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VISION

Advance standards of excellence within criminal justice professions so the people
of Washington State live in safe and secure communities.

MISSION

Establish certification and training standards which are legally defensible and
scientifically valid to ensure criminal justice professionals in Washington state
have the knowledge and skills to safely protect the communities they serve.

VALUES

Leadership — We lead in certification and training through continuous evaluation,
collaboration, improvement, and innovation with the goal of modeling best
practices for criminal justice professionals.

Integrity — We do the right thing for the right reason with transparency and
honesty.

Dignity — We demonstrate respect for each other and the communities we serve.

Accountability - We are dedicated stewards of the resources and responsibilities
entrusted to us by the communities we serve.
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[ ABOUT WSCITC

The Washington State Criminal Justice Training Commission (WSCJTC) was
created in 1974 to establish standards and provide training to criminal justice
professionals, including peace officers, local corrections officers and to certify,
and when necessary de-certify, peace officers. As per RCW 43.101.020,

Washington State is one of only a few states that not only establishes training
standards, but also provides basic training for peace officers and corrections
officers. This unique model ensures that every local officer has consistent and
high-quality training guided by 21 governor-appointed commissioners and our
state legislature.

Through economies of scale, the WSCIJTC is able to maintain a highly capable
staff comprised of the best trainers in the state. Further, the WSCIJTC is able to
engage in partnerships with leading experts and researchers from across the
nation, developing innovative strategies and evaluating state-of-the-art training
methodologies.
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EXECUTIVE SUMMARY

In 2024, Washington Engrossed Second Substitute House Bill 2311 (E2SHB 2311)
became state law and established the framework for a state-sponsored program
to address increasing incidents of post-traumatic stress and suicide amongst
Washington state first responders. E2SHB 2311 and RCW 5.60.060 define “first
responders” to include law enforcement officers, corrections officers, firefighters,
emergency medical service personnel, emergency dispatchers, coroners and
medical examiners, and co-responders. E2SHB 2311 provided four key resources
to address first responder wellness:

1.A four-year multi-disciplinary task force charged with identifying needs
related to first responder wellness and publishing model policies for first
responder peer support programs.

2.A 40-hour peer support training program to create and support peer support
teams within first response agencies across the state.

3.Atraining program to provide mental health and substance use disorder
professionals with the cultural competency required to effectively care for
and treat first responders.

4. The development of a peer support network for first responders, along with a

directory of culturally competent mental health and substance use disorder
professionals.

The First Responder Wellness Task Force held its initial meeting on November 6,
2024. Since that date, the task force has met ten times to oversee program
contract implementation and discuss issues concerning first responder wellness.
In March 2025, the Washington State Criminal Justice Training Commission
simultaneously solicited three Requests for Proposals to establish contracts for
the work outlined in Sections 1 through 3 of E2SHB 2311. The contracting effort
associated with Section 4 of E2SHB 2311 was deferred until August 2025, as it was
the only contract that did not have expiring funds associated with it. All contracts
were awarded to qualified applicants after a competitive process.

In summary, the First Responder Wellness Program has successfully launched
and implemented the key elements prescribed in E2SHB 2311, meeting all
outlined deadlines and remaining within budget. In 2026, the Task Force will
focus on the continued work of identifying the needs and gaps of first responder
wellness, making recommendations for improvement where appropriate, and
ensuring the delivery of courses and services established in 2025.
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FIRST RESPONDER WELLNESS TASK FORCE

E2SHB 2311 - SECTION 1

The commission shall convene a task force on first responder wellness in
Washington state. To the extent possible, the membership of the task force
should include representatives that reflect the diversity of the first responder
professions, including diversity in geography, gender, sexuality, and race. The
first responder wellness task force shall be cochaired by the executive director of
the commission, or the executive director's designee, and a representative of the
fire service, and consist of the following additional membership:

e Two members from each of the following professions:
o Emergency medical services frontline providers
o Emergency dispatchers
o Jail corrections officers

e One member from each of the following entities:
o The Washington Council of Police and Sheriffs
o The Washington State Fraternal Order of Police
o The Washington State Patrol Troopers Association
o The Washington State Patrol Lieutenants and Captains Association
o The Washington Association of Sheriffs and Police Chiefs
o The Washington State Council of Firefighters
o The Washington Fire Chiefs Association
o The Washington State Firefighters' Association
o The Department of Labor and Industries
o The State Board for Volunteer Firefighters and Reserve Officers
o The state chapter of the Association of Public Safety Communications
Officials
o The state chapter of the National Emergency Number Association
o International Brotherhood of Teamsters Local 117

FIRST RESPONDER WELLNESS TASK FORCE ANNUAL REPORT - 2025 7




FIRST RESPONDER WELLNESS TASK FORCE

E2SHB 2311 - SECTION 1

e Two members representing the interests of tribal law enforcement officers
and agencies

e Two members representing the interests of tribal first responders

e Two members from the Washington Association of Coroners and Medical
Examiners

e One member from the University of Washington Department of Psychiatry
and Behavioral Sciences, who has implemented a regional state-funded law
enforcement officer wellness program

e One member from the Washington Federation of State Employees,
representing the interests of the Department of Corrections' community
corrections officers

e The chief of the Washington State Patrol, or the chief's designee

e The secretary of the Department of Corrections, or the secretary's designee

e Any other members that the commission determines should participate in
the task force to represent the interests of first responders

TASK FORCE MEMBERSHIP

In October 2024, the First Responder Wellness Task Force was assembled to
match the required membership and demographics listed in E2SHB 2311. The
following tables identify the specific members. The language in E2SHB 2311
related to the co-chairs of the task force was written with the assumption that
the Washington State Criminal Justice Training Commission (or “Commission”)
would select a representative with a background in law enforcement. Instead,
the person hired by the Commission to manage the First Responder Wellness
program had a background in the fire service. To maintain the balance intended
in the legislation, the co-chair of the task force was selected from the law
enforcement community. Additionally, while four seats were reserved for tribal
representatives, only two are currently filled. Multiple attempts were made to
enlist participation from several tribes across the state, but none of those
contacted to fill the remaining two seats elected to participate. Additional efforts
will be made in 2026 to fill the remaining two tribal seats.
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TASK FORCE MEMBERSHIP

Designated Seat (per E2SHB 2311) Name Agency Region*
\é\génsrgwaitsiigglrpclg-aclggisrglce Training Toryono Green, Retired Fire Chief 1
Emergency Medical Services Casey Novak, Battalion Chief Tacoma Fire Department 1
Emergency Medical Services Robb Milano, Division Chief Vancouver Fire Department 2
911 Dispatch Dianna Caber South Sound 911 1

. . Spokane Regional Emergency
911 Dispatch Kristena Breeze Communications 5
Jail Corrections David Dunlap 1
Jail Corrections Shawn Davis 5
WA Council of Police and Sheriffs Teresa Taylor 1
WA Fraternal Order of Police Theresa Shrimpsher 1
WA State Patrol Troopers Derek Anderson 1
WA State Patrol Lieutenants and
Captains Clark Jones 1
\C/:\(WAieI?SS?ggl-aéﬁﬁoari]r)Of sheriffs and Police | b o) Lowe, Police Chief Redmond Police Department 1
WA State Council of Firefighters John Gallup 1
WA Fire Chiefs Dan Alexander 1
WA State Firefighters Association Jeremie Clark 1
WA Labor and Industries Jennifer Jutte, PhD 1
State Board of Volunteer Firefighters | Hailey Blankenship 1
Association of Public Safety . Walla Walla Emergency
Communications Officials Esther Click Services Communications =
National Emergency Number . . Southeast Communications
Association Kim Lettrick Center 4
Teamsters, Local 117 Brenda Wiest 1
Tribal Law Enforcement William Loescher Puyallup Tribe 1
Tribal Law Enforcement -- -- --
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TASK FORCE MEMBERSHIP

Designated Seat (per E2SHB 2311) Name Agency Region*

Tribal First Responders Mackenzie Abel Colville Tribe 5
Tribal First Responders - - --
WA Association of Coroners and gl

Medical Examiners William Leach Benton County 4
WA A iati f

Medicsaslog%ttjgir%grSCoroners and Gary Warnock Thurston County 1
UW Department of Psychiatric and

Behavioral Sciences Mandy Owens, PhD 1
WA Federation of State Employees Bill Copeland 1
WA State Patrol, Chief's Office Zachary Gerdes 1
WA Department of Corrections,

Secretary's Office Steven Johnson 1

ADDITIONAL MEMBERS SELECTED BY THE COMMISSION

Representation Name Agency Region*
WSCITC Halymah Ahmach 1
Co-Response Zeva Andrignis Seattle Police Crisis Response Team 1
Co-Response Amy Barden Seattle CARE 1
Law Enforcement Phillip Bassett Lake Stevens Police Department 1
Dispatch Suzie Biscarret WA State EMD 1
WA Labor and Industries Dave Bonauto 1
Law Enforcement Michelle Bregel Port of Seattle Police Department 1
Law Enforcement Zachary Bregel Pierce County Sheriff's Office 1
Corrections Jose Briones Island County Sheriff’s Office 1
Fire/EMS Steve Brooks WA Fire Chiefs 1
Co-Response Brook Buettner Regional Crisis Response Agency 1
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Representation

ADDITIONAL MEMBERS SELECTED BY THE COMMISSION

Agency

Region*

Mental Health Stacey Cacchet Psychologist 1
Fire/EMS Jeff Campbell Central Pierce Fire & Rescue 1
Fire/EMS Kristin Cox Seattle Fire Department 1

Law Enforcement

Oriana Cozzolino

Thurston Co. Sheriff's Office

WA State House of Rep.

Lauren Davis

Law Enforcement

Michael Earley

Bellingham Police Department

Law Enforcement

Crystal Erickson

Pierce County Sheriff's Office

Fire/EMS

Hillory Flowers

Olympia Fire Department

Dispatch

Katie Gilbert

WA State EMD

Law Enforcement

Christopher Gregorio

Seattle Police Department

Co-Response

Natasha Grossman

Bellevue Fire Department

Mental Health

Bryan Hill

Psychologist

Mental Health

Colleen Hilton

AlliConnect

Law Enforcement

Emily Hu

Seattle Police Department

Law Enforcement

Brian Johnston

Behind the Badge

Mental Health

Antione Lebeaut

Psychologist, UW

Corrections Anna Lookingbill Clark County Jail Services 2
Law Enforcement Andy McCurdy Sumner Police Department 1
Mental Health Shane McFarlane WSU 6
Corrections Cori McGrady Island County Sheriff's Office 1
Fire/EMS/Law Enforcement Jeff Meyers Kittitas County Fire District 7 4
Fire/EMS Jeff Nelson South County Fire 1

Law Enforcement

Terina Peterson

WASPC

Commission

WA State Criminal Justice Training

Susan Rogel
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ADDITIONAL MEMBERS SELECTED BY THE COMMISSION

Representation Name Agency Region*
Law Enforcement Micah Rose Thurston Co. Sheriff's Office 1
Law Enforcement Glenn Schaffer Retired Law Enforcement 1
Law Enforcement Will Stellmacher WA State Patrol 1
Law Enforcement Steve Strachan WASPC 1
Mental Health Jennifer Stuber UW/BHCore 1
Mental Health Cerise Vablais Public Safety Psychological Services 1
Law Enforcement Jamie Weimer WASPC 1
Law Enforcement Crystal Young Haskins Tacoma Police Department 1

*Geographic regions: 1— Northwest, 2 — Southwest, 3 — North Central, 4 — South Central, 5— Northeast, 6 — Southeast
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MEETINGS

The commission shall convene the initial meeting of the task force no later than
December 1, 2024. At a minimum, the task force shall meet quarterly.

The task force shall:

e Monitor the implementation of this act

e Evaluate the findings and recommendations of the task force on law
enforcement officer mental health and wellness in Washington state as
established under chapter 327, Laws of 2020 (SSB 6570), and determine ways
in which the task force on first responder wellness may continue developing
upon the recommendations of the task force on law enforcement officer
mental health and wellness

e Make recommendations to improve first responder wellness across the first
responder professions in the state

The task force held its first meeting on November 6, 2024, and elected to meet
monthly. The task force was organized into profession-specific committees to
help identify and address challenges distinctive to each first responder group.
Additional committees were formed to address the unique needs of organization
executives and to explore potential areas for research and evaluation related to
first responder wellness. Each committee was schedule to meet quarterly, unless
additional meetings were needed. The established committees included: Law
Enforcement, Fire/EMS, Corrections, Dispatch, Coroner/Medical Examiner, Co-
Responder, Mental Health, Organization Executives, and Research & Evaluation.

During its first year, the task force focused on the implementation of the
program elements outlined in E2SHB 2311, as well as identifying best practices,
gaps, and potential solutions related to first responder wellness. A standard two-
hour agenda was developed to ensure the task force received regular updates on
the work and progress of Commission staff related to contracting for each of the
program elements. The largest section of time during each meeting was
committed to presentations and task force discussion. The following table
highlights the topics covered at each task force meeting.
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MEETINGS

Location Topics
Task force members were welcomed by the WSCJITC Executive Director and
1/06/24 Virtual WA State Rep. Lauren Davis. An overview of E2SHB 2311 was provided. The
frequency of meetings and structure of the task force, including
committees, was discussed.
Task force responsibilities and objectives were reviewed, and the meeting
agenda template was introduced. A program manager update was
WA Assoc. of Sheriffs | provided, including an update on the contracting process. A regular
12/1/24 and Police Chiefs | meeting date and time was set, and the meeting duration was expanded
Lacey, WA from one hour to two for future meetings. Two additional committees were
added: Co-Responders and Research & Evaluation. SSB 6570 was reviewed,
and model policy development was discussed.
Puggt Soupd Representatives from the Boulder Crest Foundation presented the Struggle
Regional Fire : - - ;
01/08/25 . Well program. An update on contracting and meetings with committees
Authority - e -
was provided. SSB 6570 and model policies were discussed.
Kent, WA
The revised/shortened timeline for contracting was shared with the task
03/12/25 Redmond PD force and a thorough review of the statement of work for each contract was
Redmond, WA reviewed with the task force with feedback taken. Factors that influence
overall wellness were discussed.
University of WA Dr. Jenn Stuber delivered a two-hour interactive presentation on suicide
04/09/25 :
Seattle, WA prevention.
WA Assoc. of Sheriffs | Dr. Avery Champagne delivered a presentation on spinal health and
06/11/25 and Police Chiefs [wellness. A program manager update was provided, including an update on
Lacey, WA the contracting process and committees.
An abbreviated meeting was held due to the simultaneous delivery of the
07/09/25 Virtual first 40-hour basic peer support course. A program manager update was
provided, including an update on the contracting process and committees.
. A program manager update was provided, including an update on the
Pierce County . : S
. course delivery and committees. A summary of the draft L&l guidelines for
08/13/25 Sheriffs > . . 2 -
Spanaway, WA treating PTSD was provided in anticipation of a full presentation by Dr.
! Jennifer Jutte at the next meeting.
09/10/25 South County Fire |Dr.Jennifer Jutte delivered a presentation on the draft L&l guidelines for
Everett, WA treating PTSD and answered related questions afterward.
South Sound 971 A two-hour presentation, including a panel of first response executives and
10/08/25 guestions, was delivered on alcohol in first responder culture, recent related

Tacoma, WA

incidents, and potential prevention strategies.
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MODEL POLICIES

The task force shall also develop and publish model policies for first responder
peer support services tailored to the following first responder professions.

e Law enforcement officers

o Firefighters

e Emergency medical services frontline providers

e Emergency dispatchers

o Corrections officers

e Coroners and medical examiners

The task force must design the model policies to support efforts to establish and
expand peer support services opportunities and networks for the professions
specified (above), and to develop best practices and resources for peer
supporters from those professions. In developing the model policies, the task
force must obtain the services of an organization with expertise in peer
emotional support and peer workforce development to provide technical
assistance. The task force must publish the model policies by December 31, 2025.

In March 2025, a Request for Proposals was solicited for qualified vendors to
create model policies for first responder peer support services, in accordance
with E2SHB 2311, section 1. In May 2025, nine proposals were received by the
Commission for consideration. Through a competitive scoring process, 1°* Watch
Wellness of Draper, Utah was awarded the contract. 1 Watch Wellness is closely
connected to Deer Hollow, one of the nation’s most recognized comprehensive
treatment centers for first responders experiencing post-traumatic stress,
including services related to peer emotional support and peer workforce
development.

1" Watch Wellness provided model policies to the Commission on June 16, 2025,
for each of the first responder professions specified in E2SHB 2311 and RCW
5.60.060. The model policies were subsequently provided to each of the
appropriate task force committees for review and further editing and will be
published on the Commission’s website no later than December 31, 2025.
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ANNUAL REPORT

Beginning December 1, 2025, the task force shall submit an annual report to the
legislature on the status of its work.

This report is the first of four that will be submitted to the legislature on behalf of
the First Responder Wellness Task Force.
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40-HOUR PEER SUPPORT TRAINING PROGRAM

E2SHB 2311 - SECTION 2

The commission shall contract with an organization with expertise in peer
emotional support and peer workforce development to develop and administer
a 40-hour training program for first responder peer supporters. The contracting
organization must have prior experience developing peer support training for
first responders in the state. The contracting organization must engage in in-
depth consultation with law enforcement officers, corrections officers,
firefighters, emergency services dispatchers or recordkeepers, and emergency
medical personnel when developing the training program, and compensate the
first responders for their consultation. A portion of the training program's
curriculum must be relevant to all first responder professions, and a portion
must be specifically curated to address the unique needs of each first responder
profession. The contracting organization must complete development of the
training program and begin administering it by August 1, 2025. The contracting
organization must utilize current or retired first responders as co-trainers to
deliver the training program.

A fundamental element of addressing first responder wellness is a trained peer
support team. As directed by E2SHB 2311, the Commission solicited a Request
for Proposals for a qualified vendor to create and deliver a 40-hour training
program for first responders seeking to become peer supporters and serve on a
peer support team. A Request for Proposals was posted on March 28, 2025. By
May 9, 2025, fifteen proposals had been submitted to the Commission for
consideration. After a competitive scoring process, The Counseling Team
International of Newport Beach, California was awarded the contract.

In addition to six annual 40-hour basic peer support courses, vendors were
asked to include 40 hours of supplemental training in their proposals, to be
delivered four times per year. The supplemental training includes 16 hours of
advanced peer support training, 16 hours of peer support training for
organization executives (i.e., police chiefs, fire chiefs, sheriffs, executive directors,
etc.), and 8 hours of training for family members of first responders. These
additional courses were added to address gaps identified by the task force
during task force and committee meetings.
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The initial 40-hour basic peer support course was conducted by The Counseling
Team International from July 7-11, 2025, at the Washington Association of Sheriffs
and Police Chiefs in Lacey. At the time of this report, two basic peer support
courses have been delivered, and finalized scheduling of the remaining courses is
in progress. Each course accommodates up to 40 participants. Due to high
demand for the basic course, two additional sessions are planned for the first half
of 2026, replacing two of the four supplemental course offerings. As interest in
the basic course declines, the number of supplemental course offerings will
increase back to four annually.

All the courses developed for this contract were informed by consultation with
task force members, representing each of the professions identified in E2SHB
2311. The parent company of The Counseling Team International, First Responder
Wellness, is recognized nationally as a comprehensive service provider and
destination for first responders experiencing post-traumatic stress. The
Counseling Team International is one of the most sought-after organizations for
first responder peer support training in Washington State. They employ first
responders for both treatment and course instruction and offer peer emotional
support and peer workforce development as a part of the services they provide.

Basic Peer Support Training
Delivery Date Location

1 07/07/25 | WA Association of Sheriffs and Police Chiefs - Lacey, WA
2 10/20/25 |Seattle Police Department - Seattle, WA
3 12/01/25 | King County Sheriff's Office - Renton, WA
4 02/09/26 |Lake Stevens Police Department - Lake Stevens, WA
5 03/02/26 |East Pierce Fire & Rescue - Bonney Lake, WA
6 03/09/26 [Chelan County Sheriff's Office - East Wenatchee, WA
7 TBD Spokane, WA
8 TBD -—-
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Advanced Peer Support Training

Delivery Date Location
1 01/15/26 | Sumner Police Department - Sumner, WA
2 TBD -—-

First Responder Family Member Training

Delivery Date Location
1 0117/26 | Sumner Police Department - Sumner, WA
2 TBD -

Executive Peer Support Training

Delivery Date Location
1 02/17/26 | WA Association of Sheriffs and Police Chiefs - Lacey, WA
2 TBD ---
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TRAINING FOR MENTAL HEALTH AND
SUBSTANCE USE DISORDER PROFESSIONALS

E2SHB 2311 - SECTION 3

The commission shall contract with an organization with expertise in mental
health and substance use disorder counseling and treatment of first responders
to develop and administer training for mental health and substance use
disorder professionals to engender familiarity and cultural competency in the
treatment of first responder clients. The contracting organization must consult
with mental health professionals, substance use disorder professionals, law
enforcement officers, corrections officers, firefighters, emergency services
dispatchers or recordkeepers, and emergency medical personnel when
developing the training. The contracting organization may develop the training
to have in-person, virtual, and hybrid participation options to expand availability
and accessibility of the training. The commission must direct the contracting
organization to offer a set number of training opportunities annually as
determined by the commission, provided free of charge, to mental health and
substance use disorder professionals who are interested in treating first
responder clients.

First responders experiencing post-traumatic stress often require the assistance
of mental health and/or substance use disorder professional to identify and
address the source of their trauma. When this is necessary, it is critical that first
responders seeking assistance are met by providers that understand the culture
of first responders and the personal and professional obstacles, both real and
perceived, that they may encounter after making the decision to seek help.
Therefore, a critical component to addressing first responder wellness is ensuring
mental health and substance use disorder professionals are trained to be
competent in the culture of first responders to more effectively treat those
seeking assistance.
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As directed by E2SHB 2311, the Commission solicited a Request for Proposals in
March 2025 for a qualified vendor to create and deliver a training course for
mental health and substance use disorder professionals to better understand
and care for first responders. In May 2025, the Commission received 19 proposals
from organizations interested in creating and delivering this training. Due to an
unresolvable protest related to the competitive process, the Commission
withdrew the solicitation for this work and instead elected to establish an
interagency agreement with the University of Washington School of Social
Work/Behavioral Health Crisis Outreach Response and Education (BHCore) to
provide this service. The University of Washington School of Social Work/BHCore
was one of the 19 organizations from which proposals were received. The
subsequent contract requires that six 8-hour courses are delivered annually. The
first course was delivered as a pilot course on September 19, 2025, at the
University of Washington School of Social Work. A second course was delivered
in Vancouver, WA on November 19, 2025. The remaining four courses are
scheduled across the state, as outlined in the table below.

Of note, a course was schedule to be delivered in Richland, WA on October 29,
2025, but was cancelled due to low enrollment. Conversely, the other scheduled
courses have high pre-enrollment (30-40 participants), two of which have a
waitlist. The sixth course will be rescheduled where the need is greatest prior to
July 2026.

Delivery Date Location
1 09/19/25 | UW School of Social Work - Seattle, WA
2 11/19/25 | Vancouver Police Department - Vancouver, WA
3 01/09/26 |South County Fire - Everett, WA
4 04/28/26 | City of Seattle Joint Training Facility - Seattle, WA
5 05/15/26 |Spokane Police Department - Spokane, WA
6 --- Pending
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PEER SUPPORT NETWORK AND PROVIDER
DIRECTORY

E2SHB 2311 - SECTION 4

The commission shall contract with an organization that provides free and
confidential crisis response and referral services for Washington state active and
retired first responders and their families, to develop and maintain:

(a) A first responder peer support network, which may include individual and
group support options to help first responder peer supporters address the
vicarious trauma and secondary traumatic stress incurred by performing their
peer support duties; and

(b) A directory of licensed mental health and substance use disorder
professionals who have cultural competency, experience, and training with
treating first responders, which must indicate whether such professionals have
completed the training established under section 3 of this act.

In September 2025, the Commission issued a Request for Proposals seeking a
qualified organization to develop a peer support network specifically for first
responders serving as peer supporters. Additionally, the contracted organization
will be responsible for creating a directory of vetted, culturally competent mental
health and substance use disorder professionals accessible to first responders
and peer support team members when necessary. The initiation of this contract
was postponed until the timeframe specified above because the other three
contracts associated with E2SHB 2311 included one-time funding, requiring
prioritization to ensure the funds were not forfeited at the conclusion of the
State’s biennial budget on June 30, 2025.

On October 21, 2025, the Commission received five proposals for consideration.
The contract was awarded to Code 4 Northwest, a highly recognized and utilized
local resource among first responder peer support teams. Code 4 Northwest is a
non-profit organization that provides immediate response to first responders in
crisis, free of charge, and already maintains a list of vetted, culturally competent
mental health and substance use disorder professionals. Work related to this
contract will begin on January 1, 2026.
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PEER SUPPORT GRANT PROGRAM

E2SHB 2311 - SECTION 5

Subject to the availability of amounts appropriated for this specific purpose, the
commission shall establish and administer a grant program to provide funding
to first responder entities and agencies for the implementation or expansion of
peer support services programs.

Any first responder entity or agency that receives funding through the grant
program must:

(a) Ensure that every peer supporter designated by the entity or agency
enrolls in and completes the 40-hour training program established under
section 2 of this act after it is made available;

(b) Compensate every peer supporter designated by the entity or agency for
their services in that role; and

(c) Provide information to every peer supporter designated by the entity or
agency about the first responder peer support network established under
section 4(1)(a) of this act.

Section 5 of E2SHB 2311 was not implemented as no funding was appropriated
for this purpose.
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RGW AMENDMENTS

E2SHB 2311 - SECTION 6

Section 6 of E2SHB 2311 revised RCW 5.60.060 to ensure first responder peer
supporters are included in and protected by legislation related to privileged
communication. Additionally, coroners and medical examiners were added to
the list of “first responders.” In subsequent legislation (Substitute House Bill 1811),
co-responders were added to the “first responder” list in RCW 5.06.060. As a
result, coroners, medical examiners, and co-responders are included in all of this
program’s courses, curriculum and services.
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[ NEXT STEPS

Since the establishment of the First Responder Wellness program, the
Commission and the First Responder Wellness Task Force have focused all efforts
on implementing the training programs and services outlined in E2SHB 2311. In
2026, the goals of the Commission and the Task Force will be to:

e Ensure delivery of the program’s courses and services.

e Further identify the needs of first responders experiencing post-traumatic
stress and suicidal ideation.

e |dentify and share resources currently available for first responders to access.

e |dentify potential solutions for preventing and mitigating post-traumatic
stress and suicide amongst first responders.

o |dentify and facilitate resources and actions to foster positive first responder

wellness.
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APPENDIX A

PROGRAM TIMELINE

Action/Event Date(s)

Program staff hired

07/01/24-10/01/24

Employee onboarding

10/01/24-11/30/24

First Responder Task Force Meeting held 11/06/24
Contracting processes initiated 12/04/24
First Responder Task Force Meeting held 12/1/24

Task Force Committee Meetings held January 2025
First Responder Task Force Meeting held 01/08/25

Active contracting processes for E2SHB 2311, Sections 1-3

February-May 2025

First Responder Task Force Meeting held 03/12/25
Task Force Committee Meetings held April 2025
First Responder Task Force Meeting held 04/09/25
Contracts awarded for E2SHB 2311, Section 1-3 05/19/25
Protest received for RFP re: E2SHB 2311, Section 3 05/27/25
Solicitation for E2SHB 2311, Section 3 withdrawn 06/05/25
First Responder Task Force Meeting held 06/11/25
Model policies delivered 06/16/25
Interagency agreement established for E2SHB 2311, Section 3 06/30/25
Task Force Committee Meetings held July 2025

First Basic Peer Support course delivered

07/07/25-07/11/25

First Responder Task Force Meeting held

07/09/25

Active contracting processes for E2SHB 2311, Sections 4

August-October 2025

First Responder Task Force Meeting held 08/13/25
First Responder Task Force Meeting held 09/10/25
First training for MH and SUD professionals delivered 09/19/25

FIRST RESPONDER WELLNESS TASK FORCE ANNUAL REPORT - 2025
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Action/Event Date(s)

Task Force Committee Meetings held October 2025
First Responder Task Force Meeting held 10/08/2025
Second Basic Peer Support course delivered 10/20/25-10/24/25
Contract awarded for E2SHB 2311, Section 4 10/30/25

Second training for MH and SUD professionals delivered 1/19/25
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APPENDIX B

BUDGET VERSUS ACTUAL (07/01/24-06/30/25)

Expenditures (2024-25) Budgeted Actual
Salary and Benefits $247,000 $145,519
Administrative/Office Expenses $20,000 $3,016
Contracts

Expenditures (2024-25) Budgeted Actual
Model Policies $40,000 $22,950
Curricula Development - Peer Support Training $300,000 $185,000
Curricula Development - MH & SUD Professionals' $100,000 $0
Peer Support Network and MHP Directory? $378,000 $0
Course Delivery

Expenditures (2024-25) Budgeted Actual
Peer Support Training?® $135,000 $0
MH & SUD Professionals Training?® $72,000 $0

Total: |$1,292,000 $356,485

- Contracting protest resulted in delayed award; expense carried over to 2025-26.

2. Contracting deferred until 2025-26 to prioritize contracts with time-limited funding.
3 - Contracting and curricula development completed in 2024-25. Course deliver begins in 2025-26.
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Projected Expenditures (2025-26) Budgeted
Salary and Benefits $202,800
Administrative/Office Expenses $28,560

Contracts

Expenditures (2025-26)

Curricula Development - MH & SUD Professionals'

Budgeted
$100,000

Peer Support Network and MHP Directory?

$378,000

Course Delivery

Expenditures (2025-26)

Budgeted

FIRST RESPONDER WELLNESS TASK FORCE ANNUAL REPORT - 2025

Peer Support Training® $135,000
MH & SUD Professionals Training® $72,000
Total: |$916,360
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ENGROSSED SECOND SUBSTITUTE HOUSE BILL 2311

Passed Legislature - 2024 Regular Session
State of Washington 68th Legislature 2024 Regular Session
By House Appropriations (originally sponsored by Representatives

Davis, Maycumber, Paul, Robertson, Callan, Mosbrucker, Goodman,
Griffey, Stearns, Reed, Ryu, Couture, Ramel, Ortiz-Self, Eslick,
Bateman, Riccelli, Timmons, Simmons, Fosse, Peterson, Pollet, and
Shavers)

READ FIRST TIME 02/05/24.

AN ACT Relating to supporting first responder wellness and peer
support; amending RCW 5.60.060; adding new sections to chapter 43.101
RCW; creating a new section; providing an expiration date; and

declaring an emergency.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF WASHINGTON:

NEW SECTION. Sec. 1. A new section is added to chapter 43.101
RCW to read as follows:

(1) Subject to the availability of amounts appropriated for this
specific purpose, the commission shall convene a task force on first
responder wellness in Washington state. To the extent possible, the
membership of the task force should include representatives that
reflect the diversity of the first responder professions, including
diversity in geography, gender, sexuality, and race.

(2) The first responder wellness task force shall be cochaired by
the executive director of the commission, or the executive director's
designee, and a representative of the fire service, and consist of
the following additional membership:

(a) Two members from each of the following professions:

(1) Emergency medical services frontline providers;

(ii) Emergency dispatchers; and

(1ii) Jail corrections officers;
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b) One member from each of the following entities:
) The Washington council of police and sheriffs;

i

ii) The Washington state fraternal order of police;
iii) The Washington state patrol troopers association;
i

(
(
(
(
(iv) The Washington state patrol 1lieutenants and captains
association;

(v) The Washington association of sheriffs and police chiefs;

(vi) The Washington state council of firefighters;

(vii) The Washington fire chiefs association;

(viii) The Washington state firefighters' association;

(ix) The department of labor and industries;

(x) The state board for volunteer firefighters and reserve
officers;

(xi) The state chapter of the association of public safety
communications officials;

(x1i) The state chapter of the national emergency number
association; and

(xiii) International brotherhood of teamsters local 117;

(c) Two members representing the interests of tribal law
enforcement officers and agencies;

(d) Two members representing the interests of tribal first
responders;

(e) Two members from the Washington association of coroners and
medical examiners;

(f) One member from the University of Washington department of
psychiatry and behavioral sciences, who has implemented a regional
state-funded law enforcement officer wellness program;

(g) One member from the Washington federation of state employees,
representing the interests of the department of corrections'
community corrections officers;

(h) The chief of the Washington state patrol, or the chief's
designee;

(1) The secretary of the department of corrections, or the
secretary's designee; and

(j) Any other members that the commission determines should
participate in the task force to represent the interests of first
responders.

(3) The commission shall convene the initial meeting of the task
force no later than December 1, 2024.

(4) At a minimum, the task force shall meet quarterly.
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(5) The task force shall:

(a) Monitor the implementation of this act;

(b) Evaluate the findings and recommendations of the task force
on law enforcement officer mental health and wellness in Washington
state as established under chapter 327, Laws of 2020 (SSB 6570), and
determine ways 1n which the task force on first responder wellness
may continue developing upon the recommendations of the task force on
law enforcement officer mental health and wellness; and

(c) Make recommendations to improve first responder wellness
across the first responder professions in the state.

(6) (a) The task force shall also develop and publish model
policies for first responder peer support services tailored to the
following first responder professions:

(1) Law enforcement officers;

(ii) Firefighters;

(1iii) Emergency medical services frontline providers;

(iv) Emergency dispatchers;

(v) Corrections officers; and

(vi) Coroners and medical examiners.

(b) The task force must design the model policies to support
efforts to establish and expand peer support services opportunities
and networks for the professions specified wunder (a) of this
subsection, and to develop best practices and resources for peer
supporters from those professions.

(c) In developing the model policies, the task force must obtain
the services of an organization with expertise in peer emotional
support and peer workforce development to provide technical
assistance.

(d) The task force must publish the model policies by December
31, 2025.

(7) Beginning December 1, 2025, the task force shall submit an
annual report to the legislature on the status of its work.

(8) This section expires December 31, 2028.

NEW SECTION. Sec. 2. A new section is added to chapter 43.101
RCW to read as follows:

(1) Subject to the availability of amounts appropriated for this
specific purpose, the commission shall contract with an organization
with expertise 1in peer emotional support and ©peer workforce

development to develop and administer a 40-hour training program for
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first responder peer supporters. The contracting organization must
have prior experience developing peer support training for first
responders in the state.

(2) The contracting organization must engage in in-depth
consultation with law enforcement officers, corrections officers,
firefighters, emergency services dispatchers or recordkeepers, and
emergency medical personnel when developing the training program, and
compensate the first responders for their consultation.

(3) A portion of the training program's curriculum must be
relevant to all first responder professions, and a portion must be
specifically curated to address the wunique needs of each first
responder profession.

(4) The contracting organization must complete development of the
training program and begin administering it by August 1, 2025.

(5) The contracting organization must utilize current or retired
first responders as cotrainers to deliver the training program.

(6) For the purposes of this section:

(a) "First responder" has the same meaning as defined in RCW
5.60.060; and

(b) "Peer supporter" has the same meaning as defined in RCW
5.60.060.

NEW SECTION. Sec. 3. A new section is added to chapter 43.101
RCW to read as follows:

(1) Subject to the availability of amounts appropriated for this
specific purpose, the commission shall contract with an organization
with expertise in mental health and substance use disorder counseling
and treatment of first responders to develop and administer training
for mental health and substance use disorder professionals to
engender familiarity and cultural competency in the treatment of
first responder clients.

(2) The contracting organization must consult with mental health
professionals, substance use disorder professionals, law enforcement
officers, —corrections officers, firefighters, emergency services
dispatchers or recordkeepers, and emergency medical personnel when
developing the training.

(3) The contracting organization may develop the training to have
in-person, virtual, and hybrid participation options to expand

availability and accessibility of the training.
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(4) The commission must direct the contracting organization to
offer a set number of training opportunities annually as determined
by the commission, provided free of charge, to mental health and
substance use disorder professionals who are interested in treating
first responder clients.

(5) For the purposes of this section, "first responder" has the

same meaning as defined in RCW 5.60.060.

NEW SECTION. Sec. 4. A new section is added to chapter 43.101
RCW to read as follows:

(1) Subject to the availability of amounts appropriated for this
specific purpose, the commission shall contract with an organization
that provides free and confidential crisis response and referral
services for Washington state active and retired first responders and
their families, to develop and maintain:

(a) A first responder peer support network, which may include
individual and group support options to help first responder peer
supporters address the vicarious trauma and secondary traumatic
stress incurred by performing their peer support duties; and

(b) A directory of 1licensed mental health and substance use
disorder professionals who have cultural competency, experience, and
training with treating first responders, which must indicate whether
such professionals have completed the training established under
section 3 of this act.

(2) The commission may also contract with an organization with
expertise in peer emotional support and peer workforce development to
provide technical assistance in developing the first responder peer
support network described in subsection (1) (a) of this section.

(3) For the purposes of this section:

(a) "First responder" has the same meaning as defined in RCW
5.60.060; and

(b) "Peer supporters" has the same meaning as defined in RCW
5.60.060.

NEW SECTION. Sec. 5. A new section is added to chapter 43.101
RCW to read as follows:

(1) Subject to the availability of amounts appropriated for this
specific purpose, the commission shall establish and administer a

grant program to provide funding to first responder entities and

p. 5 E2SHB 2311.SL



O I o U b w NN

11
12
13
14
15
16
17

18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38

agencies for the implementation or expansion of peer support services
programs.

(2) Any first responder entity or agency that receives funding
through the grant program must:

(a) Ensure that every peer supporter designated by the entity or
agency enrolls in and completes the 40-hour training program
established under section 2 of this act after it is made available;

(b) Compensate every peer supporter designated by the entity or
agency for their services in that role; and

(c) Provide information to every peer supporter designated by the
entity or agency about the first responder peer support network
established under section 4 (1) (a) of this act.

(3) For the purposes of this section:

(a) "First responder" has the same meaning as defined in RCW
5.60.060; and

(b) "Peer supporter" has the same meaning as defined in RCW
5.60.060.

Sec. 6. RCW 5.60.060 and 2023 c 202 s 2 are each amended to read
as follows:

(1) A spouse or domestic partner shall not be examined for or
against his or her spouse or domestic partner, without the consent of
the spouse or domestic partner; nor can either during marriage or
during the domestic partnership or afterward, be without the consent
of the other, examined as to any communication made by one to the
other during the marriage or the domestic partnership. But this
exception shall not apply to a civil action or proceeding by one
against the other, nor to a criminal action or proceeding for a crime
committed by one against the other, nor to a criminal action or
proceeding against a spouse or domestic partner if the marriage or
the domestic partnership occurred subsequent to the filing of formal
charges against the defendant, nor to a criminal action or proceeding
for a crime committed by said spouse or domestic partner against any
child of whom said spouse or domestic partner 1is the parent or
guardian, nor to a proceeding under chapter 71.05 or 71.09 RCW:
PROVIDED, That the spouse or the domestic partner of a person sought
to be detained under chapter 71.05 or 71.09 RCW may not be compelled
to testify and shall be so informed by the court prior to being

called as a witness.
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(2) (a) An attorney or counselor shall not, without the consent of
his or her client, be examined as to any communication made by the
client to him or her, or his or her advice given thereon in the
course of professional employment.

(b) A parent or guardian of a minor child arrested on a criminal
charge may not be examined as to a communication between the child
and his or her attorney if the communication was made in the presence
of the parent or guardian. This privilege does not extend to
communications made prior to the arrest.

(3) A member of the clergy, a Christian Science practitioner
listed in the Christian Science Journal, or a priest shall not,
without the consent of a person making the confession or sacred
confidence, be examined as to any confession or sacred confidence
made to him or her in his or her professional character, 1in the
course of discipline enjoined by the church to which he or she
belongs.

(4) Subject to the limitations under RCW 71.05.217 (6) and (7), a
physician or surgeon or osteopathic physician or surgeon or podiatric
physician or surgeon shall not, without the consent of his or her
patient, be examined in a civil action as to any information acquired
in attending such patient, which was necessary to enable him or her
to prescribe or act for the patient, except as follows:

(a) In any Jjudicial proceedings regarding a child's injury,
neglect, or sexual abuse or the cause thereof; and

(b) Ninety days after filing an action for personal injuries or
wrongful death, the claimant shall be deemed to waive the physician-
patient privilege. Waiver of the physician-patient privilege for any
one physician or condition constitutes a waiver of the privilege as
to all physicians or conditions, subject to such limitations as a
court may impose pursuant to court rules.

(5) A public officer shall not be examined as a witness as to
communications made to him or her in official confidence, when the
public interest would suffer by the disclosure.

(6) (a) A peer ((support—group—ecounsetor)) supporter shall not,
without consent of the ©peer support ((gregp—etient)) services
recipient making the communication, be compelled to testify about any
communication made to the ((eesumseler)) peer supporter by the peer
support ( (gqreouvp——etiernEt)) services recipient while receiving
( (eewmsedting)) individual or group services. The ((eeunseteor)) eer
supporter must be designated as such by ((£ke)) their employing
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agency ( (emprovying—the—peer—Support—gregp—etient)) prior to ((&ke

ineident—that—Fresugtts—in——~counseling) ) providing peer support

services. The privilege only applies when the communication was made
to the ((eeumseter)) peer supporter while acting in his or her

capacity as a peer ((suppert—group——eceounsetor)) supporter. The

privilege applies regardless of whether the peer support services

recipient is an employee of the same agency as the peer supporter.

Peer support services may be coordinated or designated among first

responder agencies pursuant to chapter 10.93 RCW, interlocal

agreement, or other similar provision, provided however that a

written agreement is not reguired for the privilege to apply. The

privilege does not apply if the ((eeumseler)) peer supporter was an

initial responding first responder, department of corrections staff

person, or jail staff person; a witness; or a party to the incident

which prompted the delivery of peer support ((greup—ecounseling))
services to the peer support ((grewp—eliernt)) services recipient.

b) For purposes of this section:
i

"First responder" means:

(

(1)

(A) A law enforcement officer;

(B) A limited authority law enforcement officer;

(C) A firefighter;

(D) An emergency services dispatcher or recordkeeper;

(E) Emergency medical personnel, as licensed or certified by this
state; ((ex))

(F) A member or former member of the Washington national guard
acting in an emergency response capacity pursuant to chapter 38.52
RCW; or

(G) A coroner or medical examiner, or a coroner's or medical

examiner's agent or employvee.

(ii) "Law enforcement officer"™ means a general authority
Washington peace officer as defined in RCW 10.93.020.

(iii) "Limited authority law enforcement officer" means a limited
authority Washington peace officer as defined in RCW 10.93.020 who is
employed by the department of corrections, state parks and recreation
commission, department of natural resources, liquor and cannabis
board, or Washington state gambling commission.

(iv) "Peer support ((greup—elient)) services recipient" means:

(A) A first responder;
(B) A department of corrections staff person; or
(C

) A jail staff person.
p. 8 E2SHB 2311.SL
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(v) "Peer ((support—sroup—ecounseler)) supporter" means:

(A) A first responder, retired first responder, department of

corrections staff person, or jail staff person or a civilian employee
of a first responder entity or agency, local jail, or state agency
who has received training to provide emotional and moral support and
( (eeunsedting)) services to a peer support ((grewp—etient)) services
recipient who needs those services as a result of an incident or
incidents in which the peer support ((greuvp——etienrnt)) services
recipient was involved while acting in his or her official capacity

or to deal with other stress that is impacting the peer support

services recipient's performance of official duties; or
(B) A nonemployee ((eeumseter)) who has been designated by the

first responder entity or agency, 1local Jjail, or state agency to

provide emotional and moral support and counseling to a peer support
((greoup—etient)) services recipient who needs those services as a

result of an incident or incidents in which the peer support ((greup

elient)) services recipient was involved while acting in his or her

official capacity.

(7) A sexual assault advocate may not, without the consent of the
victim, be examined as to any communication made between the victim
and the sexual assault advocate.

(a) For purposes of this section, "sexual assault advocate" means
the employee or volunteer from a community sexual assault program or
underserved populations provider, victim assistance unit, program, or
association, that provides information, medical or legal advocacy,
counseling, or support to victims of sexual assault, who is
designated by the victim to accompany the victim to the hospital or
other health care facility and to proceedings concerning the alleged
assault, including police and prosecution interviews and court
proceedings.

(b) A sexual assault advocate may disclose a confidential
communication without the consent of the wvictim 1if failure to
disclose is 1likely to result in a clear, imminent risk of serious
physical injury or death of the victim or another person. Any sexual
assault advocate participating in good faith in the disclosing of
records and communications under this section shall have immunity
from any liability, civil, criminal, or otherwise, that might result
from the action. In any proceeding, civil or criminal, arising out of

a disclosure under this section, the good faith of the sexual assault
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advocate who disclosed the confidential communication shall be
presumed.

(8) A domestic violence advocate may not, without the consent of
the victim, be examined as to any communication between the victim
and the domestic violence advocate.

(a) For purposes of this section, "domestic violence advocate"
means an employee or supervised volunteer from a community-based
domestic wviolence program or human services program that provides
information, advocacy, counseling, crisis intervention, emergency
shelter, or support to victims of domestic violence and who is not
employed by, or under the direct supervision of, a law enforcement
agency, a prosecutor's office, or the <child protective services
section of the department of children, youth, and families as defined
in RCW 26.44.020.

(b) A domestic violence advocate may disclose a confidential
communication without the consent of the wvictim 1if failure to
disclose is 1likely to result in a clear, imminent risk of serious
physical injury or death of the wvictim or another person. This
section does not relieve a domestic wviolence advocate from the
requirement to report or cause to be reported an incident under RCW
26.44.030(1) or to disclose relevant records relating to a child as
required by RCW 26.44.030(15). Any domestic violence advocate
participating in good faith in the disclosing of communications under
this subsection 1is dimmune from 1liability, c¢ivil, «criminal, or
otherwise, that might result from the action. In any proceeding,
civil or criminal, arising out of a disclosure under this subsection,
the good faith of the domestic violence advocate who disclosed the
confidential communication shall be presumed.

(9) A mental health counselor, independent clinical social
worker, or marriage and family therapist licensed wunder chapter
18.225 RCW may not disclose, or be compelled to testify about, any
information acquired from persons consulting the individual in a
professional capacity when the information was necessary to enable
the individual to render professional services to those persons
except:

(a) With the written authorization of that person or, in the case
of death or disability, the person's personal representative;

(b) If the person waives the privilege by bringing charges
against the mental health counselor licensed under chapter 18.225
RCW;
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(c) In response to a subpoena from the secretary of health. The
secretary may subpoena only records related to a complaint or report
under RCW 18.130.050;

(d) As required under chapter 26.44 or 74.34 RCW or RCW 71.05.217
(6) or (7); or

(e) To any individual if the mental health counselor, independent
clinical social worker, or marriage and family therapist licensed
under chapter 18.225 RCW reasonably believes that disclosure will
avoid or minimize an imminent danger to the health or safety of the
individual or any other individual; however, there is no obligation
on the part of the provider to so disclose.

(10) An individual who acts as a sponsor providing guidance,
emotional support, and counseling in an individualized manner to a
person participating in an alcohol or drug addiction recovery
fellowship may not testify in any civil action or proceeding about
any communication made by the person participating in the addiction
recovery fellowship to the individual who acts as a sponsor except
with the written authorization of that person or, in the case of
death or disability, the person's personal representative.

(11) (a) Neither a union representative nor an employee the union
represents or has represented shall be examined as to, or be required
to disclose, any communication Dbetween an employee and union
representative or between union representatives made in the course of
union representation except:

(1) To the extent such examination or disclosure appears
necessary to prevent the commission of a crime that is 1likely to
result in a clear, imminent risk of serious physical injury or death
of a person;

(ii) In actions, civil or criminal, in which the represented
employee is accused of a crime or assault or battery;

(1ii) In actions, civil or criminal, where a union member is a
party to the action, the union member may obtain a copy of any
statement ©previously given by that union member concerning the
subject matter of the action and may elicit testimony concerning such
statements. The right of the union member to obtain such statements,
or the union member's possession of such statements, does not render
them discoverable over the objection of the union member;

(iv) In actions, regulatory, civil, or <criminal, against the
union or its affiliated, subordinate, or parent Dbodies or their

agents; or
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(v) When an admission of, or intent to engage 1in, criminal
conduct 1s revealed by the represented union member to the union
representative.

(b) The privilege created in this subsection (11) does not apply
to any record of communications that would otherwise be subject to
disclosure under chapter 42.56 RCW.

(c) The privilege created in this subsection (11) may not
interfere with an employee's or union representative's applicable
statutory mandatory reporting requirements, including but not limited
to duties to report in chapters 26.44, 43.101, and 74.34 RCW.

(d) For purposes of this subsection:

(i) "Employee" means a person represented by a certified or
recognized union regardless of whether the employee is a member of
the union.

(ii) "Union" means any lawful organization that has as one of its
primary purposes the representation of employees in their employment
relations with employers, including without limitation labor
organizations defined by 29 U.S.C. Sec. 152(5) and 5 U.S.C. Sec.
7103 (a) (4), representatives defined by 45 U.S.C. Sec. 151, and
bargaining representatives defined in RCW 41.56.030, and employee
organizations as defined in RCW 28B.52.020, 41.59.020, 41.80.005,
41.76.005, 47.64.011, and 53.18.010.

(1iii) "Union representation" means action by a union on behalf of
one or more employees it represents in regard to their employment
relations with employers, including personnel matters, grievances,
labor disputes, wages, rates of pay, hours of employment, conditions
of work, or collective bargaining.

(iv) "Union representative" means a person authorized by a union
to act for the union in regard to union representation.

(v) "Communication" includes any oral, written, or electronic

communication or document containing such communication.

NEW SECTION. Sec. 7. Section 6 of this act is necessary for the

immediate preservation of the public peace, health, or safety, or
support of the state government and its existing public institutions,

and takes effect immediately.

NEW SECTION. Sec. 8. If specific funding for the purposes of

this act, referencing this act by bill or chapter number, 1is not

p. 12 E2SHB 2311.SL



provided by June 30, 2024, in the omnibus appropriations act, this

act is null and void.

Passed by the House February 10, 2024.

Passed by the Senate March 1, 2024.

Approved by the Governor March 26, 2024.

Filed in Office of Secretary of State March 27, 2024.

--- END ---
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