complete equivalency
1/25/2011 Forks PD Doug Price History: 3,177.95 hours academy.

1. Twenty-six year career in Federal law enforcement;

2. FLETC Land Management Police Training (365

hours), 1984; 3. FLETC Police Investigator Training

(220 hours), 1989; 4. FLETC Land Management

Investigator Training Program (220 hours), 1989; 5.

FLETC Marine Law Enforcement Training Program

(164 hours), 2003; 6. FLETC NOAA Special Agent No Vote - *No conditional offer of
9/8/2012 © Port Angeles PI Norman Simmons Training (160 hours), 2004 employment was given by PAPD

1. Bachelor of Arts Degree from Seattle University,

1995; 2. Juris Doctorate from Gonzaga University,

1998; 3. US Department of the Treasury, 2000-
3/10/2010 @ Marysville PD Derrick Millet present Denied

1. 5 yrs. as a Park Ranger for WA State Parks &

Recreation; 2. Bachelors from Western Washington

University, 1997; 3. WSCITC Corrections Officer

Academy, 1998; 4. Coast Guard Boarding Officer Granted — Must complete equivalency
9/9/2009 Twisp PD Ryan Marshall School (200 hours), 2002 academy.

WSP Academy Graduate, but did not complete FTO
9/10/2008 Colville Tribal PC Ryan Cox program (683 hours), 2008 Granted — Administrative Exemption

6/8/2005 Renton PD Jeffrey Thurlow From US Capitol Police Granted — Must complete equivalency academy.



INTEROFFICE COMMUNICATION
WASHINGTON STATE CRIMINAL JUSTICE TRAINING COMMISSION

TO: Commissioners

FROM: Certification Bureau

Variance Request — Kalispel Tribal Police Department/ Amber
McLeod

DATE: 05/21/2025

SUBJECT:

Greetings Commissioners:

Kalispel Tribal Police Department (KTPD) Chief of Police Rodney Schurger submitted a request
for a Basic Law Enforcement Academy (BLEA) training variance to the Executive Director for
Amber McLeod on May 8, 2025. Pursuant to WAC 139-03-030(3), the variance request must be
presented to the Commission for full consideration at its next meeting.

Ms. McLeod resigned from the Seattle Police Department (SPD) on December 13, 2018, and her
certification expired on December 13, 2023. Under these circumstances, she would be required to
attend the Basic Law Enforcement Academy (BLEA). see WAC 139-06-010(3)(d).

Commission staff reviewed Ms. McLeod’s WSCJTC records, which revealed the following
information:

e SPD hired Ms. McLeod on March 5, 1998. She completed BLEA on August 14, 1998,
and was certified on January 1, 2002, when peace officer certification was mandated.

e SPD hired Ms. McLeod on March 5, 1998. She completed BLEA on August 14, 1998,
and was certified on January 1, 2002, when peace officer certification was mandated.

e Ms. McLeod resigned from SPD on December 13, 2018.

e In 2023, Ms. McLeod became a certified defensive tactics instructor. She continued to
work with WSCJTC and became a full-time Corrections TAC Officer at the Spokane
campus from 2023 t<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>